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PREFACE 
 

A symbol of hopes, aspirations and dreams of the people thirsting for 
knowledge, Bhadrak College stands to the north-west of village Jagannathpur 
on the bank of the river ‘The Salandi’, not far away from the National 
Highway 5. Its sprawling campus, cool green with shady trees like mango, 
bokul and deodar, provides a serene and idyllic atmosphere and gives the real 
look of a place of learning. What we see today is the materialization of the 
vision and the result of the determination and dedication of persons like Late 
Chhakadi Mohanty, Late Narendra Prasad Das, Late Hemendra Nath Chand, 
Late Dr. Harekrushna Mahatab and many eminent other persons of Bhadrak. 
Had it not been for their benevolence and humanism, it would not have been 
possible to have an institution of this type against a rural background. The 
college is able to fulfill the growing needs of the people of the entire northern 
region while meeting the challenges of the changing times. It can be said that 
the history of the college is the triumph of the popular will – a long-cherished 
dream come true, thanks to the initiative, optimism and dedication of some 
local stalwarts.  
 The college, with its rich cultural and literary heritage, aims at 
providing quality education by inculcating social, cultural and moral values 
and moulding the conduct and character of students so as to enable them to 
face the challenges in real life situations. The vision and mission of the college 
is enshrined in the college crest, college calendar and also highlighted in the 
induction meeting meant for the freshers. 
 Initially an attempt to start a college at Bhadrak was made in 1946, 
which finally took its birth on 6th July, 1948 and classes were held at Bhadrak 
High School campus. It continued for one year in the High School and was 
shifted to the new building on the bank of the river Salandi in1949. At first, 
the college was affiliated to the Utkal University for Intermediate Arts only. 
The old Science Block with its three laboratories and the Biology lecture 
theatre were constructed in 1954-55. The old spacious Arts Block was 
constructed in 1956-57. The new Science Block, with its laboratories, Physics 
and Chemistry lecture theatres were built in 1960-61. The construction of the 
two-storied library building was completed in 1967. The new Arts Block now 
constitutes the front portion of the main Arts Building. The present P. G. 
Block was completed in 2001. A new Block, named as Commerce Block, has 
been completed in 2015. The college campus now measures 27.400 acres.  

Intermediate Science classes were started in 1954-55. Degree course in 
Humanities was introduced in 1950-51, Science in 1960-61 and Commerce in 
1964-65. An evening shift was opened in 1974-75 with affiliation in 
Intermediate Arts and B. A. classes were added in 1977-78. At present, the 
college imparts Honours teaching in Economics, Education, English, Hindi, 
History, Home Science, Mathematics, Odia, Philosophy, Political Science, 
Psychology, Sanskrit, Sociology, Urdu, Botany, Chemistry, Computer 
Science, Physics, Zoology, Accounting and Finance (Commerce) and Banking 
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and Insurance (Commerce). Self-financing course in BCA started from the 
session 2006-07. A new dimension to teaching was added by the opening of 
P.G. classes in Economics in 1979-80, Commerce in 1984-85, Urdu in 1989-
90, English and Chemistry in 1992-93, Political Science in 1993-94 and 
Mathematics in 2010-11. Three more job oriented professional Master Degree 
courses under self-financing (PPP) mode, viz., Master in Social Work, Master 
of Arts in Journalism and Mass Communication and Master in Personnel 
Management and Industrial Relation have been introduced from the academic 
session 2015-16. Proposal for opening of P. G. teaching facilities in Physics, 
History and Sanskrit from the next academic session is under active 
consideration of Govt. of Odisha.  
 The college embarked on a new phase in December 2005, when the 
NAAC Peer Team awarded an accreditation of B++ to the institution. The UGC 
Autonomy Review Team visited the college during September 2009. They 
were pleased to extend the autonomy of the college till 2015. 
 The college has 7 hostels – four for women and three for men, where 
accommodation is given to more than 850 students. The first women’s hostel 
(Poorvasha Hostel) accommodates 150 students, the second women’s hostel 
(Pratyasa Hostel) accommodates 130 students, the third women’s hostel 
(Kanika Hostel) accommodates 110 students and the fourth women’s hostel 
(Pratichee Hostel) accommodates 130 students. Of the three hostels for gents, 
the West Hostel as well as the Central Hostel accommodates 132 students each 
and Ambedkar Hostel has a capacity to accommodate 100 students. Besides, 
the college has four recognised messes, namely the Sagar Mess, Subhadra 
Nilaya Mess in Jagannathpur, the Satyasai Mess and Parbati Mess in Januganj. 
A number of private messes are also available in the immediate vicinity of the 
college.  
 Residential accommodation in college quarters is made available to 
college teachers, including the Principal. The Chhakadi Bhawan, named after 
the illustrious Late Chhakadi Mohanty, provides accommodation to about 18 
teachers. The college has a Guest House, named Jogendra Atithi Bhawan, to 
provide resting facilities to guests. The college has a Library, a vast 
Playground, a MultiGym, an outdoor Badminton Court, an Open Air Pandal, a 
Post Office, a Co-operative Consumer Store, a Canteen, a Nationalised Bank 
(Allahabad Bank) with ATM facility, a Dispensary and a Joint Venture 
Computer Centre. The IGNOU study centre was established in this college in 
the year 1999 with the objective of democratising higher education by taking it 
to the doorsteps of the students. The University provides access to high quality 
education and offers need-based academic programmes like BDP, BPP, 
PGDRD, DNHE, CTE and Master Degree in English, Sociology, Hindi, 
History, Political Science, Economics, Commerce and Rural Development. A 
student can join a programme under IGNOU simultaneously with his / her 
college study. The study centre has received a letter of recognition from the 
Director, IGNOU, New Delhi through the Regional Director, Bhubaneswar, 
for achieving the highest growth rate in enrolment during the session 2014-15. 
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At present the study centre is looked after by Sri Shiba Prasad Maikap, as the 
coordinator. The vibrant Old Boys’ Association continues to take active 
interest and always looks after the overall development of the college. It is 
expected that the Association will very soon function from its own building 
which is now under construction inside the college campus.  
 The provision for N.C.C. training for men and women students, N.S.S. 
activities and Youth Red Cross Society offers a brilliant opportunity to the 
students of this college for nation-building activities. Training is imparted to 
50 students (men and women taken together) annually in the Army Wing, and 
70 men and 30 women students in the Naval Wing. 150 N.S.S. volunteers take 
up the community building activities annually. In order to make the education 
more community based, various community development programmes such as 
Health Camp, Blood Donation Camp, Sanitation Programme, Road Safety 
Week and Self–Defence Training for Women are taken up through the N.C.C., 
N.S.S. and Youth Red Cross student volunteers. Participation of the N.C.C. 
cadets of the college in both Independence Day and Republic Day parades at 
the State and National levels have brought laurels to the college. The cadets of 
the Naval wing have gone to INS Chilika under All India Yatching 
Programme. Students have also been awarded for their intellectual 
accomplishments at the state level in various cultural and sports activities. 
 It is the only Lead and Autonomous college in the district having 
immense potential for the growth and expansion to meet the multifarious 
academic appetite of the future generation. The Principal is the administrative 
head of the college. He coordinates, directs, supervises and controls the 
administrative, academic, financial, developmental and all other allied 
activities of the college. He plays a positive and creative role for the overall 
development of the institution. In the absence of posting of permanent Vice-
principal, the Principal has entrusted the duties of Vice-principal to one Senior 
Reader of the college. Four to five Senior Readers are designated as Academic 
Bursars to assist the Principal in academic matters and to monitor the 
teaching-learning process. For monitoring office administration, the Principal 
has entrusted with a senior faculty member the duties of Administrative 
Bursar. For monitoring financial administration, one senior faculty member 
has been appointed as the Accounts Bursar. There is one Controller of 
Examinations to head the examination wing of the college and assisted by 
three Deputy Controller of Examinations. For monitoring the admission work 
of the college, one senior faculty member acts as the Secretary, admission 
committee. All decisions are taken in a democratic manner through different 
committees where teaching and non-teaching staff are the members. The 
present administration believes in participative style of management. 

Active participation of employees and regular interaction and 
consultation with departments and sections make decision-making process 
more scientific and transparent. The students’ feedback on teachers helps the 
teachers to reorient their teaching. The Grievance Cell and the Women 
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Harassment Redressal Cell make redressal of the problems of students and 
staff easier. 
 Framing of UG and PG courses as per UGC model curriculum, holding 
of regular seminar, introduction of project work and field study, inter-
disciplinary subjects, internal examinations, coding of answer scripts before 
undertaking valuation, semester pattern of examinations with continuous 
evaluation system are some of the benefits of autonomy which have percolated 
the student community. Further, Choice Based Credit System has been 
introduced in U.G. Programmes from the current academic session 2015-16. 
Regular yoga classes, extra-mural lectures, holding departmental seminars 
weekly, interaction with students in tutorial classes, remedial classes for slow 
learners, beyond syllabus scholarly activities for advanced learners, etc., are 
aimed at overall personality development of the students. To meet the popular 
demand, three new professional courses (MSW, MPMIR and MJ&MC) have 
been launched from the current academic session 2015-16 under PPP mode. 
Further, B. Ed. Course (100 seats) is going to be introduced from the coming 
academic session 2016-17. The college looks forward to further expansion in 
infrastructure, modernisation of laboratory and library, introduction of choice 
based credit system in P. G. Programmes and establishing link with industries 
and other advanced laboratories and libraries. 

Considering the strengths, weaknesses, opportunities and challenges, 
the vision 2020 is set as follows: 

The college will function as a Unitary / Cluster University and all the 
departments will achieve the minimum faculty strength and support staff so 
that the faculties will not only teach about their disciplines but also teach 
some add-on certificate / diploma courses in emergent / job related fields to 
the student stakeholders as value addition to their under graduate and post 
graduate degrees. 

This comprehensive Self Study Report (SSR) has been prepared by the 
steering committee members of the college by organizing the information and 
data relating to various aspects of the institution and its functions. It mainly 
contains the profile of the institution, criteria-wise analytical report and inputs 
from each of the department. The college spontaneously invites the Peer Team 
of the National Assessment and Accreditation Council (NAAC) and lends 
itself for assessment by them. The institution eagerly awaits the visit of the 
Peer Team.  
 

          
       (Sri Pradipta Kumar Swain) 

        Principal    
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EXECUTIVE SUMMARY – THE SWOC ANALYSIS 
 
Strengths 
1. Minimum but excellent band of teachers and non-teaching employees 
2. High demand for education and strong public support 
3. Wide network of students and strong student-management relationship 
4. Intellectual ability of some of the students to think independently and 

creatively 
5. Transforming student population into human capital by ensuring quality 

education, higher learning and research 
6. More than 50% faculties are young and energetic 
7. Language Laboratory 
8. Well connectivity by road and rail 
9. Separate blocks for Arts, Science and Commerce 
10. Vast Library 
11. IGNOU Study Centre and Self-financing Courses 
12. Hostels for men and women 
13. NCC, NSS and YRC 
14. Allahabad Bank, Post Office, Co-operative Societies and Dispensary 
15. Old Boys’ Association. 
Weaknesses 
1. Lack of initiative to compete with institution of national importance 
2. Lack of proper training for teaching and non-teaching employees 
3. Lack of adequate Teaching and Non-teaching staff 
4. Lack of Financial and Administrative Autonomy. 
Opportunities 
1. Switch over from chalk and blackboard based class room to IT based 

education system 
2. Availability of resource persons from all over the nation 
3. Utilising the idle facilities for running new job-oriented courses 
4. Availability of unutilised land in the college for setting up a Unitary / 

Cluster University. 
Challenges 
1. To change the mindset of employees in adopting technology enabled 

process 
2. Introduction of inter-disciplinary / CBCS courses. 
Vision 2020 
Considering the strengths, weaknesses, opportunities and challenges, the 
vision 2020 is set as follows: 

The college will function as a Unitary / Cluster University and all the 
departments will achieve the minimum faculty strength and support staff so 
that the faculties will not only teach about their disciplines but also teach 
some add-on certificate / diploma courses in emergent / job related fields to 
the student stakeholders as value addition to their under graduate and post 
graduate degrees. 
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SELF-STUDY REPORT 
 

A. Profile of the Autonomous College 
 
1. Name and Address of the College:  

Name: Bhadrak Autonomous College 
Address: Jagannathpur, Bhadrak – 756 100 
City: Bhadrak Pin: 756 100 State: Odisha 
Website: www.bhadrakcollege.nic.in 

2. For communication:  
Designation  Name 

 
Telephone 
with STD 
code  

Mobile  Fax  Email  

Principal Sri 
Pradipta 
Kumar 
Swain 

O:06784-
240467 
R: 

9437174015 06784-
240467
/ 
240138 

principalbha
drakcollege
@gmail.com 

Vice 
Principal 

Dr. 
Prasanna 
Kumar 
Biswal 
 

O:06784-
240467 
R: 

9437297253 06784-
240467
/ 
240138 

 

Steering 
Committee 
Coordinator 

Dr. 
Rabindra 
Kumar 
Sahu 

O:06784-
240467 R: 

9437046554 06784-
240467
/ 
240138 

 

3. Status of the Autonomous Collegeby management. 
I. Government     Yes 

II.  Private      No 
III.  Constituent  College of the University 

4. Name of University to which the College is Affiliated   
  Fakir Mohan University 

5. a.  Date of establishment, prior to the grant of ‘Autonomy’   
(dd/mm/yyyy)  06/07/1948, taken over by the Government on 09/03/1971 
b. Date of grant of ‘Autonomy’ to the College by UGC:  (dd/mm/yyyy)  
        26/02/2002 

6. Type of institution:  
a. By Gender 

i.  For Men 
  ii. For Women 
  iii. For Co-education Yes 
          b. By shift                                           
 i.  Regular   Yes 
 ii.  Day    Yes 
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 iii. Evening    No  
c. Source of funding 

i. Government   Yes 
ii.  Grant-in-aid   No 
iii.  Self-financing   Yes 
iv. Any other (Please specify) UGC  

7. Is it a recognized minority institution?  No 
If yes specify the minority status (Religious/linguistic/ any other) and 
provide documentary evidence.   Not Applicable 

8. a.Details of UGC recognition: 
Under Section Date, Month & Year  

(dd-mm-yyyy) 
Remarks 
(If any) 

i.  2 (f)  09/03/1971  
ii. 12 (B) 09/03/1971  

(Enclose the Certificate of recognition u/s 2 (f) and 12 (B) of the UGC Act) 
Annexure – I (page -202) 

 (Certificate given by F. M. University enclosed) 
b. Details of recognition / approval by statutory / regulatory bodies other 

than UGC (AICTE, NCTE, MCI, DCI, PCI, RCI etc.): 
   Not Applicable 

Under 
Section/clause 

Day, Month and Year  
(dd-mm-yyyy) 

Validity Programme/ 
institution 

Remarks 

i.      
ii.       
iii.       
iv.      

9. Has the College been recognized   
a. By UGC as a College with Potential for Excellence (CPE)?    No. 

If yes, date of recognition: …………………………(dd/mm/yyyy) 
b. For its contributions/performance by any other governmental agency? 

 Yes     
 If yes, Name of the agency:  IGNOU  and  
Date of recognition:    June 1999 (dd/mm/yyyy) 

10. Location of the campus and area:  
Location *  Urban 
Campus area in sq. mts. or acres                27.400 Acres 
Built  up area in sq. mts. 53,000 sq. mts. Approximately 

(* Urban, Semi-urban, Rural, Tribal, Hilly Area, Any others specify) 
11. Does the College have the following facilities on the campus 

(Tick the available facility)? In case the College has an 
agreement with other agencies in using such facilities provide 
information on the facilities covered under the agreement.   
• Auditorium / seminar complex:   No 

Construction of Auditorium is in progress 
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• Sports facilities 
∗ playground     Yes 
∗ swimming pool    No 
∗ gymnasium      Yes 

• Hostel  
∗ Boys’ hostels      Yes 
∗ Girls’ hostels      Yes 

• Residential facilities  
∗ for teaching staff    Yes 
∗ for non-teaching staff    Yes 

• Cafeteria      Yes 
• Health centre –  

∗ First aid facility     Yes 
∗ Inpatient facility     No 
∗ Outpatient facility     No 
∗ ambulance facility    Yes 
∗  emergency care facility     Yes 

Health centre staff –  
∗ Qualified doctor Full time: No, Part-time: Yes 
∗ Qualified Nurse Full time: No, Part-time: No 

• Other facilities   
∗ Bank      Yes 
∗ ATM      Yes 
∗ post office     Yes 
∗ book shops     Yes 

• Transport facilities  
∗ for students     No 
∗ for staff     No 

• Power house      No 
• Waste management facility   No 

12. Details of programmes offered by the institution: (Give data for 
current  academic  year) : 2015-16 

Sl. 
No. 

Programme 
Level 

Name of the 
Programme/ 
Course 

Duration  Entry 
Qualifi-
cation  

Medium 
of 
instruction 

Sanctioned/approved 
Student  intake 

No. of 
students 
admitted 

1. UG B.A., B.Sc., 
B.Com., 
B.C.A. 

03 
Years 

+2 /12th English B.A.1382 +  
B.Sc.1013 + 
B.Com.972 + 
B.C.A.180 =  
Total 3547 

B.A.1232+ 
B.Sc.922+ 
B.Com.874+ 
B.C.A.174 = 
Total 3202 

2. PG M.A., 
M.Sc., 
M.Com. 

02 
Years 

+3 English M.A. – 288 + 
M.Sc. – 64 + 
M.Com. – 96 = 

M.A.– 280+ 
M.Sc.– 64+ 
M.Com.– 96 
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Total 448 = Total 440 
3. Integrated 

Masters 
      

4. M.Phil.        
5. Ph.D.        
6. Integrated 

Ph.D. 
      

7. Certificate        
8. Diploma        
9. PG 

Diploma  
      

10. Any other 
(please 
Specify) 

 

 Self-
Financing 

MSW 02 
Years 

+3 English 64 (Adm. From the 
session 2015-16) 

41 

 Self-
Financing 

MPMIR 02 
Years 

+3 English 64 (Adm. From the 
session 2015-16) 

16 

 Self-
Financing 

MJ&MC 02 
Years 

+3 English 64 (Adm. From the 
session 2015-16) 

12 

13. Does the institution offer self-financed Programmes?   Yes 
If yes,  how many?       05 

14. Whether new programmes have been introduced during the last five 
years?   Yes 

If yes 
Number 03 

15. List the departments: (Do not list facilities like library, Physical 
Education as departments unless these are teaching departments and 
offer programmes to students) Session: 2015-16 

Particulars Number Number of Students 
Science 

Under Graduate  
Post Graduate 

Research centre(s)  

 
06 
02 

 
922 
64 

Arts  
Under Graduate  

Post Graduate 
Research centre(s)   

 
14 
04 
 

 
1232 
280 

 
Commerce 

  Under Graduate  
Post Graduate 

Research centre(s)   

 
01 
01 

 
874 
96 

Any Other (please specify) 
Under Graduate  

 
01 (BCA) 

 
174 
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Particulars Number Number of Students 
Post Graduate 

 
 

Research centre(s) 

03 (MSW, 
MPMIR, 
MJ&MC) 
 

69 

16. Are there any UG and/or PG programmes offered by the College, 
which are not covered under Autonomous status of UGC? Give 
details.       No 

17. Number of Programmes offered under (Programme means a degree 
course like BA, MA, B.Sc., M Sc., and B.Com., etc.) 

a. annual system 
b. semester system 07 (B.A., B.Sc., B.Com., M.A., M.Sc., 

M.Com., BCA) 
c. trimester system 

18. Number of Programmes with 
a. Choice Based Credit System:  01(Only U.G. Programme) 
b. Inter/multidisciplinary approach: 01 (Only U. G. 
Programme) 
c. Any other (specify) 

19. Unit Cost of Education (2014-15) 
(Unit cost = total annual recurring expenditure (actual) divided by total 
number of students enrolled) excluding students enrolled under PPP mode 
(a) Including the salary component   Rs. 26,597 
          (b) Excluding the salary component    Rs. 1,305 
 (including Salary 96866032/3642, excluding Salary 4753747/3642) 
20. Does the College have a department of Teacher Education offering 

NCTE recognized degree programmes in Education? No 
 If yes,  

a. How many years of standing does the department have?  
 ……… years     

b. NCTE recognition details (if applicable)   
Notification No.: …………………………………… 
Date: …………………………… (dd/mm/yyyy) 
c. Is the department opting for assessment and accreditation 
separately?  

  Yes   No  
21.Does the College have a teaching department of Physical 

Education offering NCTE recognized degree programmes in 
Physical Education?    No 

  If yes,  
a. How many years of standing does the department have?  
 ……… years    
b. NCTE recognition details (if applicable)   

Notification No.: …………………………………… 
Date: …………………………… (dd/mm/yyyy) 
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c. Is the department opting for assessment and accreditation 
separately?  

  Yes   No  
22. Whether the College is offering professional programme?  No 

If yes, please enclose approval / recognition details issued by the statutory 
body governing the programme.   

23. Has the College been reviewed by any regulatory authority? If so, 
furnish a copy of the report and action taken there upon.  
Yes, by NAAC and UGC.  
The college has been assessed by NAAC in December, 2005, while its 
Autonomy status has been reviewed by UGC in September 2009. An 
extract of NAAC report containing its recommendation is given in 
Annexure:  II (page - 203 to 217). The UGC review committee on 
Autonomy status extended the Autonomy till 2015. Letter of 2002 
conferring Autonomy Status by UGC is attached. Annexure:  III (page -
218). 

Suggestions of NAAC Peer Team and Action Taken Report 
Suggestion 1. The College needs to bifurcate from +2 and thus make 

available separate infrastructure for college education. 
Action Taken:  The +2 (Junior) College has separate staff, separate office, and 

thus having a separate entity. The building is jointly shared for 
the purpose of taking classes. The Government has already 
taken steps to construct a separate building for +2. It will be 
completed in due course of time. 

Suggestion 2. The suggestion of parents and alumni to introduce some more 
non-conventional PG and UG courses such as Biotechnology, 
Medical Microbiology and Biochemistry may be taken up 
immediately both at the UG and PG levels.  

Action Taken:  Since it is mainly a semi-urban based college, availability of 
faculties is the main constraint in opening of such non-
conventional courses. Needless to mention here that the college 
finds it difficult to get guest faculties to teach the conventional 
subjects like chemistry, physics and mathematics. 

Suggestion 3. The college may also introduce Business School with Diploma 
in Management, BBA and MBA. The college may also think of 
introducing job-oriented, market friendly or area specific 
courses such as e-Commerce, IT, Agricultural Economics, and 
short-term programmed courses in Personality Development, 
Communication Skill, and Spoken English among others.  

Action Taken:  The college has introduced job-oriented, market friendly 
courses such as MSW, MPMIR and MJ&MC. Opening of 
BBA, MBA and MFC is under active consideration. Short-term 
programmed courses in Personality Development, 
Communication Skill, and Spoken English will be introduced 
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from the session 2015-16 through English Language 
Laboratory. 

Suggestion 4. Computerization of library with INFLI & NET facility be 
provided.  

Action Taken:  The work is in progress. 
Suggestion 5. Automation of the office be made.  
Action Taken:  Steps will be taken in this regard. 
Suggestion 6. The college needs to establish language laboratory. Spoken 

English and Saral Sanskrit coaching may be started.  
Action Taken:  Language Laboratory established. Spoken English classes shall 

be started from the academic session 2015-16. Steps will be 
taken to open Saral Sanskrit coaching in near future. 

Suggestion 7. The teaching-learning process could be made more students-
centered by introducing new technological devices like OHP, 
LCD and other computer related devices.  

Action Taken:  These facilities are available in the smart class room only.  
Suggestion 8. There are students in the college who are interested in taking 

competitive examinations. The college could think of starting a 
formal center for helping students to appear for various 
competitive examinations both at the state, center and other 
national institutions. It will also help students to qualify in NET 
and GATE examination.  

Action Taken:  All the PG departments provide NET coaching to the final year 
PG students. 

Suggestion 9. The feedback received from the students on staff evaluation can 
be better utilized for the enhancement of the quality of 
teaching. While the better teachers could be provided with 
some incentives.  

Action Taken:  The feedback received from the students on staff evaluation is 
taken care of for the enhancement of the quality of teaching. 
There is no provision of incentives to the better teachers. 

Suggestion 10. The college needs to provide aqua-guard, cold water and better 
canteen facilities.  

Action Taken:  The college has provided aqua-guard, cold water and better 
canteen facilities to the students and staff.  

Suggestion 11. The college may provide more facilities such as computer, 
reading room, visitors’ room, etc., in the hostels.  

Action Taken:  The college has provided the facilities to the best of its 
abilities. 

Suggestion 12. More government quarters may be provided for non-teaching 
staff.  

Action Taken:  No action taken in this regard. 
Suggestion 13. Computer literacy programme may be started for the benefit of 

students, teaching and non-teaching staff.  
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Action Taken:  The DEO and Computer Programmer of the college have been 
handling the computer literacy programme for the benefit of 
students, teaching and non-teaching staff. 

Suggestion 14. The college may impress upon Government to fill up vacant 
positions of both teaching and non-teaching.  

Action Taken:  The college has been impressing upon the Government to fill 
up vacant positions of both teaching and non-teaching. 

Suggestion 15. The college needs to provide better vehicle-parking shed. 
Action Taken:  The college has provided better vehicle-parking shed. 
Suggestion 16. Finally, it is important for the college to have a plan of action  

for the future. 
Action Taken:  The college plans to open a good number of self-financing 

courses such as BBA, MBA, MFC, etc., PG courses in Physics, 
History and Sanskrit and has adopted CBCS so as to achieve 
the vision 2020 as follows: 

“The college will function as a Unitary / Cluster 
University and all the departments will achieve the minimum 
faculty strength and support staff so that the faculties will not 
only teach about their disciplines but also teach some add-on 
certificate / diploma courses in emergent / job related fields to 
the student stakeholders as value addition to their under 
graduate and post graduate degrees.” 

24. Number of teaching and non-teaching positions in the College 
Positions 

 
Teaching faculty Non- teaching 

staff 
 

Technical 
staff 

 
Professor 
 

Associate 
Professor  

Assistant 
Professor  

    

*M   *F *M *F *M *F *M *F *M *F 

Sanctioned by the  
UGC / University / 
State Government  
(Teaching – 94, Non-
teaching & Technical 
- 130) 

Recruited (including 
Adhoc Lecturers) 

Yet to recruit 

 
 
 
 

 
 
 
 

 
 
 
 
 

14 

 
 
 
 
 

05 

 
 
 
 
 

15 

 
 
 
 
 

08 

 
 
 
 
 

56 

 
 
 
 
 

01 

 
 
 
 
 

08 

 
 
 
 
 

02 

Sanctioned by the 
Management/Society 
or other authorized 
bodies 

     
 
 
 

 
 
 
 

    



14 
 

*M-Male  *F-Female 
N.B.: At present there are 44 (permanent and adhoc) qualified and 
competent teachers (out of which one is on long leave and one is on 
deputation to other college) against 94 sanctioned posts. 

25. Qualifications of the teaching staff 
Highest 

qualification  
Professor Associate 

Professor 
Assistant 
Professor 

Total 

Male  Female Male  Female Male  Female  
Permanent teachers (including Adhoc Lecturers) 

D.Sc./D.Litt.          
Ph.D.     07 03 07 07 24 
M.Phil.     04 01 04 - 09 
PG     03 01 04 01 09 

Temporary teachers (Contractual and Guest Faculty) 
Ph.D.      03 02 05 
M.Phil.       07 10 17 
PG       12 15 27 

Part-time teachers 
Ph.D.          
M.Phil.          
PG          

26. Number of Visiting Faculty/ Guest Faculty engaged by the College. 
Visiting Faculty : Nil 
Guest Faculty / Contractual Faculty : 49 (Guest Faculty – 45, Contractual 
– 04) 

27. Students enrolled in the College during the current academic year, 
 with the following details:  (2015-16) Excluding under PPP mode 

Students  UG PG Integr
ated 

Maste
rs  

M. 
Phil.  

Ph.
D.  

Integr
ated 

Ph.D.  

D.Li
tt./ 

D.Sc
.   

Certif
icate   

Dipl
oma  

PG 
Dipl
oma  

M  F M F M F M F M F M F M F M F M F M F 
From the 
state where 
the College 
is located  

640 469 78 146                 

From other 
states of 
India  

4                    

NRI students                      
Foreign                     

Recruited(Contractual 
and Guest Faculty)  

               Yet to recruit 

22 27 
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Students  UG PG Integr
ated 

Maste
rs  

M. 
Phil.  

Ph.
D.  

Integr
ated 

Ph.D.  

D.Li
tt./ 

D.Sc
.   

Certif
icate   

Dipl
oma  

PG 
Dipl
oma  

M  F M F M F M F M F M F M F M F M F M F 
students  

Total 644 469 78 146                 
*M – Male *F-Female 

28. Dropout rate in UG and PG (average for the last two batches)  
UG 1.5%  PG  1.5% 

29. Number of working days during the last academic year 240 
30. Number of teaching days during the last academic year  180 
31. Is the College registered as a study centre for offering 

distanceeducation programmes for any University?      Yes                  
If yes, provide the  

a. Name of the University   IGNOU 
b. Is it recognized by the Distance Education Council?  

Yes            
c. Indicate the number of programmes offered: 4   

(Certificate Programme, Diploma Programme, Bachelor Degree Programme 
and Post Graduate Programme) 
32. Provide Teacher-student ratio* for each of the programme / 

course offered – Science: 1:34, Arts: 1:31.5, Commerce: 1:194, BCA: 
1:19.33 
* Teachers include temporary teachers also. 

33. Is the College applying for? 
Accreditation:  Cycle 1 Cycle 2 : Yes        Cycle 3            Cycle 4

 Re-Assessment:    
34. Date of accreditation* (applicable for Cycle 2, Cycle 3, Cycle 4 and re2-

assessment only)  
Cycle 1:02/02/2006(dd/mm/yyyy)  Accreditation outcome/results – B++ 

Cycle 2: ……… (dd/mm/yyyy)       Accreditation outcome/results 
Cycle 3: ………… (dd/mm/yyyy)  Accreditation outcome/results 
Kindly enclose copy of accreditation certificate(s) and peer team report(s)    
    Annexure – IV (page – 219) 
Cycle 1 refers to first accreditation; Cycle 2 and beyond refers to 
reaccreditation  

35. a. Date of establishment of Internal Quality Assurance Cell (IQAC)  
   10.11.2014 (dd/mm/yyyy) 

 b. Dates of submission of Annual Quality Assurance Reports 
(AQARs). 

 (i)   AQAR for year 2011-12 on 29.07.2015 (dd/mm/yyyy) 
  (ii)  AQAR for year 2012-13 on 29.07.2015 (dd/mm/yyyy) 

 (iii) AQAR for year 2013-14 on 29.07.2015 (dd/mm/yyyy) 
 (iv)  AQAR for year 2014-15 on 29.07.2015 (dd/mm/yyyy) 
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36. Any other relevant data, the College would like to include. (Not 
exceeding one page)  
A symbol of hopes, aspirations and dreams of the people thirsting for 

knowledge, Bhadrak College stands to the north-west of village Jagannathpur 
on the bank of the river ‘The Salandi’, not far away from the National 
Highway 5. Its sprawling campus, cool green with shady trees like mango, 
bokul and deodar, provides a serene and idyllic atmosphere and gives the real 
look of a place of learning. The college is able to fulfill the growing needs of 
the people of the entire northern region while meeting the challenges of the 
changing times. It can be said that the history of the college is the triumph of 
the popular will – a long-cherished dream come true, thanks to the initiative, 
optimism and dedication of some local stalwarts.  
 The college, with its rich cultural and literary heritage, aims at 
providing quality education by inculcating social, cultural and moral values 
and moulding the conduct and character of students so as to enable them to 
face the challenges in real life situations. The vision and mission of the college 
is enshrined in the college crest and college calendar and also highlighted in 
the induction meeting meant for the freshers. 
 The college embarked on a new phase in December 2005, when the 
NAAC Peer Team awarded an accreditation of B++ to the institution. The UGC 
Autonomy Review Team visited the college during September 2009. They 
were pleased to extend the autonomy of the college till 2015. 
 It is the only Lead and Autonomous college in the district having 
immense potential for the growth and expansion to meet the multifarious 
academic appetite of the future generation. The Principal is the administrative 
head of the college. He coordinates, directs, supervises and controls the 
administrative, academic, financial, developmental and all other allied 
activities of the college. He plays a positive and creative role for the overall 
development of the institution. Active participation of employees and regular 
interaction and consultation with departments and sections make decision-
making process more scientific and transparent. The students’ feedback on 
teachers helps the teachers to reorient their teaching. The Grievance Cell and 
the Women Harassment Redressal Cell make redressal of the problems of 
students and staff easier. 
 Designing of courses as per UGC model curriculum and needs of the 
students, holding of regular seminar, introduction of project work and field 
study, inter-disciplinarysubjects, internal examinations, coding of answer 
scripts before undertaking valuation, semester pattern of examinations with 
continuous evaluation system are some of the benefits of autonomy which 
have percolated the student community. Further, Choice Based Credit System 
has been introduced in U. G. Programmes from the current academic session 
2015-16. Regular yoga classes, extra-mural lectures, holding departmental 
seminars weekly, interaction with students in tutorial classes, remedial classes 
for slow learners, beyond syllabus scholarly activities for advanced learners, 
etc., are aimed at overall personality development of the students. To meet the 
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popular demand, three new professional courses (MSW, MPMIR and 
MJ&MC) have been launched from the current academic session 2015-16 
under PPP mode. Further, B. Ed. Course (100 seats) is going to be introduced 
from the coming academic session 2016-17. The college looks forward to 
further expansion in infrastructure, modernisation of laboratory and library, 
introduction of choice based credit system in P. G. Programmes and 
establishing link with industries and other advanced laboratories and libraries. 
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B. Criteria-wise Inputs 
 

CRITERION I:  CURRICULAR ASPECTS 
 
1.1 Curriculum Design and Development   
1.1.1 How are the institutional vision / mission reflected in the academic 

programmes of the College? 
 The vision of the college: “To be an advanced centre of learning, 

where pursuit of knowledge and search for excellence shall reign 
supreme unhindered by the barriers of caste, creed and religion”. To 
achieve the vision, the missions aim at imparting high quality 
education, developing appropriate skills for solving real life problems, 
inculcating the students with a habit of continuous learning, providing 
the students with equal opportunity without any discrimination of 
caste, colour, creed and sex, helping the students in unfolding of their 
creative abilities and development of their research temperament, 
fostering the qualities of good citizenship, encouraging the qualities of 
leadership keeping in view the challenges of time and societal 
responsibilities, creating an atmosphere for adoption of the principles 
of morality and healthy practices of life and interacting and remaining 
in close liason with other institutions of higher education for mutual 
benefit. The vision / mission of the college is stated in the college 
calendar for the year 2014-15. Keeping in view the vision / mission of 
the institution, the curriculum has been designed as follows: 

• All subjects in Under Graduate Programme have been upgraded to 
honours. 

• All the departments – U. G. and P.G. – have framed their curricula 
as per UGC guideline to maintain the quality of education, which 
will be at par with other institutions of repute. 

• The curricula is revised and updated to enrich the contents. 
• In order to raise the academic standard of the students and 

inculcate in them the habit of continuous learning, stress is laid on 
continuous evaluation, holding regular seminars and adherence to 
academic calendar. 

• To enable the students to secure employment, self-financing 
course in Computer Science Honours and Bachelor in Computer 
Application have been introduced. Further, professional courses, 
viz., Master in Social Work, Master in Personnel Management and 
Industrial Relation, and Master in Journalism and Mass 
Communication have been introduced under PPP mode. 

• To afford equal opportunity to students of different communities, 
M.I.L. subjects in Odia, Hindi, Urdu and Alternative English have 
been introduced. 

• To foster the qualities of good citizenship and leadership, due 
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weightage is given for students’ participation in NCC, NSS and 
other extension activities. 

1.1.2 Describe the mechanism used in the design and development of the 
curriculum? Give details on the process. (Need Assessment, 
Feedback, etc.) 
The Controller of Examinations convenes the meeting of Board of 
Studies of all the departments in the beginning of every year with an 
agenda regarding design and development of the curriculum. The 
Board of Studies takes into consideration the needs of learners and the 
new knowledge coming into light in the recent past. Accordingly, the 
Board of Studies incorporates changes in the curriculum. After the 
curriculum is approved by the Board of Studies, it is put for approval 
by the academic council. After the curriculum is approved in the 
academic council, it is notified for the students to be admitted from the 
next academic session. 

1.1.3 How does the College involve industry, research bodies, and civil 
society in the curriculum design and development process? How 
did the College benefit through the involvement of the 
stakeholders? 

 In the curriculum design and development process, experts from other 
educational institutions of repute, nominee of the University who is a 
subject expert and senior members of the department are involved. 
The college is benefited by the valued suggestions received through 
involvement of the stakeholders. 

1.1.4 How are the following aspects ensured through curriculum design 
and development? 

∗ Employability : Students passing out from the college can 
compete for administrative and ministerial jobs in Government, 
public and private sectors or can join higher education / 
professional courses in management, law etc. Students passing 
from the college with postgraduate degree can seek career in 
teaching, research, administration, banking and insurance. After 
completion of education, they can also go for self-employment. 
The opening up of Computer Science Honours, Bachelor in 
Computer Application, Master in Personnel Management and 
Industrial Relation, Social Work, Journalism and Mass 
Communication increases the employability of students. NET 
coaching is imparted to P. G. students. 

∗ Innovation: Seminar presentations increase the innovativeness of 
the students. 

∗ Research: Preparation of project report by the students is a march 
for undertaking research work in future. P. G. students are also 
taught Research Methodology as a part of their curriculum. 
Teaching of ‘Statistics’ in U. G. classes will further help the 
students in their research work.  
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1.1.5 How does College ensure that the curriculum developed addresses 
the needs of the society and have relevance to the regional / 
national developmental needs? 
Inclusion of inter-disciplinary subjects, viz., Indian Society and 
Culture, and Environmental Studies as compulsory subjects in all 
streams of under graduate curriculum addresses the needs of the 
society. N.S.S. and N.C.C. as a part of extension activities have 
relevance to the regional / national developmental needs. 

1.1.6 To what extent does the College use the guidelines of the 
regulatory bodies for developing or restructuring the curricula? 
Has the College been instrumental in leading any curricular 
reform which has created a national impact?   
For developing and restructuring the curricula, the college follows the 
guidelines of UGC / University. Recently, the Government of Odisha, 
has introduced ‘Common Syllabus’ – Skill Oriented and Vocational 
Subjects – for U. G. students under CBCS system from the academic 
session 2015-16. 

1.2 Academic Flexibility 
1.2.1 Give details on the following provisions with reference to academic 

flexibility    
a. Core / Elective options 

Following subject options are available for UG Arts, Science 
and Commerce students (3 years Bachelor’s Degree Course): 
(For Students admitted during 2013-14 and 2014-15) 

I. UG Arts/Humanities 
Core (Compulsory) Hons. (Any One) Elective(Any Two) 
1. English  Economics  Indian Economy 
2. M.I.L.  Education  Education 
(Odia, Hindi,   English Landmarks in Indian History 
Urdu, Alt. Eng.) Hindi   Mathematics 
3. Indian Society History  Odia 
and Culture  Home Science  Philosophy 
4. Environmental Mathematics  Indian Polity 
Studies   Odia   Psychology 

  Philosophy  Sanskrit 
  Pol. Science  Sociology 
  Psychology  Statistics  
  Sanskrit 
  Sociology 
  Urdu 

II. UG Science 
Core (Compulsory) Hons. (Any One) Elective(Any Two) 
1. English  Botany   Botany 
2. M.I.L.  Chemistry  Chemistry 
(Odia, Hindi,   Computer Science Mathematics 
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Urdu, Alt. Eng.) Mathematics  Physics 
3. Indian Society Physics  Zoology 
and Culture  Zoology  Statistics 
4. Environmental    Polymer Science 
Studies      Industrial Chemistry 

                Mathematics and Statistics 
       (For Biology Students) 
 

III. UG Commerce 
Core (Compulsory) Honours   Pass  
1. Bus. Economics 1. Financial Accounting 1. Business  
2. Commun. Eng. 2. Cost Accounting      Regulatory 
3. Environmental 3. Business Mathematics     Framework 
Studies   4. Corporate Accounting 2. Fundamentals 
4. Indian Society 5. Business Environment  of  
and Culture  6. Management Accounting Entrepreneurship 
   7. Business Statistics  3. Principles 

    8. Income Tax   of Bus. Mgt. 
4. Auditing 

    Specialisation 
    (a) Accounting and Finance Group 
    9. Financial Statement Analysis and Reporting 
    10. Financial Management 
   OR (b) Banking and Insurance Group 
    9. Commercial Bank Management 
    10. Fundamentals of Insurance 

Details of course structure for B.Sc. / B.A. / B.Com. (Honours) under 
CBCS (For students admitted during 2015-16) are given in section 
1.2.5. 
IV. PG Programme: P.G. programmes in the following subjects are 
available in the college: 
Economics, English, Political Science, Urdu, Chemistry, Mathematics, 
Commerce. 
 P.G. programmes in the subjects Social Work, Personnel 
Management and Industrial Relation, and Journalism and Mass 
Communication have been opened from the academic session 2015-16 
under PPP mode. 
V. Other Courses: A variety of courses – general, professional and 
technical – under distance mode is provided by the IGNOU study 
centre operating from this college. 

b. Enrichment courses  
The curriculum in the aforesaid subjects are reviewed, updated 
and enriched by respective Board of Studies annually in 
confirmation to the UGC model curriculum.  

c. Courses offered in modular form  
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Modular courses / unit pattern syllabus have been introduced in 
all the streams in each paper by dividing the total curriculum in 
a paper into five units. Students are required to answer from 
each unit having alternative choice. Students need to cover the 
entire syllabus to give answer to questions from all units. 

d. Credit transfer and accumulation facility  
Not introduced. 

e. Lateral and vertical mobility within and across 
programmes and courses  
Not introduced. 

1.2.2 Have any courses been developed specially targeting international 
students? If so, how successful have they been? If ‘no’, explain the 
impediments.  
No. As there is no international student in the institution, no course has 
been developed targeting international students. 

1.2.3 Does the College offer dual degree and twinning programmes? If 
yes, give details. 

 No. 
1.2.4 Does the College offer self-financing programmes? If yes, list them 

and indicate if policies regarding admission, fee structure, teacher 
qualification and salary are at par with the aided programmes? 
Yes. (1) Computer Science (Hons.), (2) Bachelor in Computer 
Application, (3) Master in Social Work, (4) Master in Personnel 
Management and Industrial Relation and (5) Master in Journalism and 
Mass Communication. 
The policies regarding admission: 
Strictly on merit basis with due regard to the reservation policies of 
the Government. 
Fee structure: 
As per the Government norms. 
Teacher Qualification: 
Minimum Master Degree with 55% marks. 
Salary: 
As per the Government norms. 

1.2.5 Has the College adopted the Choice Based Credit System (CBCS)? 
If yes, how many programmes are covered under the system? Yes, 
w.e.f. 2015-16, Only U.G. Programmes (Arts, Science and 
Commerce). 

 Details of course structure for B.Sc./B.A./B.Com. (Honours) under 
CBCS are as follows: 

 Courses   Credits  Credits 
    Theory + Practical Theory +  Tutorial 
 I. Core Course 
   (14 papers)   14X4=56  14X5=70 
 Core Course Practical / Tutorial 



23 
 

   (14 papers)   14X2=28  14X1=14 
 II. Elective Course 
 A.1. Discipline Specific Elective 
   (3 Papers)   3X4=12  3X5=15 
 A.2. Discipline Specific Elective Practical / Tutorial 
   (3 Papers)   3X2=6   3X1=3 
 A.3. Discipline Specific Elective Project (Report and Presentation) 
   (1 Paper)      6      6 
 B.1. Generic Elective / Interdisciplinary 
  2 Subjects (minor 1, minor 2) 

(2 Papers each from minor 1and minor 2) 
     4X4=16  4X5=20 
 B.2. Generic Elective Practical / Tutorial 
  (2 Papers each from minor 1and minor 2) 

    4X2=8   4X1=4 
 III. Ability Enhancement Courses 
 1. Ability Enhancement Compulsory 
  (2 Papers of 2 credits each) 
     2X2=4   2X2=4 
  a. Environmental Studies 
  b. M.I.L./English (Communication) 
 2. Ability Enhancement Elective (Skill Based) 
  (2 Papers of 2 credits each) 
     2X2=4   2X2=4 
  a. Communicative English and Writing Skill 
  b. Subject Specific Skill 
 Total Credit     140     140 
1.2.6 What percentage of programmes offered by the College follows: 

∗ Annual system: Nil 
∗ Semester system  -  100% 
∗ Trimester system: Nil 

1.2.7 What is the policy of the College to promote inter-disciplinary 
programmes? Name the programmes and what is the outcome? 
The subjects viz., Environmental Studies and Indian Society and 
Culture have been introduced at UG level in order to promote inter-
disciplinary programmes. These subjects address the needs of the 
society and have relevance to the regional / national developmental 
needs. From the session 2015-16, CBCS has been introduced in UG 
Programmes in which the generic papers are inter-disciplinary. 

1.3 Curriculum Enrichment  
1.3.1 How often is the curriculum of the College reviewed for making it 

socially relevant and/or job oriented / knowledge intensive and 
meeting the emerging needs of students and other stakeholders? 
The curriculum for a subject is reviewed annually to cater to the needs 
of the students. The Board of Studies in each subject, at the beginning 
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of each session, reviews and updates the existing curriculum wherever 
necessary which is later ratified by the academic council. 

1.3.2  How many new programmes have been introduced at UG and PG 
level during the last four years? Mention details. 

∗ Inter-disciplinary 
∗ Programmes in emerging areas 

 Three. Professional P. G. Programmes in Social Work, Personnel 
Management and Industrial Relation, and Journalism and Mass 
Communication have been introduced from the academic session 
2015-16 under PPP mode (Self-financing Courses). 

1.3.3 What are the strategies adopted for revision of the existing 
programmes? What percentage of courses underwent a major 
syllabus revision?   
The meeting of the Board of Studies in different subjects is held 
annually for revision of the existing programmes. The Board of Studies 
follows the guidelines given in the UGC model curriculum for making 
revision in the existing programmes. The Government of Odisha has 
introduced ‘Common Syllabus’ under CBCS for all UG classes 
incorporating skill building subjects, capacity building subjects and 
project report with effect from the academic session 2015-16. The 
college plans to go for a major syllabus revision in PG courses 
effective from the academic session 2016-17. 

1.3.4 What are the value-added courses offered by the College and how 
does the College ensure that all students have access to them? 

 The college offers three value-added courses – Indian Society and 
Culture, Environmental Studies, Spoken English / Communicative 
English which is compulsory for all the students. 

1.3.5 Has the College introduced any higher order skill development 
programmes in consonance with the national requirements as 
outlined by the National Skills Development Corporation and 
other agencies? 

 Yes. Skill development programmes under CBCS has been introduced 
from the session 2015-16. 

1.4  Feedback System  
1.4.1 Does the College have a formal mechanism to obtain feedback 

from students regarding the curriculum and how is it made use of?  
 Yes.The suggestions and feedback from the students are analysed and 

transmitted to the Board of Studies for necessary action. 
1.4.2 Does the College elicit feedback on the curriculum from national 

and international faculty? If yes, specify a few methods adopted to 
do the same - (conducting seminar, workshop, online forum 
discussion, etc.). Give details of the impact on such feedback. 
No. 

1.4.3 Specify the mechanism through which alumni, employers, industry 
experts and community give feedback on curriculum enrichment 
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and the extent to which it is made use of. 
 The Government nominee, University nominee and subject experts are 

the members of the Board of Studies. They give their suggestions on 
curriculum enrichment which is implemented in the syllabus. 

1.4.4  What are the quality sustenance and quality enhancement 
measures undertaken by the institution in ensuring effective 
development of the curricula? 

 The Board of Studies of each department meets annually for effective 
development of course curricula.  

 
Any additional information regarding Curricular Aspects, which the 
institution would like to include. 
 
The curricula adopted by the college are as per UGC model curricula and are 
also at par with the national institutions of repute. From the session 2015-16, 
CBCS has been introduced for UG programmes. 
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CRITERION II:  TEACHING -LEARNING AND EVALUATION  
 
2.1 Student Enrolment and Profile 
2.1.1 How does the College ensure publicity and transparency in the 

admission process? 
 For admission into UG courses (Arts / Science / Commerce), The 

Department of Higher Education, Govt. of Odisha, issues 
advertisement in leading newspaper for e-admission through Student 
Academic Management System (SAMS). Students apply online and 
selection is done centrally. The list of selected candidates is displayed 
in the SAMS website for UG classes. For admission into self-financing 
courses – BCA, MSW, MPMIR and MJ&MC – and regular PG 
programmes, the college gives advertisement in the dailies of state 
importance. All admissions are done strictly on merit basis with due 
regard to the reservation policy of the Govt. Intimation letters are 
despatched in the applicant’s address through speed post and 
simultaneously the provisional merit list is displayed in the college 
notice board, thereby ensuring transparency in admission. 

2.1.2 Explain in detail the process of admission put in place for UG, PG 
and Ph.D. programmes by the College. Explain the criteria for 
admission (Ex. (i) merit, (ii) merit with entrance test, (iii) merit, 
entrance test and interview, (iv) common test conducted by state 
agencies and national agencies (v) others followed by the College? 

 E-Admission process is adopted for admission into UG courses. 
Students apply on line through the website www.dheorissa.in. College 
wise / stream wise merit list is prepared centrally and SMS is sent to 
the candidates. Admission into PG courses and self-financing courses 
is done strictly on the basis of merit with due regard to the reservation 
policies of the government. 

2.1.3 Does the College have a mechanism to review its admission process 
and student profiles annually? If yes, what is the outcome of such 
an analysis and how has it contributed to the improvement of the 
process?  

 Yes, the admission committee is constituted with a panel of senior 
faculty members to look after the post admission process. Accordingly, 
the student profile is prepared and kept in the admission section in 
order to facilitate the whole annual admission. 

2.1.4  What are the strategies adopted to increase / improve access to 
students belonging to the following categories   
∗ SC/ST: Students belonging to SC/ST category are admitted 

through reservation of seats, awarded post-matric scholarships and 
also exempted from payment of monthly tuition fee. Recently 
Government of Odisha has further increased the percentage of 
reservation for SC/ST students. 

∗ OBC:  There is provision of scholarship by Govt. of Odisha.  
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∗ Women: Waiver of monthly tuition fees. 
∗ Different categories of persons with disabilities: Two 

percentage seats are reserved and there is provision of scholarship. 
Blind students are provided with the facility of a writer in 
examination. 

∗ Economically weaker sections:  
 There is provision of financial assistance from Students Aid Fund 

(SAF), Social Service Guild (SSG) and through exemption of 
tuition fees through half free studentship and full free studentship. 

∗ Outstanding achievers in sports and extracurricular activities: 
Provision of reservation in admission. 

2.1.5 Furnish the number of students admitted in the College in the last 
four academic years. (Only +3 I Year and P. G. I Year) 

Catego
ries 

Year 12-13 Year 13-14 Year 14-15 Year 15-16 
Male  Female Male  Female Male  Female Male  Female 

SC 85 64 92 75 97 57 169 84 
ST 51 11 51 19 53 18 97 25 
OBC & 
General  

456 525 455 498 526 581 456 506 

Others - - - - - - - - 
2.1.6 Has the College conducted any analysis of demand ratio for the 

various programmes offered by the College? If so, indicate 
significant trends explaining the reasons for increase / decrease. 
Yes. There is heavy demand from the students side to increase the 
seats in different programmes. Considering the demand, the Govt. of 
Odisha has increased the number of seats in all UG programmes by 
20% for strength up to 500 and by 10% if the strength exceeds 500. 
Further the Govt. is pleased to increase the number of seats in 
Computer Science Honours from 32 to 48 and in BCA from 40 to 60 as 
per the demand of the students. Thus, there is an increasing trend in the 
demand ratio and it is due to learning outcomes and increase in general 
literacy rate. The demand ratios for the academic session 2015-16 are 
as follows: 

Programmes  Number of 
applications 

Number of 
students admitted 

Demand Ratio 

UG 
1.Arts 
2.Science 
3.Commerce 

 
Arts: 1904 
Science: 2273 
Commerce: 807 

 
Arts: 422 
Science: 324 
Commerce : 307 

 
Arts:        4.5:1 
Science:      7:1 
Commerce:  2.63:1 

PG 
1. Arts 
2.Science 
3.Commerce 

 
Arts: 549 
Science: 177 
Commerce: 279 

 
Arts: 144 
Science: 32 
Commerce: 48 

 
Arts:          3.8:1 
Science:      5.5:1 
Commerce: 5.8:1 

Integrated    
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Programmes  Number of 
applications 

Number of 
students admitted 

Demand Ratio 

Masters 
1. 
2. 
M.Phil.  
1. 
2. 

   

Ph.D.  
1. 
2. 

   

Integrated 
Ph.D. 
1. 
2. 

   

Certificate  
1. 
2. 
3. 

   

Diploma  
1. 
2. 
3. 

   

PG Diploma  
1. 
2. 
3. 

   

Any other 
(please 
Specify): 
BCA 
MSW 
MPMIR 
MJM&C 

 
 
 

105 
60 
24 
20 

 
 
 

60 
41 
16 
12 

 
 
 

1.75:1 
1.46:1 
1.50:1 
1.67:1 

2.1.7 Was there an instance of the College discontinuing a programme 
during last four years? If yes, indicate the reasons. No 

2.2 Catering to Student Diversity  
2.2.1 Does the College organize orientation / induction programme for 

freshers? If yes, give details of the duration of programme, issues 
covered, experts involved and mechanism for using the feedback in 
subsequent years. 

 Yes. The college organises orientation / induction programme for 
freshers. The duration of the programme is one day. The students are 
made aware of the rules and regulations of the college and the 
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examination system, college discipline, attendance and other academic 
matters. They are advised to come to the college in uniform and with 
identity card, not to miss a single class unless exigencies so arises and 
to contact their proctors for their personal difficulties. A team of 
experts including the Principal, Controller of Examinations and some 
senior faculty members participate in the induction programme. The 
students are provided with the feedback form and these feedbacks are 
taken care of for improvement in subsequent years. 

2.2.2 Does the College have a mechanism through which the 
“differential requirements of student population” are analyzed 
after admission and before the commencement of classes? If so, 
how are the key issues identified and addressed? 
Yes. The differential requirements of student population are analysed 
after admission and before the commencement of classes through the 
information furnished by them in theirapplication forms. These 
requirements are reviewed by a committee for the next course of 
action. The slow learners are given due attention through remedial 
classes. The advanced learners are taught ‘beyond syllabus portions’. 
The financially weaker groups are provided with the financial 
assistance from Students’ Aid Fund, SSG fund and through free 
studentship. Further all the students are given a copy of their syllabus, 
time table, academic calendar and college calendar.  

2.2.3 Does the College provide bridge / Remedial / add - on courses? If 
yes, how are they structured into the time table? Give details of the 
courses offered, department-wise / faculty-wise?  
Yes. Remedial classes are held on Sundays in all subjects to bring slow 
learners and academically weaker students at par with the main stream. 
Some doubt clearing classes are arranged on Saturdays for the benefit 
of the weaker students. These classes are structured in the time table of 
each department. The college does not provide any add-on courses. 

2.2.4 Has the College conducted a study on the incremental academic 
growth of different categories of students; - student from 
disadvantaged sections of society, economically disadvantaged, 
physically challenged and slow learners etc.? If yes, give details on 
how the study has helped the College to improve the performance 
of these students. 
Students from disadvantaged sections of society, economically 
disadvantaged, physically challenged, the slow learners, etc., are 
identified by the college. The college conducts remedial classes for 
slow learners on Sundays. It is expected that the performance of such 
students will improve although no systematic study to measure the 
incremental growth has yet been undertaken. Every department plans 
to conduct a study in this regard in future. 

2.2.5 How does the institution identify and respond to the learning needs 
of advanced learners? 
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Advanced learners are identified through various examinations 
conducted by different departments. They are taught ‘beyond syllabus 
portions’ to enrich their knowledge. They are encouraged to participate 
in national level tests.  

2.2.6 How does the institution cater to the needs of differently-abled 
students and ensure adherence to government policies in this 
regard?  
The institution always adheres to the Government policies in this 
regard. There is reservation in admission as per Government norm. 
They are provided with assistance as and when they require it. They 
are also provided with companion in the examinations along with extra 
time during examination as per University norms. 

2.3 Teaching-Learning Process 
 2.3.1 How does the College plan and organize the teaching, learning and 

evaluation schedules? (Academic calendar, teaching plan and 
evaluation blue print, etc.) 

 The college prepares an academic calendar which is distributed to each 
student at the beginning of the session. It contains the detailed 
programme of academic activities of the year, viz., commencement of 
classes, examination schedule, publication of results along with 
schedule of holidays, cultural functions, etc. Classes and examinations 
are held strictly as per the academic calendar. All the faculty members 
of different departments prepare the lesson plan and accordingly the 
classes are held so as to cover the course in time. The progress of the 
course is also recorded in a register which is periodically reviewed by 
the Principal. After completion of 50% of the courses, the internal 
examination is conducted. Courses are completed keeping in view the 
academic calendar. Term end semester examination is held as per the 
academic calendar. All the term end answer scripts are coded before 
valuation. Minimum 50% of the term end examination papers (only 
honours) are evaluated by the external examiners and the results are 
published in time.  

2.3.2 Does the College provide course outlines and course schedules 
prior to the commencement of the academic session? If yes, how is 
the effectiveness of the process ensured? 

 Yes, the college provides to the students course outline and course 
schedule prior to the commencement of the academic session. The 
effectiveness of the process is ensured from the progress register which 
is reviewed periodically by the Principal. 

2.3.3 What are the courses, which predominantly follow the lecture 
method? Apart from classroom interactions, what are the other 
methods of learning experiences provided to students? 

 All the UG and PG courses are taught predominantly by lecture 
method. In the smart class room, departments use audio-visual 
teaching aids like overhead projector, slides, and LCD Projector to 
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make teaching more effective and lively. Besides these, project work, 
field study, seminars, workshops, etc., are followed.  

2.3.4 How is ‘learning’ made more student-centric?  Give a list of 
participatory learning activities adopted by the faculty that 
contribute to holistic development and improved student learning, 
besides facilitating life-long learning and knowledge management. 
Besides lecture method, participative method of learning is followed to 
make the learning more student-centric. Further, learning is made more 
student-centric by encouraging the students to participate in seminars, 
present seminar papers, go for field study and undertake project work 
on contemporary topics. All these methods and techniques will 
contribute to holistic development and improved student learning, 
besides facilitating life-long learning and knowledge management. 

2.3.5 What is the College policy on inviting experts / people of eminence 
to provide lectures / seminars for students? 
All the departments invite experts relating to their areas and people of 
eminence in the respective field to address seminars and provide extra-
mural lectures. Further the college also invites eminent personalities on 
the occasion of the observation of its Foundation Day and N. P. Das 
Memorial Lecture. Not only the students and faculties but also many 
dignitaries of the town do not miss the chance to avail such 
opportunities.  

2.3.6 What are the latest technologies and facilities used by the faculty 
for effective teaching? Ex: Virtual laboratories, e-learning, open 
educational resources, mobile education, etc. 
In the smart class room, faculties use audio-visual teaching aids like 
overhead projector, slides, and LCD Projector to make teaching more 
effective and lively. Students also use Internet in the department of 
Physics, Computer Science and BCA.  

2.3.7 Is there a provision for the services of counselors / mentors / 
advisors for each class or group of students for academic, personal 
and psycho-socio guidance? If yes, give details of the process and 
the number of students who have benefitted. 
Yes, there is a provision for the services of counselors / mentors / 
advisors for each class or group of students for academic, personal and 
psycho-socio guidance. Each faculty member acts as the Counselor / 
mentor / advisor for a group of 16 / 24 students. S/he is called as the 
proctor. The students freely interact with the proctor. The proctor acts 
like a friend, philosopher and guide of the students. S/he also 
endeavors to solve not only academic problems but also the personal 
problems.  

2.3.8 Are there any innovative teaching approaches / methods / practices 
adopted / put to use by the faculty during the last four years? If 
yes, did they improve the learning? What methods were used to 
evaluate the impact of such practices? What are the efforts made 
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by the institution in giving the faculty due recognition for 
innovation in teaching? 

 The teachers mainly teach through lecture method. But, in the smart 
class room, faculties use audio-visual teaching aids like overhead 
projector, slides, and LCD Projector to make teaching more effective 
and lively. Besides these, project work, field study, seminars, 
workshops, etc., are followed. 

2.3.9 How does the College create a culture of instilling and nurturing 
creativity and scientific temper among the learners? 

 Implementation of compulsory presentation of seminar papers, 
undertaking project works, field studies, encouraging students to 
participate in science exhibitions, contributing articles for publication 
in college as well as hostel magazines and departmental wall 
magazines help in creating a culture of instilling and nurturing 
creativity and scientific temper among the learners. 

2.3.10 Does the College consider student projects a mandatory part of the 
learning programme? If so, for how many programmes is it made 
mandatory? 

∗ Number of projects executed within the College 
∗ Names of external institutions associated with College for 

student project work 
∗ Role of the faculty in facilitating such projects 

 Yes. In almost all UG and PG programmes. The faculties guide the 
students in preparation of the projects reports. 

2.3.11 What efforts are made to facilitate the faculty in learning / 
handling computer-aided teaching / learning materials? What are 
the facilities available in the College for such efforts? 

 The college has Computer Labs. in the department of Computer 
Science, Mathematics and BCA, a language laboratory in the 
department of English to facilitate the faculty in learning / handling 
computer – aided teaching / learning materials. The Computer 
Programmers and experts help the faculty in learning / handling 
computer-aided teaching / learning materials. 

2.3.12 Does the College have a mechanism for evaluation of teachers by 
the students / alumni? If yes, how is the evaluation used in 
achieving qualitative improvement in the teaching-learning 
process? 

 Yes. The teachers are assessed by the students / alumni periodically. 
The feedback reports are collected by the Principal confidentially and 
he takes necessary steps based on the feedback reports.  

2.3.13 Does the institution face any challenges in completing the 
curriculum within planned times frame and calendar? If yes 
elaborate on the challenges encountered and the institutional 
approaches to overcome these. 

 For the odd semesters, the institution does not face any problem in 
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completing the curriculum within planned time frame. But for the even 
semesters, the college faces challenges in completing the curriculum 
within the available time. To overcome these problems, the faculty 
members take extra classes to complete the course in time. 

2.3.14 How are library resources used to augment the teaching-learning 
process? 

 The library resources like text books, reference books, journals, 
periodicals, etc., are used by the students and teachers to augment 
teaching-learning process.  

2.3.15 How does the institution continuously monitor, evaluate and report 
on the quality of teaching, teaching methods used, classroom 
environments and the effect on student performance. 

 The college continuously monitors, evaluates and reports on the quality 
of teaching, teaching methods used, classroom environments and the 
effect on student performance. The Principal and Head of the 
departments mainly monitor the quality of teaching, teaching methods 
used and classroom environments. The Head of each department acts 
as a link between the Principal and the departmental faculties. He 
appraises the faculties regarding the course curriculum, methods to be 
adopted in teaching, preparation of lesson plan and maintenance of 
daily progress register. He reviews the progress register weekly and 
guides other members accordingly.The Principal also reviews the 
lesson plans and progress registers of each faculty periodically. The 
Principal convenes meetings of the Head of different departments to 
monitorthe quality of teaching. At times, the Principal goes for surprise 
visit of the classes. The Principal also convenes Staff Council Meeting 
and appraises the member to maintain quality teaching and complete 
the course in time. The quality of teaching is reflected through the 
outstanding results of our students. 

2.4 Teacher Quality   
2.4.1 What is the faculty strength of the College? How many positions 

are filled against the sanctioned strength? How many of them are 
from outside the state? 

• Sanctioned strength – 94, Position filled – 44 (Regular plus 
Adhoc) – one on long leave and one on deputation, 4 
(Contractual), 45 (Guest Faculty) 

• 1 (out of 44) from outside the state. 
2.4.2 How are the members of the faculty selected?  

• The members of the faculty are selected by the Govt. of Odisha 
on the basis of the recommendation of Odisha Public Service 
Commission. 

• Guest and contractual faculties are engaged for SF courses (BCA 
and Computer Science Honours) as well as for vacant posts of 
different departments through advertisement in the newspaper 
and followed by interview conducted at the college level by a 
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selection committee.  
2.4.3 Furnish details of the faculty  

Highest 
qualification  

Professor Associate 
Professor 

Assistant 
Professor 

Total 

Male  Female Male  Female Male  Female  
Permanent teachers including Adhoc lecturers 

D.Sc./D.Litt.   NIL NIL NIL NIL NIL NIL NIL 
Ph.D.   NIL NIL 07 03 07 07 24 
M.Phil.   NIL NIL 04 01 04 - 09 
PG   NIL NIL 03 01 04 01 09 

Temporary teachers (Contractual and Guest Faculty) 
Ph.D.  NIL NIL NIL NIL 03 02 05 
M.Phil.   NIL NIL NIL NIL 07 10 17 
PG   NIL NIL NIL NIL 12 15 27 

Part-time teachers 
Ph.D.   NIL NIL NIL NIL NIL NIL NIL 
M.Phil.   NIL NIL NIL NIL NIL NIL NIL 
PG   NIL NIL NIL NIL NIL NIL NIL 

2.4.4 What percentage of the teachers has completed UGC-CSIR-NET, 
UGC-NET, and SLET exams? In that what percentage of teachers 
are with PG as highest qualification? 16% (15/9), 04% (4/91) 

2.4.5 Does the College encourage diversity in its faculty recruitment? 
Provide the following departments-wise details. 

Department   % of faculty 
who are 

product of  the 
same College 

% of faculty 
from other 

Colleges within 
the State 

% of 
faculty 

from other 
States 

% of 
faculty 
from 

abroad 
College as a 

whole 
03 80 08 Nil 

N.B.: In deciding the product of the institution, highest qualification has 
been taken into consideration. 

2.4.6 Does the College have the required number of qualified and 
competent teachers to handle all the courses for all departments? 
If not, how do you cope with the requirements? How many faculty 
members were appointed during the last four years? 

 The College has the required number of teachers to handle all the 
courses for all departments. There are 44 (permanent and adhoc) 
qualified and competent teachers (out of which one is on long leave 
and one is on deputation to other college) serving in the college against 
94 sanctioned posts and 50 posts are lying vacant. 49 faculties 
(contractual – 4 and guest – 45) are engaged to teach the self-financing 
courses and in other departments on the basis of the recommendations 
of the selection committee. 10 faculty members were appointed during 
the last four years by the Government of Odisha. 
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2.4.7  How many visiting Professors are on the rolls of the College? Nil  
2.4.8  What policies / systems are in place to recharge teachers? (e.g.: 

providing research grants, study leave, nomination to 
national/international conferences/Seminars, in-service training, 
organizing national/international conferences, etc.)  

 Teachers avail duty leave / study leave as per the Government of 
Odisha rules to attend National / International Conferences / Seminars, 
Refresher Courses (in service training) or for pursuing M.Phil. / Ph.D. 
programmes. Attending Refresher Courses has become mandatory for 
getting placement as Lecturer (SS) and Reader. By attending Refresher 
Courses, teachers gain knowledge on the contemporary topics 

2.4.9 Give the number of faculty who received awards / recognitions for 
excellence in teaching at the state, national and international level 
during the last four years: 05 (1. Sri P. K. Swain, Reader in English, 
Principal I/C, 2. Sri K. K. Jena, Lecturer in Physics, 3. Dr. P. K. 
Biswal, Reader in History, 4. Dr. B. K. Mohanty, Retd. Reader in 
Hindi, working as a contractual faculty, 5. Dr. Smt. P. Paikray, Reader 
in Home Science). 

2.4.10 Provide the number of faculty who have undergone staff 
development programmes during the last four years. (Add any 
other programme if necessary) 

Academic Staff Development 
Programmes 

Number of faculty 

Refresher courses 10 
HRD programmes  01 
Orientation programmes 01 
Staff training conducted by the College 02 
Staff training conducted by 
University/other Colleges  

Nil 

Summer / winter schools, workshops, etc.  Nil 
Any other (please Specify) Nil 

2.4.11 What percentage of the faculty have    
∗ been invited as resource persons in Workshops / Seminars / 

Conferences organized by external professional agencies: 12% 
(11/91) 

∗ participated in external Workshops / Seminars / Conferences 
recognized by national/ international professional bodies: 38% 
(35/91) 

∗ presented papers in Workshops / Seminars / Conferences 
conducted or recognized by professional agencies: 29% (26/91) 

∗ teaching experience in other universities / national institutions and 
others: Nil 

∗ industrial engagement: Nil 
∗ international experience in teaching: Nil 
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2.4.12 How often does the College organize academic development 
programmes for its faculty, leading to enrichment of teaching-
learning process? 

∗ Curricular Development 
∗ Teaching-learning methods 
∗ Examination reforms 
∗ Content / knowledge management 
∗ Any other (please specify) 

The college organises meetings, seminars, orientation programmes, 
etc., at regular intervals leading to enrichment of Curricular 
Development, Teaching-learning methods, Examination reforms and 
Content / knowledge management. 

2.4.13 What are the teaching innovations made during the last five years? 
How are innovations rewarded? 
Teaching innovations made during last five years are: use of Power 
Point presentation, Establishment of Language laboratory, Smart class 
rooms, participatory method of teaching, holding seminars on 
contemporary topics, introduction of project work / dissertation, etc. 
These innovations have made the students smarter. The students get 
acquainted with modern learning methods / techniques.  

2.4.14 Does the College have a mechanism to encourage  
∗ Mobility of faculty between institutions for teaching? No. 
∗ Faculty exchange programmes with national and international 

bodies? No. 
If yes, how have these schemes helped in enriching quality of 
the faculty? 

2.5 Evaluation Process and Reforms 
2.5.1 How does the College ensure that all the stakeholders are aware of 

the evaluation processes that are operative?  
The college calendar contains the information regarding the evaluation 
processes that are operative. The students and guardians are also 
briefed in the induction meeting.  

2.5.2  What are the major evaluation reforms initiated by the College 
and to what extent have they been implemented in the College? 
Cite a few examples which have positively impacted the evaluation 
management system? 

 The major evaluation reforms initiated and implemented by the college 
are: 

∗  All the answer scripts are codedto ensure secrecy. 
∗  At least 50% of Honours (theory) papers of a semester are 

evaluated by the external examiners. 
∗ The valued internal examination scripts are shown to the students.  

2.5.3 What measures have been taken by the institution for continuous 
evaluation of students and ensuring their progress and improved 
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performance?  
 One internal assessment examination carrying 20% marks is conducted 

before each semester examination which carries 80% marks. 
Departmental seminar is conducted once in a month. Project work has 
been introduced as a part of curriculum for which marks are awarded. 

2.5.4    What percentage of marks is earmarked for continuous internal 
assessment? Indicate the mechanisms strategized to ensure rigour 
of the internal assessment process?  

 The percentage of marks earmarked for continuous internal assessment 
is 20%. The question papers are set by the teacher who teaches that 
paper. The duration of the internal examination is one hour. After the 
internal examination scripts are evaluated, the marks obtained by the 
students are intimated to them. The scripts are also made available for 
student’s perusal. 

2.5.5 Does the College adhere to the declared examination schedules? If 
not, what measures have been taken to address the delay? 

 Yes.  
2.5.6 What is the average time taken by the College for declaration of 

examination results?  Indicate the mode / media adopted by the 
College for the publication of examination results e.g., website, 
SMS, email, etc.   

 The average time taken by the college for declaration of examination 
results is about 45-50 days from the date of the completion of 
examination for a semester. The college publishes the examination 
resultsin the college notice board and local newspapers.  

2.5.7 Does the college have an integrated examination platform for the 
following processes?   
∗ Pre-examination processes – 

Time table generation: Yes. The time-table for internal 
examinations is generated at least 15 days before the 
commencement of examinations and for semester examinations at 
least one month before the start of the examinations. 
OMR:  No. OMR answer sheet not yet introduced. The college 
plans to introduce it in future. 
Student list generation: Student list with relevant particulars is 
generated in SAMS Centre and the same is handed over to the 
controller of examinations. 
Invigilators: Yes. One invigilator for 20 students and one reliever 
for 100 students. 
Squads: Yes. A group of teachers are assigned squad duty during 
the examination. They visit the examination rooms for surprise 
checking. 
Attendance sheet: Yes. The attendance sheet of students is 
maintained for every sitting of examination. 
Online payment gateway: No. 
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∗ Examination process – 
Examination material management: The sealed manuscripts of 
question papers are received from the paper setters before two 
months of the start of examinations. Then, these manuscripts are 
sent to the Board of Moderators for moderation. After receiving the 
moderated question manuscripts from the moderators, the same is 
despatched to the confidential printing firm for printing. The sealed 
question packets containing all relevant particulars on the outer 
envelope are received by the controller examinations at least three 
to four days before the start of the examination. These question 
packets are stored in safe lockers which are issued to the 
Superintendent / Deputy Superintendents in phases. The blank 
answer sheets are kept in the strong room under the strict control of 
the controller of examinations. The stock register of blank answer 
sheetsis properly maintained. Exact number of main answer sheets 
and reasonable number of additional answer sheets are handed over 
to the invigilators in each sitting during the examination. Records 
are maintained for issue of blank answer sheets in examination 
rooms. After the examination is over, the invigilators return the 
used answer scripts, unused answer scripts along with the statement 
of account of answer sheets and attendance sheets to the 
superintendent / deputy superintendent. Then these are handed over 
to the Controller of Examinations along with a Memo.  
Logistics: Uninterrupted power supply is assured to each room by 
using generator sets. The examination rooms are supplied with 
drinking water. Required number of attendants for each room is 
provided for smooth conduct of the examinations. Bell timing is 
also observed. 

∗ Post examination process – 
Attendance capture: Yes. Attendance sheet of candidates is strictly 
maintained by the invigilators which contain the serial number, roll 
number of the candidates, serial number of the answer sheet 
supplied, signature of the candidates, signature of the invigilators 
and absentee roll numbers. The same is submitted to the 
superintendent / deputy superintendent along with the used and 
unused answer scripts. Identities of the candidates are established 
through their identity cards and admit cards.  

OMR based exam result: Not yet introduced. 
Auto processing: Yes, but outsourced. 
Generic result processing: Result processing outsourced 
(approved and confidential firm). 
Certification: After receiving the examination results from the 
confidential firm, the same is submitted before the Vice-
Chancellor of the Fakir Mohan University, for approval. After 
the result is approved, the pass out students get their mark 
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sheets and provisional certificates from the college. However, 
the University issues the Original Certificates / diplomas later 
on. 

2.5.8 Has the College introduced any reforms in its Ph.D. evaluation 
process?   N/A 

2.5.9 What efforts are made by the College to streamline the operations 
at the Office of the Controller of Examinations? Mention any 
significant efforts which have improved process and functioning of 
the examination division / section? 

 To streamline the operations at the Office of the Controller of 
Examinations, one senior most Reader of high integrity is appointed as 
the Controller of Examinations. To assist him, three deputy controllers 
have been appointed. The Controller of Examination is the custodian 
of all confidential documents. Besides, one confidential assistant and 
three support staffs (confidential) have been assigned to help the 
Controller of Examinations. The answer scripts are coded before they 
are sent for evaluation. Coding work is usually done by the deputy 
controllers. Due to large number of answer scripts, sometimes the 
coding work is also assigned to the faculties. The Controller of 
Examinations is allowed to travel with a hired car in connection with 
all examination work. He is also allowed mobile phone allowance. 

2.5.10 What is the mechanism for redressal of grievances with reference 
to evaluation? 

 The mechanism for redressal of grievances with reference to 
evaluation is as follows:  

In case of internal examinations, the students are allowed to see 
their answer scripts after evaluation. They can raise complain if they 
are not satisfied. The teacher has to redress the grievance. This 
increases the confidence of the students regarding the valuation.  

In case of term end examinations, the studentscan apply to the 
Principal for re-addition/rechecking of marks in the subject / paper in 
which they have the doubts about their marks within one month of 
publication of results. The Controller of Examinations does the work 
of re-addition and intimates the result (change / no-change) to the 
students. 

2.6 Student Performance and Learning Outcomes  
2.6.1 Does the College have clearly stated learning outcomes for its 

programmes? If yes, give details on how the students and staff are 
made aware of these? 

 Yes. The learning outcomes of different programmes are provided to 
the students and their guardians in the Induction Meeting. The staffs 
are made aware of the learning outcomes through the senior staffs / 
Head of the Department. 

2.6.2 How does the institution monitor and ensure the achievement of 
learning outcomes?  
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 Of course, there does not exist any mechanism to monitor and ensure 
the achievement of learning outcomes. However, the learning outcome 
is ensured through the performance of the students in the examination. 

2.6.3 How does the institution collect and analyse data on student 
learning outcomes and use it for overcoming barriers of learning? 

 The institution believes on student-feedback mechanism.The head of 
the institution collects feedback on learning outcomes on annual basis 
from the pass out students. Measures suggested in the students' 
feedback are taken care of for future guidance. 

2.6.4 Give Programme-wise details of the pass percentage and 
completion rate of students (2014-15): 
 Stream % of Pass / Rate of Completion 
UG Arts 93.27         (305/327) 
UG Science 97.30         (216/222) 
UG Commerce 95.90         (234/244) 
BCA 90.00          (36/40) 
PG Economics 96.15%      (50/52) 
PG English 96.43%      (27/28) 
PG Pol. Sc. 93.55%      (29/31) 
PG Urdu 92.86%       (13/14) 
PG Chemistry 100.00%     (8/8) 
PG Mathematics 90.91%       (10/11) 
PG Commerce 88.09%      (37/42) 

 
Any additional information regarding Teaching, Learning and Evaluation, 
which the institution would like to include.    
Academic calendar and courses of studies are supplied to the students at the 
beginning of the academic session. Internal assessment, seminars, field 
studies/project works are conducted to enrich the standard of the students. 
Different societies of the college conduct literary, general knowledge 
competitions, group discussions to enhance the confidence of advanced 
learners. Remedial classes are arranged for the slow learners / academically 
weak students. 
 The course curricula of different departments have been developed in 
the line of the UGC model curriculum. From the academic session 2015-16, 
the college has introduced the Choice Based Credit System. The examination 
is conducted as per the academic calendar and the examination results are 
published in time. 
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CRITERION III:  RESEARCH, CONSULTANCY AND EXTENSION  
 
3.1  Promotion of Research 
3.1.1 Does the College have a research committee to monitor and 

address the issues of research? If yes, what is its composition? 
Mention a few recommendations which have been implemented 
and their impact. 
The college does not have a Research Committee of its own to monitor 
and address the issues of research. Some senior faculty members of the 
college work as members of the Subject Research Committees of 
different Universities. 

3.1.2 What is the policy of the College to promote research culture in the 
College? 
As the college is primarily a learning centre for under graduate 
courses, there is no clear cut policy to promote research culture in the 
college.  However, some teachers are actively engaged in research 
work and some teachers guide research scholars. 

3.1.3 List details of prioritized research areas and the areas of expertise 
available with the College. 

 1. Botany: Plant Tissue Culture, Microbiology. 
 2. Chemistry: Organic Photo Chemistry, Polymer, Organic and 

Physical. 
 3. Comp. Sc.: Wireless Sensor Network, Image Processing and Soft 

Computing. 
 4. Mathematics: Differential Equation. 
 5. Physics: Quantum Theory, Magneto Hydrodynamics, Cosmology 

and Astro Physics.  
 6. Zoology: Biodiversity, Vectorial Competence of Anophiles. 
 7. Economics: Development Economics, Education and Labour Market 

Outcome. 
 8. Education: Adult Education, Elementary Education under Sarva 

Sikshya Abhiyan 
 9. English: Indian English Fiction. 
 10. Hindi: Comparative Literature. 
 11. History: Institution of Prostitution in Ancient India 
 12. Home Sc.: Child Development. 
 13. Odia: Medieval Age in Odia Literature, Modern Poetry.  
 14. Political Science: Social Science, Comparative Politics, Political 

Participation of Working Women, International Relations, Tibetan 
Refugees and their Settlement. 

 15. Psychology: Cognitive Psychology. 
 16. Sanskrit: Indian Philosophy and Grammar, Sanskrit Grammar. 
 17. Sociology: Dynamics of Labour Migration. 
 18. Urdu: Non-fiction, Poetry. 
 19. Commerce: Banking and Finance, SSI. 
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3.1.4   What are the proactive mechanisms adopted by the College to 
facilitate smooth implementation of research schemes / projects?  

∗ advancing funds for sanctioned projects  No 
∗ providing seed money     No 
*  autonomy to the principal investigator/coordinator 

for utilizing overhead charges    Yes 
∗ timely release of grants    Yes 
∗ timely auditing      Yes 
∗ submission of utilization certificate to the 

 funding authorities      Yes 
3.1.5 How is interdisciplinary research promoted?  

∗ Between/among different departments of the 
College and      No 

∗ Collaboration with national/international  
institutes / industries.     No 

3.1.6   Enumerate the efforts of the College in attracting researchers of 
eminence to visit the campus and interact with teachers and 
students?  

 The college invites researchers of eminence to visit the campus and 
interact with teachers and students. They deliver their talks in the 
seminars on their topics of research.  

3.1.7  What percentage of faculty have utilized sabbatical leave for 
research activities? How has the provision contributed to the 
research quality and culture of the College?    Nil 

3.1.8   Provide details of national and international conferences organized 
by the College highlighting the names of eminent scientists / 
scholars who participated in these events.    Nil 

3.1.9 Details on the College initiative in transferring / advocating the 
relative findings of research of the College and elsewhere to the 
students and the community (lab to land).    Nil 

3.1.10 Give details on the faculty actively involved in research (Guiding 
student research, leading research projects, engaged in individual 
or collaborative research activity, etc.) 

 (A) Faculties actively involved in Guiding students and Research 
Scholars 

  1. Dr. P. K. Das, Reader in Chemistry 
  2. Dr.  R. K. Barik, Reader in Chemistry  
  3. Dr. P. C. Nayak, Reader in Mathematics 
  4. Dr. R. K. Sahu, Reader in Commerce 
  5. Dr. P. K. Biswal, Reader in History 
  6. Dr. Subodha Ch. Mishra, Reader (SS) in Education 
  7. Dr. Smt. G. Kar, Lecturer in Political Sc. 
  8. Dr. B. K. Mohanty, Retired Reader in Hindi (Contractual) 
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 (B) Research Projects Undertaken by faculty members 
Name Nature of 

Projects 
Duration Title of the 

projects 
Name of 
funding 
agencies 

Dr. Subodha 
Chandra Mishra, 
Reader (SS) in 
Education 
(Principal 
Investigator) 

Minor 
Research 
Project 

2014- 16 Quality of 
Elementary 
Education in 
Tribal Area Under 
Sarva Sikshya 
Abhiyan 

UGC  

3.2  Resource Mobilization for Research  
3.2.1 What percentage of the total budget is earmarked for research? 

Give details of major heads of expenditure, financial allocation and 
actual utilization for last four years.   

 There is no such percentage of the total budget earmarked for research. 
However, only one faculty member has undertaken a minor research 
projects funded / to be fundedby UGC for the period 2014-16. 

3.2.2 What are the financial provisions made in the College budget for 
supporting student research projects?    Nil 

3.2.3 Is there a provision in the institution to provide seed money to 
faculty for research? If so, what percentage of the faculty has 
received seed money in the last four years?  No. 

3.2.4 Are there any special efforts made by the College to encourage 
faculty to file for patents? If so, provide details of patents filed and 
enumerate the sanctioned patents.   No. 

3.2.5 Provide the following details of ongoing research projects: 
  Year 

wise 
Number  Name of the 

project 
Name of the 

funding 
agency/Industry 

Total grant 
received 

A. College funded 
Minor projects Nil     
Major projects  Nil     
Along with 
Industry  

Nil     

B. Other agencies - national and international (specify) 
Minor projects: 
Dr. Subodha 
Chandra Mishra, 
Reader (SS) in 
Education (Principal 
Investigator) 
Major projects : Nil 

2014-
2016 

01 Quality of 
Elementary 
Education in 
Tribal Area 
Under Sarva 
Sikshya 
Abhiyan 

UGC  Rs.3,00,000 
(Received 
Rs.1,80,000) 

C. Industry  
sponsored 

Nil     
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3.2.6 How many departments of the College have been recognized for 

their research activities by national / international agencies (UGC-
SAP, CAS, DST-FIST; DBT, ICSSR, ICHR, ICPR, etc.) and what 
is the quantum of assistance received?  Mention any two 
significant outcomes or breakthrough due to such recognition.   
 Nil 

3.2.7 List details of completed research projects undertaken by the 
College faculty in the last four years and mention the details of 
grants received for such projects (funded by Industry / National / 
nternational agencies). Nil 

3.3 Research Facilities   
3.3.1 What efforts are made by the College to keep pace with the 

infrastructure requirements to facilitate Research? How and what 
strategies are evolved to meet the needs of researchers? 

 The college is basically an UG college and the thrust is on teaching. 
There are only seven PG departments. The work load of the teachers is 
the main constraint in carrying out the research. In spite of heavy work 
load, the teachers carry on research work to the best of their ability. 

3.3.2 Does the College have an information resource centre to cater to 
the needs of researchers? If yes, provide details on the facility. Yes. 

  The information resource centre to cater to the needs of researchers are 
as follows: 

∗ The college library is used as a reference library for the 
researchers. 

∗ Language laboratory is used for language skill development. 
∗ Computer laboratory with internet facility is available in the 

department of Physics, Computer Science, Mathematics and 
Zoology. 

3.3.3  Does the College provide residential facilities (with computer and 
internet facilities) for research scholars and faculty? 

 Yes, the college provides residential facilities (with computer and 
internet facilities) to faculties engaged in research. 

3.3.4 Does the College have a specialized research centre / workstation 
to address challenges of research programmes? If yes, give details.
     No. 

3.3.5  Does the College have research facilities (centre, etc.) of regional, 
national and international recognition / repute? Give a brief 
description of how these facilities are made use of by researchers 
from other laboratories.    No. 

3.4  Research Publications and Awards 
3.4.1 Highlight the major research achievements of the College through 

the following: 
∗ major papers presented in  regional, national and international 

conferences  :     195 
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∗ publication per faculty :   2 
∗ faculty serving on the editorial boards of national and 

international journals :   Nil 
∗ faculty members on the organization committees of 

international conferences, recognized by reputed organizations / 
societies:    Nil 

3.4.2 Does the College publish research journal(s)? If yes, indicate the 
composition of the editorial board, publication policies and 
whether it is listed in international database? No 

3.4.3 Give details of publications by the faculty:  
∗ number of papers published in peer reviewed journals (national 

/ international):   195 
∗ Monographs:    Nil 
∗ Chapters in Books:    Nil 
∗ Editing Books:      6 
∗ Books with ISBN numbers with details of publishers: 46 
∗ Number listed in International Database (For e.g. Web of 

Science, Scopus, Humanities International Complete, Dare 
Database - International Social Sciences Directory, EBSCO 
host, etc.):    Nil 

∗ Citation Index – range / average:  Nil 
∗ SNIP:      Nil 
∗ SJR:      Nil 
∗ Impact factor – range / average:  Nil 
∗ h-index:    Nil 

3.4.4 Indicate the average number of successful M.Phil and Ph.D 
scholars guided per faculty.   16/91= 0.176 

3.4.5 What is the stated policy of the College to check malpractices and 
misconduct in research?     Not Applicable 

3.4.6 Does the College promote interdisciplinary research? If yes, how 
many inter departmental / inter disciplinary research projects 
have been undertaken and mention the number of departments 
involved in such an endeavor.  Nil  

3.4.7 Mention the research awards instituted by the College. Nil 
3.4.8 Provide details of  

∗ research awards received by the faculty: Nil 
∗ recognition received by the faculty from reputed professional 

bodies and agencies:    8 
3.4.9 State the incentives given to faculty for receiving state, national 

and international recognitions for research contributions. Nil 
3.5 Consultancy 
3.5.1 What is the stated policy of the College for structured 

consultancy? List a few important consultancy services 
undertaken by the College.     Nil 
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3.5.2 Does the College have College-industry cell? If yes, what is its 
scope and range of activities?    Nil 

3.5.3 What is the mode of publicizing the expertise of the College for 
consultancy services? Mention the departments from whom 
consultancy was sought.     Nil 

3.5.4 How does the College encourage the faculty to utilise the expertise 
for consultancy services?      Nil 

3.5.5 List the broad areas of consultancy services provided by the 
College and the revenue generated during the last four years. Nil 

3.6  Extension Activities and Institutional Social Responsibility (ISR) 
3.6.1  How does the College sensitize the faculty and students on 

Institutional Social Responsibilities? List the social outreach 
programmes which have created an impact on students’ campus 
experience.   

 The college undertakes extension activities and institutional social 
responsibility through NCC, NSS and YRC. The institutional social 
activities of the college include among others social work, medical 
camp, blood donation camp, organising health and hygiene awareness 
programme, disaster management programme, AIDS and cancer 
awareness programme, etc. Members of the teaching staff are assigned 
extra-curricular activities. To adhere to the institutional responsibility, 
teachers remain in additional charge of extension activities like NCC, 
NSS and YRC. They motivate the students to enroll themselves in 
activities like NCC, Red Cross and YRC. Those students who 
participate in such activities are awarded the certificates. Weightage is 
also given to such students at the time of admission. There is also 
honorarium for teachers in charge of such activities. Teachers with 
outstanding records for institutional social responsibilities are given 
promotion.  

3.6.2 How does the College promote College-neighborhood network and 
student engagement, contributing to holistic development of 
students and sustained community development? 
The college, in collaboration with the old students’ association, 
promotes college-neighborhood network. The NSS volunteers take up 
campus cleaning programme, environmental protection awareness 
programmesand organise health checkup camps.The college organises 
rallies, puja, winter and summer camps, Street Play (Patha Pranta 
Yatra) in backward and under privileged areas / Adivasi Colonies to 
create social, educational and health awareness among the people for 
their upliftment. The Youth Red Cross unit of the college undertakes 
blood donation programme and several other welfare programmes.All 
these contribute to holistic development of students and sustained 
community development. 

3.6.3 How does the College promote the participation of students and 
faculty in extension activities including participation in NSS, NCC, 
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YRC and other National/ International agencies?   
 The college promotes the participation of students and faculty 

inextension activities like NSS, NCC and YRC in the following 
manners: 

In the beginning of the year, a notice is given inviting the 
students to join in NCC, NSS and YRC. Sunday camps are arranged 
weekly. The students are also motivated to attend the state and national 
level camps. Selected NCC cadets of the college represent the State in 
the Republic Day parade at New Delhi. The volunteers and cadets are 
awarded the certificate of merit. The college / university also bear their 
expenses. Those representing the state / nation are allowed relaxation 
in attendance. For them, special internal examination is conducted 
whenever they attend the camps during examination period. The 
officers in charge also receive honorarium for such assignments. In 
these ways, the college promotes the participation of students and 
faculty in extension activities including participation in NSS, NCC, 
and YRC. 

3.6.4 Give details on social surveys, research or extension work (if any) 
undertaken by the College to ensure social justice and empower 
the under-privileged and most vulnerable sections of society? 
Extension activities undertaken by the student volunteers of NSS and 
YRC college for community development are Plantation Programme, 
Computer Literacy Programme, Health and Hygiene Awareness 
Programme, Disaster Management Programme, Environmental 
Awareness Programme, AIDS and Cancer Awareness Programme, 
Medical Camp, Blood Donation Camp, etc. The volunteers of NSS and 
YRC conduct surveys on health hazards and submit report to the 
appropriate authority. 

3.6.5 Give details of awards / recognition received by the College for 
extension activities / community development work. 
Our students have represented the college in Inter-University / State 
Level NSS Programmes and received certificate of merit for 
participation in such camps. 

3.6.6 Reflecting on objectives and expected outcomes of the extension 
activities organized by the College, comment on how they 
complement students’ academic learning experience and specify 
the values and skills inculcated?   
The students practice the acquired knowledge in their public life. 

3.6.7 How does the College ensure the involvement of the community in 
its outreach activities and contribute to the community 
development? Detail the initiatives of the College which have 
encouraged community participation in its activities. 

 The college through the student volunteers of NSS, NCC and YRC 
ensure the involvement of the community in its outreach activities.  
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3.6.8 Does the College have a mechanism to track the students’ 
involvement in various social movements / activities which 
promote citizenship roles? 

 Yes. The college maintains record of students’ involvement in various 
social movements / activities. 

3.6.9 Give details on the constructive relationships (if any) with other 
institutions in the nearby locality in working on various outreach 
and extension activities. 

 Sometimes, the college organises inter-college athletic meet sponsored 
by Fakir Mohan University.  

3.6.10 Give details of awards received by the institution for extension 
activities and / contributions to the social / community 
development during the last four years.   Nil  

3.7 Collaboration 
3.7.1 How has the College’s collaboration with other agencies impacted 

the visibility, identity and diversity of activities on the campus? To 
what extent has the College benefitted academically and financially 
because of collaborations?   Nil 

3.7.2 Mention specific examples of, how these linkages promote   
∗ Curriculum development:   No 
∗ Internship, On-the-job training: No 
∗ Faculty exchange and development: No 
∗ Research, Publication:   No 
∗ Consultancy, Extension:   No 
∗ Student placement:    No 
∗ Any other, please specify:  Nil 

3.7.3 Does the College have MOUs nationally / internationally and with 
institutions of national importance / other universities / industries / 
corporate houses etc.? If yes, explain how the MOUs have 
contributed in enhancing the quality and output of teaching-
learning, research and development activities of the College? 

No 
3.7.4 Have the College industry interactions resulted in the 

establishment / creation of highly specialized laboratories / 
facilities?      No 

 
Any additional information regarding Research, Consultancy and 
Extension, which the institution would like to include. 
 
The college is basically an undergraduate college.The main thrust is on 
teaching and learning. However, the teachers and students undertake research 
and participate in extension activities to the best of their ability.  
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CRITERION IV: INFRASTRUCTURE AND LEARNING RESOURCES  
 
4.1 Physical Facilities 
4.1.1  How does the College plan and ensure adequate availability of 

physical infrastructure and ensure its optimal utilization? 
 The college plans and ensures adequate availability of physical 

infrastructure through 
Existing Infrastructure: 

(a) Administrative Block comprising of Principal’s Chamber, Vice-
Principal’s Chamber, Staff Common Room, Ladies Common Room, 
Administrative Office, etc. 

(b) Academic Block comprising of 45 Class rooms, Exam hall, NSS store, 
NCC store, Students’ Union Office, Dept. of Education, Dept. of Urdu, 
Dept. of Psychology, Dept. of Home Science, Dept. of Mathematics. 

(c)  Post Graduate Block comprising of P.G. Dept. of Economics, English 
and Political Science, Staff Common Rooms for P.G. Dept. of 
Economics, English, Political Science and Commerce, IGNOU Study 
Centre. 

(d) Science Blocks accommodating P.G. and U.G. Dept. of Chemistry, 
Dept. of Physics, Computer Science, Zoology, and Botany. 

(e) Commerce Block. 
(f) Dept. of B.C.A., Dept. of Journalism and Mass Communication, 

Department of Social Works, Department of PM&IR. 
(g) Library building. 
(h)  College Canteen, (i) Post Office, (j) Consumer Cooperative Store. 
(k) Allahabad Bank, (l) Guest House. 
(m) Health Centre, (n) N.C.C. Office. 
(o) Seven hostels (3Gents’ and 4 Women’s). 
(p) Language Laboratory, (q) Conference Hall. 
(r) Principal’s quarter, (s) Vice-Principal’s quarter, (t) 12 staff quarters. 
(u) Computer Centre under JVCC scheme. 
(v) Teachers’ rest house consisting of 14 rooms (Chhakadi Bhawan). 
(w) Open Air Theatre, (x) Playground, (y) College Garden. 
(z) Shed for vehicles and Cycle Stand for students. 

Proposed Expansion: 
(a) Two hostels for women 
(b) Separate Block for Social Science 
(c) Staff quarters 
(d) Auditorium. 
  The college ensures optimal utilization of available physical 

infrastructure as the college building is used from 7 am to 5 pm. The 
class rooms are also used by the IGNOU Study Centre, Joint Venture 
Computer Point and Self-financing courses. The Govt. of Odisha, 
Govt. of India, OUAT and different Nationalized Banks also use the 
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class rooms for various Recruitment Tests conducted on Sundays and 
holidays. 

4.1.2 Does the College have a policy for creation and enhancement of 
infrastructure in order to promote a good teaching-learning 
environment? If yes, mention a few recent initiatives. 
Yes, the College takes the following measures for creation and 
enhancement of infrastructure in order to promote a good teaching-
learning environment: 
(a) Proposals along with detailed plan estimates are sent to UGC from 
time to time in order to get resources. 
(b) MLAs and MPs are requested when needed with specific plans to 
release resources from LAD fund. 
(c) Grants are received from the State Government from time to time. 
(d) Development fee is collected from students to enhance resources. 
(e) Funds are also utilized from PL account in case of urgency. 
(f) A new academic block named as Commerce Block has been 
constructed recently. 

4.1.3  Does the College provide all departments with facilities like office 
room, common room, and separate rest rooms for women students 
and staff?  

  The Science Departments, viz., Physics, Chemistry, Botany, Zoology, 
Computer Science have facilities like office room and common room 
for teachers and staff. All P.G. Departments have common room for 
teachers. The Department of Education, Home Science and Psychology 
have common room for teachers and staff. There is no provision for 
office rooms, common rooms, separate rest rooms for women students 
and staffs for other humanities departments. However there is a Girls’ 
Common Room of size approximately 40 ft. x 25 ft. with toilet 
facilities for women students and there is separate provision for rest 
room and toilet for women members of the staff. There is also one 
Common Room of size approximately 40 ft. x 25 ft. with toilet 
facilities for teaching staffs of the college. 

4.1.4  How does the College ensure that the infrastructure facilities meet 
the requirements of students / staff with disabilities? 

  The disabled students and staff being accompanied by their assistants 
utilize the same infrastructure. 

4.1.5  How does the College cater to the residential requirements of 
students? Mention 

  * Capacity of the hostels and occupancy (to be given separately for 
men and women) 

 Hostel and respective area occupancy: 
The college has 7 hostels – 4 women’s hostels and 3 gents’ hostels, 
where accommodation is given to more than 850 students. The first 
women’s hostel (Poorvasha Hostel) accommodates 150 students, the 
second women’s hostel (Pratyasa Hostel) accommodates 130 students, 
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the third women’s hostel (Kanika Hostel) accommodates 110 students 
and the fourth women’s hostel (Pratichee Hostel) accommodates 130 
students. Of the three hostels for gents, the West Hostel as well as the 
Central Hostel accommodates 132 students each and Ambedkar Hostel 
has a capacity to accommodate 100 students. Besides, the college has 
four recognised messes, namely the Sagar Mess, Subhadra Nilaya 
Mess in Jagannathpur, the Satyasai Mess and Parbati Mess in Januganj. 
A number of private messes are also available in the immediate 
vicinity of the college. 
* Recreational facilities in hostel/s like gymnasium, yoga center, 
etc.: 
Each hostel has its own common room provided with cable TV. 
Boarders are provided with indoor and outdoor games and sports 
items.  
* Broadband connectivity / Wi-Fi facility in hostel/s: No. 

4.1.6 How does the College cope with the health related support services 
for its students, faculty and non-teaching staff on the campus and 
beyond? 

 A health centre was set up in the college and made operational in 2004 
with the fund available from Rajya Sabha M.P. Sri Manmohan Samal. 
A medical officer has been deployed by the CDMO, Bhadrak for the 
centre in order to cope up with the health related supports. 
(a) The health centre is carrying out intermittent medical check-up. 
Emergency cases are referred to the District Headquarter Hospital 
through 108 Ambulance. 
(b) Students’ safety insurance scheme is in operation. 
(c) The Youth Red Cross wing of the college provides financial 
support to the needy students with a view to facilitating their treatment. 
(d) The Government of Odisha reimburses expenditure incurred by the 
members of teaching and non-teaching staff of the college on 
medicine, hospitalization, etc., in case of their illness. 

4.1.7 What special facilities are made available on the campus to 
promote interest in sports and cultural events? 

 (a) The following special facilities are made available on the campus to 
promote interest in sports.  
The College has (i) a large playground for football, hockey, volleyball 
and cricket, (ii) Indoor badminton court, (iii) Teni-koit double court, 
(iv) Basketball court with boards, (v) Kabaddi playground, (vi) 
Pavilion room, (vii) Sports pendal, (viii) Separate Boys’ Common 
Room and Girls’ Common Room equipped with indoor games like 
carom, table tennis, chess, etc. 
(b) Following sports equipment are available: 
(i) 40 nos. of hurdles, (ii) High jump of right, (iii) Pole vault, vaulting 
box and pole, (iv) Victory stand, (v) Volleyball, (vi) Football, (vii) 
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Basketball, (viii) Mat for cricket (66 ft x 8 ft), (ix) Cricket bats, (x) 
Discus, (xi) Hammer, (xii) Short put, (xiii) Javelin etc. 
(c) A physical education teacher (PET) has been appointed by the 
college to guide and motivate the students for games and sports. 
(d) A multi-gym funded by UGC has been set up in the campus. 

 Facility for Cultural Events: 
The following special facilities are made available in the campus to 
promote interest in cultural events: 
(i) Provision for the office of Dramatic Secretary and Assistant 
Dramatic Secretary of the college. 

  (ii) Provision of open air penal for various cultural programmes. 
  (iii) Provision of a long hall for observing various cultural events. 
 (iv) Provision of President and Vice President to guide the students in 

various cultural events. 
4.2 Library as a Learning Resource 
4.2.1 Does the library have an Advisory Committee? Specify the 

composition of such a committee. What significant initiatives have 
been implemented by the committee to render the library, 
student/user friendly? 

 Yes, the college library has an Activity Committee. 
 Composition of such Committee:  
 Principal is the Chairperson of the Committee. 

Senior Librarian-cum-Chief Nodal Officer is the Convener. 
Five members are selected by the Principal. 
Significant Initiatives Implemented by the Committee: 
The Committee is taking steps for computerization of library.  

4.2.2 Provide details of the following:   
∗ Total area of the library (in Sq. Mts.): 20 x 25 square metres 
∗ Total seating capacity:    200 
∗ Working hours 

on working days:   7 A.M. to 4.30P.M. 
On holidays:    Library remains closed. 
Before examination days:  7 A.M. to 4.30P.M. 
During examination days:  7 A.M. to 4.30P.M. 
During vacation:  3 hours per day (Roster Duty) 

∗ Layout of the library  
Individual reading carrels:   No 
Lounge area for browsing and relaxed reading: No 
IT zone for accessing e-resources:  No 

∗ Access to the premises through prominent display of clearly 
laid out floor plan:    No 
Adequate signage:     No 
Fire alarm:     Yes 
Access to differently-abled users and mode of access to 
collection:     No 
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4.2.3 Give details on the library holdings  Total No.  
a) Print (Books, back volumes and thesis): 

 Text Books and Reference Books –  1,08,308. 
b) Non Print (Microfiche, AV):    No 
c) Electronic (e-books, e-Journals):  No   
d) Special collection (eg. Text book, Reference books, standards, 
patents):Text Books and Reference Books – 1,08,308. 

4.2.4 What tools does the library deploy to provide access to the 
collection?  

∗ OPAC:     No 
∗ Electronic Resource Management package for e-journals: 

No 
∗ Federated searching tools to search articles in multiple 

databases:     No  
∗ Library Website:    No                                                              
∗ In-house/remote access to e-publications: No                     

4.2.5 To what extent is the ICT deployed in the library?  
∗ Library automation    Under process 
∗ Total number of computers for public access: 02 
∗ Total numbers of printers for public access: 02 
* Internet band width speed: 2mbps: No, 10mbps: No, 1GB: 

No 
* Institutional Repository:     No 
∗ Content management system for e-learning: No 
∗ Participation in Resource sharing networks/ consortia (like 

Inflibnet):      No 
4.2.6 Provide details (per month) with regard to: 

∗ Average number of walk-ins (Including reading room): 
750/day 

∗ Average number of books issued / returned: 500/day 
∗ Ratio of library books to students  enrolled: 

1:3 (UG), 1:6 (PG) 
∗ Average number of books added during last three years: 

2869 
∗ Average number of login to OPAC:  No 
∗ Average number of login to e-resources:  No 
∗ Average number of e-resources downloaded / printed: No 
∗ Number of information literacy trainings organized:Nil  

 4.2.7 Give details of the specialized services provided by the library 
* Manuscripts:      No 
∗ References:      Yes  
∗ Reprography:     Yes 
∗ ILL (Inter Library Loan Service):  No 
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∗ Information Deployment and Notification: Yes 
∗ OPAC:      No  
∗ Internet Access:     Yes 
∗ Downloads:      Yes 
∗ Printouts:      Yes 
∗ Reading list/ Bibliography compilation:  Yes 
∗ In-house/remote access to e-resources:  No 
∗ User Orientation: Yes (Library provides book catalogues, 

journals, periodicals and magazines to the users) 
∗ Assistance in searching Databases:  Yes  
∗ INFLIBNET/IUC facilities:   No 

4.2.8 Provide details on the annual library budget and the amount spent 
for purchasing new books and journals. 

 The amount spent for purchasing new books and journals depends 
upon allotment of fund provided by Government and UGC. 

4.2.9 Does the library get the feedback from its users? If yes, how is it 
analyzed and used for improving the library services. 
Yes. The feedbacks from the readers are received and their suggestions 
are analysed and assessed by the library committee. Constructive 
suggestions are considered and necessary modifications are undertaken 
for users’ benefit. 

4.2.10 List the infrastructural development of the library over the last 
four years. 
One Extension Building for library has been constructed. 
Automation of library is in progress. 

4.2.11 Did the library organize workshop/s for students, teachers, non-
teaching staff of the College to facilitate better Library usage? No 

4.3 IT Infrastructure   
4.3.1  Does the College have a comprehensive IT policy addressing 

standards on IT Service Management, Information Security, 
Network Security, Risk Management and Software Asset 
Management?       No 

4.3.2  Give details of the College’s computing facilities (hardware and 
software).  

• Number of systems with configuration: 39 (BCA-15, 
Computer Science - 24) 

• Computer-student ratio: 1:2 (BCA and Computer Science 
only) 

• Dedicated computing facility: Yes (BCA and Computer 
Science only) 

• LAN facility:  Yes (Computer Science only) 
• Wi-Fi facility:  No 
• Propriety software / Open source software: Propriety 

software. 
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• Number of nodes / computers with internet facility: 25 (1 
BCA and 24 Computer Science) 

• Any other 
4.3.3 What are the institutional plans and strategies for deploying and 

upgrading the IT infrastructure and associated facilities? 
 BCA :   All classrooms are to be provided with AC facility. 
   Additional 15 numbers of computers to be added. 
 Comp. Sc.:  Additional 24 numbers of computers to be added. 
   Online teaching-learning process to be introduced. 
4.3.4 Give details on access to online teaching and learning resources 

and other knowledge and information provided to the staff and 
students for quality teaching, learning and research. 

  Nil 
4.3.5 Give details on the ICT enabled classrooms / learning spaces 

available within the College and how they are utilized for 
enhancing the quality of teaching and learning. 

 Faculties use LCD projectors and Computers while taking classes in 
the smart class rooms. Students also use Internet in the department of 
Physics, Computer Science and BCA. 

4.3.6 How are the faculty facilitated to prepare computer aided 
teaching-learning materials? What are the facilities available in 
the College or affiliating University for such initiatives? 

 The faculty are facilitated to prepare computer aided teaching-learning 
materials through downloads from internet and reference books. 

4.3.7 How are the computers and their accessories maintained? (AMC, 
etc.)  

 Computers and their accessories are maintained by: 
 (a) Suppliers for a stipulated period. 
 (b) Local firms through newspaper advertisement. 
 (c) AMC (Department of Computer Science) 
4.3.8 Does the College avail of the National Knowledge Network 

connectivity directly or through the affiliating Un iversity? If so, 
what are the services availed of? No 

4.3.9 Provide details on the provision made in the annual budget for 
update, deployment and maintenance of the computers in the 
College? 
There is no specific budgeting provision for maintenance of computers. 
BCA and Computer Science courses are self-financing courses. Annual 
budget for update, deployment and maintenance of computers in BCA 
and Computer Science departments are done by utilizing the fees 
collected from the students at the time of admission.   

4.4 Maintenance of Campus Facilities 
4.4.1 Does the College have an Estate Office / designated officer for 

overseeing maintenance of buildings, class-rooms and 
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laboratories? If yes, mention a few campus specific initiatives 
undertaken to improve the physical ambience: 
No. However, the Government Department, i.e., PWD (R & B), 
oversees the maintenance of buildings, class-rooms, laboratories, etc. 
The college has also assigned the work to certain officers (faculties) as 
a part of their extra-curricular activity. 

4.4.2 Does the College appoint staff for maintenance and repair? If not, 
how are the infrastructure facilities, services and equipment 
maintained? Give details.  No 
No permanent staff is appointed for maintenance and repair. The 
infrastructure facilities, services and equipment are maintained by 
Government Departments – PWD (R&B), PHD, etc. 

 
Any additional information regarding Infrastructure and Learning 
Resources, which the institution would like to include.    
 

• One nationalised bank, i.e., Allahabad Bank has a branch in the college 
campus. 

• The college has a non-delivery Post Office inside the campus. 
• The college has a dispensary. 
• The college has a Guest house. 
• The college has a consumer co-operative store. 
• The college has a botanical garden. 
• The college has a vast playground. 
• The college has seven hostels. 
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CRITERION V:  STUDENT SUPPORT AND PROGRESSION 
 

5.1 Student Mentoring and Support 
5.1.1 Does the College have an independent system for student support 

and mentoring? If yes, what are its structural and functional 
characteristics? 
Yes, the college has an independent system for student support and 
mentoring. The Career Counseling and Placement Cell helps the 
student in choosing their career as well as getting placement in various 
companies. Besides, there are Students’ Information Bureau, Anti- 
Ragging Cell, Grievance Redressal Cell and Women Harassment 
Redressal Cell for support and mentoring of the students. To look into 
the personal problems of the students, proctorial system is in operation. 
One faculty acts as the mentor for 16 / 24 students. 

5.1.2 What provisions exist for academic mentoring apart from class 
room work? 
Apart from class room work, students are academically mentored by 
the teachers through induction meeting, tutorial classes, seminars, field 
visits and assignment of project work. 

5.1.3 Does the College provide personal enhancement and development 
schemes for students? If yes, describe techniques employed e.g., 
career counseling, soft skills development, etc.  
Yes. Career counseling is ensured by career counseling classes. Soft 
Skills development is ensured through (i) Certificate Course on 
Computer and PGDCA by Computer Point, a Joint Venture of Govt. of 
Odisha. (ii) Language Laboratory, and (iii) Computer Laboratory. 

5.1.4 Does the College publish its updated prospectus and handbook 
annually? If yes, what are the activities / information included / 
provided to students through these documents? Is there a 
provision for online access? 
Yes.  

The college publishes an updated prospectus annually 
containing the rules and regulations for the admission into all PG and 
BCA self-financing course. 

The college also publishes one updated handbook (calendar) 
annually. The information provided in the same includes: Vision 
Statement and Mission Statement of the college, General Information – 
a glimpse through history, Succession list of Principals and vice-
principals, key positions of F. M. University, list of executive 
committee members, staff list, co-curricular activities assigned to 
different faculty members, college rules (admission, attendance, etc.,) 
fee structure, hostel charges and facilities, hostel rules, library rules, 
rules for the study centre, scholarships, stipends, aids and concessions, 
nation building activities (NCC, Youth Red Cross, NSS), course 
structure, college election and formation of different societies, college 
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magazine and miscellaneous matters. 
5.1.5 Specify the type and number of scholarships / free-ships given to 

students (UG / PG / M.Phil. / Ph.D. / Diploma / others in tabular 
form) by the College Management during the last four years. 
Indicate whether the financial aid was available on time.  
      Financial Assistance by College Management (No. of students) 

SL.NO. TYPE OF 
SCHOLARSHIPS/  
FREESHIPS 

2011-
12 

2012-
13 

2013-
14 

2014-
15 

1 Half Free 
Studentship 

243 169 136 243 

2 SSG 70 169 136 119 
3 SAF 50 169 136 60 

 Yes, the financial aid was available on time. 
Financial assistance from central government 

Type of scholarship 
Number of students received 

2011-
12 

2012-
13 

2013-
14 

2014-
15 

National Scholarship 10 14 20 25 
PMS for SC & ST 
 Students - Fresh and Renewal 

323 362 444 485 

Sanskrit/ Hindi 
Scholarship 

23 20 25 26 

Bidi Workers’ Ward 
Scholarship 

08 17 27 33 

Rajiv Gandhi National 
Scholarship 

00 01 01 01 

National P. H. Scholarship - - 02 - 
UGC Scholarship - - 02 02 

Financial assistance from state government 

Type of scholarship 
Number of students received 

2011-
12 

2012-
13 

2013-
14 

2014-
15 

Senior College Merit Scholarship 
- Fresh and Renewal 

120 158 270 130 

PM Merit Scholarship for 
SEBC/OBC - Fresh and Renewal 

13 273 650 828 

Teachers’ son Scholarship 02 01 02 02 
PMS to Minority Students - Fresh 
and Renewal 

42 58 73 85 

PG Merit Scholarship 23 39 52 68 
P. K. Parija Scholarship (P.G.) - - - 01 
P. H. Scholarship 03 05 04 06 
Mining Scholarship 02 02 02 02 
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S. R. Jindal 05 06 08 09 
Inspirer (only for Science 
students) 

- - 05 08 

5.1.6 What percentage of students receives financial assistance from 
state government, central government and other national 
agencies? (e.g., Kishore Vaigyanik Protsahan Yojana (KVPY), SN 
Bose Fellow, etc.)  - Nil  

5.1.7 Does the College have an International Student Cell to cater to the 
needs of foreign students? If so, what measures have been taken to 
attract foreign students?  - No 

5.1.8 What types of support services are available for 
∗ Overseas students: Nil 
∗ Physically challenged / differently abled students: 

Reservation as per Govt. norms during the time of admission, 
financial assistance and hostel accommodation, provision of 
allowing a writer and extra time for examination purpose in 
case of blind students. 

∗ SC / ST, OBC and economically weaker sections: 
Reservation as per Govt. norms during the time of admission, 
financial assistance and hostel accommodation. 

∗ Students to participate in various competitions / conferences 
in India and abroad: 
Shortage of attendance condoned. TA and DA are reimbursed.  

∗ Health Centre, health insurance etc.: 
There is provision of health centre inside the campus. Students 
are also covered under health and safety insurance.  

∗ Skill development (spoken English, computer literacy, etc.,) 
Skills development is ensured through (i) Certificate Course on 
Computer and PGDCA by Computer Point, a Joint Venture of 
Govt. of Odisha. (ii) Language Laboratory, and (iii) Computer 
Laboratory.  

∗ Performance enhancement for slow learners / students who 
are at risk of failure and dropouts: 
By taking extra classes and providing remedial coaching. 

∗ Exposure of students to other institutions of higher learning 
/ corporate / business houses, etc.: 
By study tours. 

∗ Publication of student magazines  
The college magazine, ‘The Palli Bharati’ is widely known as 
the student magazine of this college in which articles of the 
students are published.  

5.1.9 Does the College provide guidance / coaching classes for Civil 
Services, Defense Services, NET / SLET and any other competitive 
examinations? If yes, what is the outcome? 
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 Yes, NET coaching is provided in some P.G. Departments. Outcome: 
Not available. 

5.1.10 Mention the policies of the College for enhancing student 
participation in sports and extracurricular activit ies through 
strategies such as  

∗ Additional academic support, flexibility in examinations – 
Nil  

∗  Special dietary requirements, sports uniform and materials 
 Dietary requirements are arranged during the Inter-college, 
University / State Level sports events. Sports uniform and 
materials are supplied by the college for college sports events. 

∗ Any other  - Nil 
5.1.11 Does the College have an institutionalized mechanism for 

placement of its students? What services are provided to help 
students identify job opportunities, prepare themselves for 
interview, and develop entrepreneurship skills? 
Yes, the college has a placement cell for placement of its students. The 
coordinator of the placement cell conducts career counseling classes. 
He also organises seminars, by inviting career counseling experts, to 
help the students to identify job opportunities, prepare themselves for 
interview, and develop entrepreneurship skills 

5.1.12 Give the number of students selected during campus interviews by 
different employers (list the employers and the number of 
companies who visited the campus annually for the last four 
years). 

Year No. of Students selected 
during Campus interview 

List of companies visited 
who visited the campus 

2011-2012 03 GENPAC 
2012-2013 04 GENPAC 
2013-2014 12 SHOPPER STOP LTD. 
2014-2015 30 SHOPPER STOP LTD. 

5.1.13 Does the College have a registered Alumni association? If yes, 
what are its activities and contributions to the development of the 
College? 
Yes. The Alumni Association has taken steps for the construction of a 
building for their office use inside the college campus which is now 
under construction. The association holds monthly meeting and gives 
suggestion to the college for its overall development. Further, the 
association in collaboration with the college authorities observes 
foundation day of the college on 6th July every year. In every 
foundation day celebration, three retired employees of the college 
having outstanding performance are felicitated and the student toppers 
in different subjects are also given certificates of merit. The association 
also organizes blood donation camps every year. The old students 
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association has its own website, i.e., www.bcosa.com. 
5.1.14 Does the College have a student grievance redressal cell?  Give 

details of the nature of grievances reported and how they were 
redressed.  
Yes. Students’ grievances (regarding the problems encountered by the 
students) are given due regard by the grievance redressal cell and steps 
are taken for solution of their problems.  

5.1.15 Does the College have a cell and mechanism to resolve issues of 
sexual harassment? 
Yes.   

5.1.16 Is there an anti-ragging committee? How many instances (if any) 
have been reported during the last four years and what action has 
been taken on these? 
Yes. No such instance has been reported during the last four years 

5.1.17 How does the College elicit the cooperation from all stakeholders 
to  ensure  overall  development  of  the  students  considering  the 
curricular  and  co - curricular  activities,  research,  community 
orientation, etc. ? 
The stakeholders of the college – Parents and Guardians, Employees as 
well as the Public – always extend their support for the overall 
development of the students / institution.  

5.1.18 What special schemes / mechanisms are in place to motivate 
students for participation in extracurricular activ ities such as 
sports, cultural events, etc? 
Induction meeting, proctorial classes and personal interaction are the 
special mechanisms to motivate the students for participation in sports, 
cultural events, NCC, NSS and Youth Red Cross activities.  

5.1.19 How does the College ensure participation of women in ‘intra’ and 
‘inter’ institutional sports competitions and cultural activities? 
Provide details of sports and cultural activities in which such 
efforts were made? 
The college separately conducts different sports and athletic events for 
women students. In case of inter-institutional competitions, the women 
students are encouraged to participate under the guidance of teachers / 
parents / guardians.  

5.2  Student Progression  
5.2.1 Provide details of programme-wise success rate of the College for 

the last four years. How does the College compare itself with the 
performance of other autonomous Colleges / universities? (if 
available)  

Programme 2011-2012 2012-2013 2013-2014 2014-2015 
UG Arts 97.68% 96.08% 92.02% 93.27% 
UG Science 91.58% 91.00% 88.67% 97.30% 
UG Commerce 97.02% 98.32% 86.47% 95.90% 
PG Arts 93.07% 85.84% 95.00% 95.20% 
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PG Science 78.57% 83.33% 82.14% 94.74% 
PG Commerce 85.36% 52.94% 87.50% 88.09% 
BCA  96.00% 93.75% 84.21% 90.00% 
 The results of the college are at par with the results of other 

Autonomous Colleges of the state.  
5.2.2 Provide the percentage of students progressing to higher education 

or employment (for the last four batches) highlight the observed 
trends. 

Student progression 2011-12 
% 

2012-13 
% 

2013-14 
% 

2014-15 
% 

UG to PG 56 52 58 57 
PG to M.Phil.  10 12 15 18 
PG to Ph.D.   5 6 5 6 
Employed  
• Campus selection  
• Other than campus 

recruitment 

18 
3 
15 

14 
4 
10 

26 
12 
14 

33 
30 
17 
 

On an average, the percentage of students progressing to higher 
education or employment reveals an increasing trend. 

5.2.3 What is the Programme-wise completion rate / dropout rate within 
the time span as stipulated by the College / University? 

Programme Completion Rate (%) 
(based on students 
enrolled for 
examination) 

 

Drop Out Rate (%) 
Approximately 
(based on number of 
students admitted) 

Time 
Span 

UG Arts 93.27 1.5 3 Yrs 
UG Science 97.30 1.5 3 Yrs 
UG Commerce 95.90 1.5 3 Yrs 
BCA  90.00  1.5 3 Yrs 
PG Arts 95.20 1.5 2 Yrs 
PG Science 94.74 1.5 2 Yrs 
PG Commerce 88.09 1.5 2 Yrs 
5.2.4 What is the number and percentage of students who appeared / 

qualified in examinations like UGC-CSIR-NET, UGC-NET, SLET, 
ATE / CAT / GRE / TOFEL / GMAT / Central / State services, 
Defense, Civil Services, etc. 
Data Not Available 

5.2.5 Provide details regarding the number of Ph.D. / D.Sc. / D.Litt. 
theses submitted, accepted, resubmitted and rejected in the last 
four years. 

 Data Not Available 
5.3  Student Participation and Activities  
5.3.1 List the range of sports and games, cultural and extracurricular 
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activities available to students. Provide details of participation and 
program calendar. 

 (a) Range of Sports and Games 
The following sports and games facilities are available to the 

students of Bhadrak Auto. College, Bhadrak. 
1. Cricket (Men and Women), 2. Basket Ball, 3. Football, 4. Volley 
ball, 5. Athletics (Men and Women), 6. Kabaddi (Men and Women), 7. 
Indoor games like Chess, Caroms, Badminton, Table Tennis, 8. 
Gymnasium.  
  The College has a big playground of its own. Sports and games, 
viz., Football, Cricket, Volleyball and Basket Ball are played in the 
field. Annual athletic meet of the college is conducted in this 
playground. There is also Badminton Court. The college has a 
multigym inside the college campus. The college has all the necessary 
infrastructure and equipment to promote sports and games activities. A 
trained PET is there to guide the students. There is an association 
called athletic association of the college. Two student representatives 
are elected every year as secretary and assistant secretary of the 
association. A group of teachers (senior most teacher known as the 
vice president) are also in-charge of athletics who give due weightage 
for promoting the sports and athletic activities. Coaches from different 
discipline of sports and games from district sports organisation are 
invited to the college who provide necessary coaching to student 
athletes to excel in athletic meet, sports, etc., at college level, inter 
college / University / State / National level. Besides outdoor games, the 
college has the facilities for indoor games. 
 The programme calendar and details of participation for the 
year 2014-15 with regard to athletic are as follows: 

 Details of Sports Activities for the year 2014-15  
1. Inter College Cricket Tournament:  

Date : 30.10.2014, 5.11.14 and 6.11.14 
Venue : A.B. College, Basudevpur 

Details of the Participants: 
Sl. 

No. 

Name of the Player Class and Roll No. 

1 DEBASISH DAS  +3 III YR. COM, BC-12-194 

2 ROCKY PRADHAN  +3 III YR. COM, BC-12-257 
3 FARAZ  AHMED +3 III YR. COM, BC-12-181 
4 KHITISH KUMAR MOHANTY +3 I YR. COM, BC-14-310 
5 SAMIR RANJAN SUTRADHAR  +3 I YR. COM, BC-14-005 
6 NARESH KUMAR BEHERA  +3 II YR. COM, BC-13-254 
7 ARABINDA SAHOO +3 III YR. COM, BC-12-133 
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8 ASHRUMOCHAN BEHERA  +3 IIIYR. ARTS, BA-12-093 
9 GOURAV NAYAK  +3 I YR. COM, BC-14-281 
10 SURYA NARAYAN   BHOI  +3 I YR. COM, BC-14-306 
11 RAY KUMAAR JIT BEHERA  +3 I YR ARTS, BA-14-417 
12 CHITTARANJAN DAS  +3 I YR. COM, BC-14-270 

13 GOPIKRUSHNA SAMAL  +3 I YR. BCA, 14BCA049 

14 RUPAK KU. BHATTACHARYA  +3 II YR. ARTS, BA-13-122 
15 MAHESWAR PADIARY +3 II YR. COM, BC-13-026 
16 GIRIJA SANKAR KHANDELWAL  +3 III YR. COM, BC-12-053 

2. Details of participation for the year 2014-15 with regard to College 
Athletic Meet (66th Annual Sports ) are as follows: Date : 20.01.15 
and 21.01.15 

Name of the 
Event  

No. of 
Participants  

Winners Name & Achievement  

100 mtr. Race  
(Women) 15 

1. Jyotirmayee Rout -1st 
2. Jyotipriya Mishra – 2nd 
3. Sonali Sahoo- 3rd 

200mtr. Race  
(Women) 14 

1. Jyotirmayee Rout – 1st 
2. Mamata Das – 2nd 
3. Jyotipriya Mishra- 3rd 

400mtr. Race 
 (Women) 10 

1. Rashmirekha Das – 1st 
2. Jyotipriya Mishra- 2nd 
3. Sandyabati Jena – 3rd 

800mtr. Race  
(Women) 

8 

1. Rashmirekha Das- 1st 
2. Subasini Sahoo- 2nd 
3. Sushree Sangita 

Srichandan-3rd 
1500mtr. Race 
 (Women) 9 

1. Mamatarani Moharana - 1st 
2. Subasini Sahoo- 2nd 
3. Chandini Khatoon-3rd 

Running Broad 
Jump  
(Women) 

11 

1. Jyotirmayee Rout -1st 
2. Sonali Sahoo- 2nd 
3. S.S.I. P.Paikray- 3rd  
4. Rashmirekha Das – 3rd 

Putting the Shot 
 (Women ) 12 

1. Mamata Das- 11st  
2. Tulasi Behera – 2nd 
3. Jyotirmayee Rout- 3rd 

Javelin Throw 
 (Women)  12 

1. Mamata rani Moharana – 1st 
2. Sangita Sahoo- 2nd 
3. Aradhana Sethi- 3rd 

High Jump 
(Women)  6 

1. SeemaSundari Das- 1st 
2. Subasini Sahoo- 2nd 
3. Jyotipriya Mishra – 3rd 

Discus Throw 13 1. Sangita Lenka – 1st 
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 (Women) 2. Rashmirekha Das – 1st 
3. Sanjukta Jena – 2nd 

Champion of 
Women 
 (Joint)  

 

1. Jyotirmayee Rout   
2. Rashmirekha Das 

 

100 mtr. Race 
 (Men) 26 

1. Anadi Charan Das- 1st 
2. Seshadev Mallick-  2nd 
3. Ajit Kumar Hansda – 3rd 

200mtr. Race  
(Men) 

38 

1. Anadi Charan Das- 1st 
2. Satya Sunder Hembram- 2nd 
3. Ajit Kumar Hansda – 3rd 
4. Radhakanta Sahoo-3rd 

400mtr. Race 
 (Men) 25 

1. Satya Sunder Hembram- 1st 
2. Rajib Kumar Nayak – 2nd 
3. Radhakanta Sahoo- 3rd 

800mtr. Race 
 (Men) 31 

1. Sidam Birua – 1st 
2. Jyotiranjan Majhi – 2nd 
3. Rajib Kumar Nayak- 3rd 

1500mtr. Race  
(Men) 

25 
 

1. Jyotiranjan Majhi- 1st 
2. Gopal Murmu – 2nd 
3. Rajib Kumar Nayak – 3rd 

5000mtr. Race  
(Men) 27 

1. Sidam Birua – 1st 
2. Satyajit Tripathy- 2nd 
3. Rajib Kumar Nayak – 3rd 

1000mtr. Race 
 (Men) 21 

1. Nimu Tudu – 1st 
2. Sidam Birua – 2nd 
3. Satyajit Tripathy – 3rd 

Running Broad 
Jump  
(Men) 

38 
1. Gobinda Ho- 1st 
2. Abinash Patra – 2nd 
3. Anadi Charan Das – 3rd 

Putting the Shot  
(Men ) 22 

1. Purna Chandra Das- 1st 
2. Pradip Ranjan Roul – 2nd 
3. Prasanta Ku. Sahoo- 3rd 

Discus Throw 
 (Men) 24 

1. Gobinda Ho- 1st 
2. Purna Chandra Das – 2nd 
3. Narayan Sahoo- 3rd 

High Jump 
 (Men )  

27 

1. Sushil Kumar Sahoo- 1st 
2. Bijay Kumar Biswal – 2nd 
3. Sanuram Tudu – 3rd 
4. Gobinda Ho- 3rd 

Triple Jump 
 (Men )  20 

1. Gobinda Ho- 1st 
2. Anadi Charan Das – 2nd 
3. Gopal Murmu – 3rd 
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Javelin Throw  
(Men)  24 

1. Bibek Parida- 1st 
2. Purna Chandra Das- 2nd 
3. Bibhuti Bhusan Sahoo- 3rd 

Champion  
(Men ) 

 1. Gobinda Ho 

 3. Multigym 
The multigym is in fully operational condition in this college. The 
multigym was installed with the financial assistance from Govt. of 
India in the year 2004. It is functioning both in the morning (5 A.M. to 
7 A.M.) and evening (5 P.M. to 7 P.M.) session in all working days. 
The students love to use the Gym to have a sound body in a healthy 
mind. The increasing use of the Gym by the students justifies its 
installation. Now, the Gym has been shifted to a newly constructed 
spacious room to accommodate more students at a time. 

 Cultural Activities  
  The students of the college are actively involved in cultural 
activities. The college conducts song competition, mono action, dance 
competition, etc. The college also observes inaugural function and 
annual day celebration. The college declares the third week in the 
month of January as cultural week. The annual day celebration and all 
cultural functions are usually held during this week.  
  The programme calendar and details of participation for the 
year 2014-15 with regard to annual day celebration and all cultural 
functions are as follows: 
  The election to college union was held on 29.9.14. The college 
union conducted different competitions as per the following 
programme: 
  9.1.15 : Odia Debate Competition 
  9.1.15 : Odia Essay Competition 
  10.1.15 : English Debate Competition 
  10.1.15 : English Essay Competition 
  11.1.15 : General Knowledge Competition 
  The inaugural function of the college union was held on 
27.1.15. Sj. Dhurjati Das, State Secretary, SUCI (C) was the chief 
guest, Sj. Ashok Mishra, General Secretary, AIDSO was the guest of 
honour and Dr. Manorama Patri, Department of Zoology, Ravenshaw 
University, was the chief speaker. The annual function of the college 
union was held on 26.3.15. Sj. Pradeep Kumar Panigrahi, Honourable 
Minister, Higher Education, was the chief guest, Sj. Jugal Kishor 
Pattanaik, Honourable M.L.A., Bhadrak, was the chief speaker, Sj. 
Byomakesh Ray, Honourable M.L.A., Chandabali and Sj. Manas 
Kumar Mohanty, Honourable Chairman, Bhadrak Municipality, were 
the guests of honour. The prizes to the winners in different 
competitions held under the auspices of college union were awarded in 
the annual function.  
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  The following days were observed under the auspices of 
college union: 
  9.10.2014 – Gopabandhu Jayanti 
  7.11.2014 – Madam Curie Birth Anniversary Day 
  23.1.2015 – Netaji Jayanti 
  28.2.2015 – National Science Day 
  23.3.2015 – Saheed Bhagat Singh Martyr’s Day 
Dramatic Association: During the session 2014-15, the dramatic 
association held the audition test on 12.01.2015 followed by different 
competitions, viz., song, mono action, modern dance, classical dance 
on 13.01.2015. The annual function of the association was organized 
on 27.2.2015. Mr. Manas Ranjan Mohanty, Chairman, Bhadrak 
Municipality, was the chief guest on this occasion.     
(b) Extracurricular activities  

These include NCC, NSS and YRC activities. NCC cadets and 
volunteers of NSS and YRC participate in various societal and 
outreach activities and promote awareness among the people. 
  The programme calendar and details of participation for the 
year 2014-15 with regard to NCC, NSS and YRC are as follows: 
NCC 
NAVAL WING 
46 of Senior Division and 18 of Senior Wing cadets were on the roll of 
Naval Wing NCC of Ashok, Arjun and Girls’ Divisions.  37 cadets 
were enrolled in Ashok Division (Senior Division), 9 in Arjun Division 
(Senior Division) and 18 in Girls’ Division (Senior Wing). The cadets 
undertook parade, pulling, sailing, firing, semaphore, ship modeling, 
rigging, etc., activities during their training. They also participated in 
the Annual Training Camp held at Bhadrak Autonomous College from 
28.05.2014 to 06.06.2014. Some cadets also took part in various 
national level camps as detailed below: 
(A) All India Yatching Regutta, INS Chilka (11.11.14 to 20.11.14) 
1. ORI/SN/13/ 10601  Cdt. Rakesh Kumar Nayak 

 2. ORI/SW/13/ 10651  Cdt. Lipsa Nayak 
 (B) Combined Annual Training Camp, Ezimala (10.12.14 to 21.12.14) 
 1. ORI/SW/13/ 10651  Cdt. Lipsa Nayak 
 (C) Republic Day Camp, New Delhi (31.12.14 to 31.01.15) 

1. ORI/SW/13/ 10656  Cdt. Alakananda Mohanty 
(D) Coastal Trekking Camp, Puri (15.01.15 to 23.01.15) 

 1. ORI/SN/14/ 10605  Cdt. Sagar Behera 
 2. ORI/SN/14/ 10597  Cdt. Pabitra Sial 

(E) Sea Training Camp, Visakhapatnam (16.03.15 to 27.03.15) 
1. ORI/SN/13/ 10601  Cdt. Rakesh Kumar Nayak 

 2. ORI/SN/13/ 10568  Cdt. Srittam Kumar Senapati 
 (F) Adventure Training Camp, Manali (07.06.15 to 16.06.15) 
 1. ORI/SW/13/ 10651  Cdt. Lipsa Nayak 
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2. ORI/SW/13/ 10654  Cdt. Subhadra Sahoo 
 3. ORI/SW/13/ 10656  Cdt. Alakananda Mohanty 
 4. ORI/SW/13/ 10657  Cdt. Tabi Quadri 

5. ORI/SW/13/ 10659  Cdt. Pratikshya Samal 
6. ORI/SW/13/ 10663  Cdt. Reena Behera 
ARMY WING 
Besides participation of the students in different activities conducted at 
the institutional level, some cadets took part in various national level 
camps as detailed below: 
(A) RDC, New Delhi (12.09.14) 
1. ORI/SD/13/ 22001  Manoranjan Nayak 

 (B) Para Jumping Adventure Camp, Agra (21.10.14) 
 1. ORI/SD/13/ 22001  Manoranjan Nayak 
 (C) Youth Exchange Programme, Singapore (10.11.14 to 01.12.14) 

1. ORI/SD/13/ 22001  Manoranjan Nayak 
(D) Snow Skiing Adventure, Gulmarg (March 2015) 

 1. ORI/SD/13/ 22001  Manoranjan Nayak 
 (E) ALC, Kharagpur (18.03.15 to 24.03.15) 

1. ORI/SD/13/ 22003  Rajib Kumar Nayak 
 2. ORI/SD/13/ 22024  Jagannath Sha 
 2015-16 

(A) ALC, Agra, UP (17.08.15 to 28.08.15) 
 1. ORI/SD/14/ 22043  Swagatika Dasgupta 
 NSS 

The NSS cell of Bhadrak Autonomous College, since its inception in 
early 1970, has gone a long way under Utkal University and now under 
F. M. University, Vyasa Vihar, Balasore. Initially it started functioning 
with only one boys unit and one programme officer but now the 
college has three units, two for boys and one for girls, run by two gents 
and one lady programme officers. All the three units are very much 
vibrant in their multifaceted activities and have earned a good 
reputation at the university level. Each unit consists of 50 volunteers 
and as such there are 150 volunteers enrolled in the NSS cell of the 
college. The 3 NSS units have adopted 3 villages such as: 
 Unit I (Boys): Adivasi Colony I, Bagurai, Bhadrak 
 Unit II (Boys): Fishery Bondh Colony, Randia, Bhadrak 

Unit III (Girls): Adivasi Colony II, Bagurai, Bhadrak. 
For the session 2014-15, all the units, as per the yardstick, organized 
15 regular Sunday camps and one special camp during puja vacation. 
The volunteers, both boys and girls of this college, participated in all 
the camps organized at district level and inter-college level and got 
certificate of honour in various literary and cultural activities. The 
volunteers in groups visited the Adivasi Colony daily in order to make 
them literate and raise their awareness.  
Youth Red Cross (YRC) 



69 
 

 The Youth Red Cross Society of Bhadrak Autonomous College, 
Bhadrak has been working as per the guidelines of Indian Red Cross 
Society, Odisha State Branch, Bhubaneswar. For the session 2014-15, 
50 (men 25 and women 25) students were enrolled in the YRC unit of 
the college. Dr. Smt. Pranati Sahoo, Reader in Sanskrit, was the 
coordinator of YRC unit. The college organized a mega campus 
cleaning activity on 29.10.2014 in pursuance to “Swachha Bharat 
Abhiyan” Programme. A voluntary Blood Donation Camp was 
organised by YRC unit of the college on 05.11.2014 at ZLT of 
Bhadrak Autonomous College where 145 units of blood were collected 
under the supervision of Sri S. K. Nayak, Convener-Secretary, YRC, 
Bhadrak Autonomous / Junior College. 

5.3.2  Provide details of the previous four years regarding the 
achievements of students in co-curricular, extracurricular 
activities and cultural activities at different levels: University / 
State / Zonal / National / International, etc. 
NCC 
Some cadets participated in various national level camps. The details 
of the previous four years (2011-12 to 2014-15) regarding the 
achievements of students in NCC activities are as follows: 

 NAVAL WING 
 2011-12 

(A) Nau-Sainik Camp, Visakhapatnam (01.11.11 to 12.11.11) 
1. ORI/SN/10/ 10551  Cdt. Jibitesh Panda 

 2. ORI/SN/10/ 10570  Cdt. Amir Khan 
 3. ORI/SN/11/ 10553  Cdt. Siddharth Sankar Nayak 
 (B) Republic Day Camp, New Delhi (01.01.12 to 30.01.12) 
 1. ORI/SN/10/ 10551  Cdt. Jibitesh Panda 
 (C) Sea Training Camp, Visakhapatnam (21.12.11 to 03.01.12) 

1. ORI/SN/10/ 10561  L/Cdt. Satyabrata Sahoo 
(D) Advanced Leadership Camp, Tuticorin (22.12.11 to 02.01.12) 

 1. ORI/SN/10/ 10595  L/Cdt. Gadadhar Hansdah 
 (E) Ship Attachment Camp, Ernakulam (19.05.12 to 30.05.12) 

1. ORI/SN/11/ 10578  Cdt. S. K. Nayak 
 (F) National Integration Camp, Rourkela (01.06.12 to 12.06.12) 
 1. ORI/SN/11/ 10601  Cdt. P. K. Sahoo 

2. ORI/SW/11/ 10673  Cdt. S. Krishnabala 

 2012-13 
(A) National Integration Camp, Mumbai (18.10.12 to 29.10.12) 
1. ORI/SN/11/ 10518  Cdt. Satyajit Tripathy 

 2. ORI/SN/11/ 10598  Cdt. Abhishek Moharana 
 3. ORI/SW/11/ 10665  Cdt. Rashmirekha Das 
 4. ORI/SW/11/ 10651  Cdt. Urbashi Ghadai 

(B) National Integration Camp, Nagrota (Jammu) (28.10.12 to 
09.11.12) 
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 1. ANO   Lt. P. K. Biswal 
2. ORI/SN/11/ 10583  Cdt. Prasanta Behera 

 3. ORI/SN/11/ 10590  Cdt. Srikanta Baral 
 4. ORI/SW/11/ 10663  Cdt. Laxmi Kumari Saha 
 5. ORI/SW/11/ 10670  Cdt. Manjulata Maharaj 
 (C) Nau-Sainik Camp, Visakhapatnam (30.10.12 to 10.11.12) 

1. ORI/SN/11/ 10601  Cdt. Pravat Kumar Sahoo 
(D) Sea Training Camp, Visakhapatnam (11.12.12 to 22.12.12) 

 1. ORI/SN/11/ 10598  Cdt. Abhishek Maharana 
 (E) Advanced Leadership Camp, Tuticorin (22.12.12 to 02.01.13) 

1. ORI/SN/11/ 10583  Cdt. Prasanta Behera 
 (F) Annual Training Camp (SW), Calicut (20.01.13 to 31.01.13) 
 1. ORI/SW/11/ 10656  Cdt. Sarojini Das 
 2013-14 

(A) National Integration Camp (SD & SW), Maihar (M. P.), (12.12.13 
to 23.12.13) 
1. ORI/SN/12/ 10604  Cdt. Jayanta Kumar Majhi 

 2. ORI/SN/12/ 10570  Cdt. Sukanta Muduli 
 3. ORI/SN/12/ 10603  Cdt. Sandip Mahakud 
 4. ORI/SW/12/ 10674  Cdt. Monalisa Jena 
 5. ORI/SW/12/ 10678  Cdt. Narmada Behera 

(B) Nau-Sainik Camp, Visakhapatnam (07.01.14 to 18.01.14) 
 1. ORI/SN/12/ 10551  Cdt. Sushil Kumar Sahoo 
 2. ORI/SN/12/ 10606  Cdt. Dinakrushna Mohanty 
 3. ORI/SN/12/ 10601  Cdt. Pradeep Kumar Barik 
 (C) National Integration Camp, Lakshadweep (16.04.14 to 27.04.14) 

1. ORI/SN/12/ 10601  Cdt. Pradeep Kumar Barik 
2014-15 
(A) All India Yatching Regutta, INS Chilka (11.11.14 to 20.11.14) 
1. ORI/SN/13/ 10601  Cdt. Rakesh Kumar Nayak 

 2. ORI/SW/13/ 10651  Cdt. Lipsa Nayak 
 (B) Combined Annual Training Camp, Ezimala (10.12.14 to 21.12.14) 
 1. ORI/SW/13/ 10651  Cdt. Lipsa Nayak 
 (C) Republic Day Camp, New Delhi (31.12.14 to 31.01.15) 

1. ORI/SW/13/ 10656  Cdt. Alakananda Mohanty 
(D) Coastal Trekking Camp, Puri (15.01.15 to 23.01.15) 

 1. ORI/SN/14/ 10605  Cdt. Sagar Behera 
 2. ORI/SN/14/ 10597  Cdt. Pabitra Sial 

(E) Sea Training Camp, Visakhapatnam (16.03.15 to 27.03.15) 
1. ORI/SN/13/ 10601  Cdt. Rakesh Kumar Nayak 

 2. ORI/SN/13/ 10568  Cdt. Srittam Kumar Senapati 
 (F) Adventure Training Camp, Manali (07.06.15 to 16.06.15) 
 1. ORI/SW/13/ 10651  Cdt. Lipsa Nayak 

2. ORI/SW/13/ 10654  Cdt. Subhadra Sahoo 
 3. ORI/SW/13/ 10656  Cdt. Alakananda Mohanty 
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 4. ORI/SW/13/ 10657  Cdt. Tabi Quadri 
5. ORI/SW/13/ 10659  Cdt. Pratikshya Samal 
6. ORI/SW/13/ 10663  Cdt. Reena Behera 
ARMY WING 
2013-14 
(A) AAC, Bihar (07.10.13) 

 1. ORI/SD/12/ 22026  Saroj Kumar Parida 
2. ORI/SD/12/ 22016  Gopal Murmu 

 3. ORI/SD/12/ 22046  Amar Kumar Parida 
4. ORI/SD/12/ 22042  Sk. Motahar Ali 
(B) NIC, Nagrota, J&K (19.10.13 to 30.10.13) 
1. ORI/SD/12/ 22026  Saroj Kumar Parida 
2. ORI/SD/   Pradeep Kumar Das 
3. ORI/SD/   Laxman Sahoo 
2014-15 
(A) RDC, New Delhi (12.09.14) 
1. ORI/SD/13/ 22001  Manoranjan Nayak 

 (B) Para Jumping Adventure Camp, Agra (21.10.14) 
 1. ORI/SD/13/ 22001  Manoranjan Nayak 
 (C) Youth Exchange Programme, Singapore (10.11.14 to 01.12.14) 

1. ORI/SD/13/ 22001  Manoranjan Nayak 
(D) Snow Skiing Adventure, Gulmarg (March 2015) 

 1. ORI/SD/13/ 22001  Manoranjan Nayak 
 (E) ALC, Kharagpur (18.03.15 to 24.03.15) 

1. ORI/SD/13/ 22003  Rajib Kumar Nayak 
 2. ORI/SD/13/ 22024  Jagannath Sha 
 2015-16 

(A) ALC, Agra, UP (17.08.15 to 28.08.15) 
1. ORI/SD/14/ 22043  Swagatika Dasgupta 
NSS 

 The NSS volunteers of this college have been selected by the 
University to represent at the state level and national level camps 
organized at different time schedules. The following are some of the 
major participations of our volunteers during the previous four years.   

 2010-11 
 Participation in National Level Camp 
 1. Sri Satyabrata Patra, P.G. Part I, Commerce, participated in NSS 

MEGA CAMP AT NEW DELHI FOR 7 DAYS AND ADVENTURE 
CAMP AT MANALI FOR 5 DAYS from 19th September to 30th 
September, 2010. 

 2011-12 
 Participation in National Level Camp 
 1. Sri Ajit Kumar Nayak, P.G. Part II, English, participated through 

Youth and Sports Department of Odisha in SUMMER ADVENTURE 
CAMP AT RISHIKESH, HARIDWAR from 24th April, 2012 to 1st 
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May, 2012. 
 2012-13 
 1. Sri Ranjan Kumar Patra, +3 III Arts participated in the SUMMER 

ADVENTURE CAMP AT MANALI from 15th June 2012 to 22nd June, 
2012. 

 Participation in District Level Rally and other activities 
 1. 20 NSS volunteers of the college participated in the District Level 

Rally on 1st December, 2012 on the occasion of observance of World 
Aids Day. 

 2. Sri Ananta Sahu, +3 I Commerce and Sri Ranjan Kumar Patra, +3 I 
Year Arts, participated in the quiz competition held at BNMA College, 
Paliabindha, on 10.01. 2013 on National Voters Day. Sri Ranjan Patra 
secured the first position. 

 3. Our NSS volunteers attended inter-college camp at Nilamani 
Mohavidyalaya, Rupsa, Balasore from 22nd January, 2013 to 28th 
January, 2013. 

 4. Our volunteers participated in the Inter College Leadership 
Development Programme at D. K. College, Jaleswar from 8th February, 
2013 to 14th February, 2013. 

 2013-14 
 Participation in National Level Camp 
 1. Sri Manoranjan Sahu, +3 III Arts and Miss Prajukta Tripathy, +3 III 

Arts, participated in NATIONAL ADVENTURE CAMP AT NORTH 
EAST REGION UNDER PILOT SCHEME IN ABVIMAS IN 
HATKOTI, KHARPATHER, DHARMASALA, HIMACHAL 
PRADESH from 23rd December, 2013 to 01st January, 2014. 

 Participation in University Level Camp 
  1. Twelve volunteers attended Inter college Youth Development 

Programme at BNMA College, Paliabindha from 25th December, 2013 
to 31st December, 2013. 

  2. Sri Loknath Das, +3 III Arts, Miss Anandamayee Biswal, +3 III 
Arts, Sri Ajit Kumar Pradhan, +3 II Arts, Miss Sasmita Nayak, +3 II 
Arts, and Miss Sonali Sahoo, +3 I Arts participated in INTEGRATED 
YOUTH DEVELOPMENT PROGRANNE CAMP AT BNMA 
COLLEGE, PALIABINDHA from 22nd January, 2014 to 26th January, 
2014. 

  3. Volunteers attended a 2 days Programme on training of the youth as 
per the State Youth Policy, 2014 at DRDA, Bhadrak on 24th and 25th 
January, 2014. 

  2014-15 
 Participation in National Level Camp 
 1. Sri Ananta Sahu, +3 II Commerce, Sri Sangram Tripathy, +3 II 

Science, Sri Chandrakanta Pahi +3 II Arts, Miss Rosalin Sahu, +3 I 
Arts, and Miss Sonali Sahu, +3 I Arts, participated in SUMMER 
ADVENTURE CAMP ORGANISED BY NATIONAL 
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ADVENTURE CLUB INDIA AT MANALI from 9 th June, 2014 to 
15th June, 2014.  

 2. Sri Bhakti Prakash Mallik, +3 III Science and Miss Namrata Biswal, 
+3 III Arts, participated in the 19th NATIONAL YOUTH FESTIVAL 
HELD AT GAUHATI, ASSAM from 8th January, 2015 to 12th 
January, 2015. 

 Participation in University Level Camp 
 1. Ten volunteers – Prativa Bal, Rajiblochan Sahu, Pradeep Kumar 

Mallik, Ajit Kumar Pradhan, Deepika Parida, Rasmita Nayak, Itishree 
Biswal, Bharati Sankhua, Sangram Tripathy, Malaya Ranjan 
Mohapatra – participated in DISASTER MANAGEMENT 
TRAINING CAMP AT BNMA COLLEGE, PALIABINDHA from 9th 

August, 2014 to 10th August, 2014. 
 2. Six volunteers – Rajeeblochan Sahoo, +3 III Arts, Ananta Sahu, +3 

II Commerce, Chinmaya Khillar, +3 III Arts, Subhasmita Bal, +3 III 
Arts, Rosalin Sahoo, +3 II Arts, Harasmita Rout, +3 II Arts – 
participated in the YOUTH FESTIVAL 2014 HELD AT R.I.S.H. 
COLLEGE, BHOGRAI, BALASORE. 

 Participation in District Level Camp 
 1. 32 NSS volunteers of the college attended Capacity Building 

Programme Camp – 2014 at Bhadrak organized by OSDMA on 11th 
September, 2014. 
Youth Red Cross (YRC) 

 The following are the activities of the YRC, Bhadrak Autonomous 
College: 

 2011-12 
 1. Dr. D. C. Rana attended the Master Training Programme at 

Bhubaneswar, organized by Odisha State AIDS Control Society. 
 2. Dr. D. C. Rana attended the Refresher Training for Master Trainers 

on 22nd and 23rd July, 2011, organized by Odisha State AIDS Control 
Society. 

 3. Dr. D. C. Rana and Smt. R. Tripathy organized a YRC District 
Level Committee meeting at Bhadrak Autonomous College on 
26.8.2011 where the YRC Programme Coordinators from 22 colleges 
of Bhadrak District participated and a detail plan of activities to be 
undertaken in each college was made regarding Blood Donation 
Camps, Red Ribbon Club, Health Camp, HIV Awareness Programme, 
etc. 

 4. Dr. L. K. Das attended the State Level YRC Counselors Training 
Programme from 7th to 9th December, 2011 at Red Cross Bhawan, 
Bhubaneswar, organized by IRC Society. 

 2012-13 
 Dr. L. K. Das attended a Refresher Training Programme at 

Bhubaneswar. 
 2013-14 
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 1. A group of 8 volunteers attended a Mega YRC Training Programme 
at Puri. 

 2. A group of 13 volunteers participated in the state level social service 
camp on the eve of celebration of Id-Ul-Fitre at Bhadrak District on 
9.8.2013 at Idgah Field, near Kuansa, Bhadrak, organized by IRC 
Society, Odisha State Branch. 

 2014-15 
 1. The college organized a mega campus cleaning activity on 

29.10.2014 in pursuance to “Swachha Bharat Abhiyan” Programme. 2. 
A voluntary Blood Donation Camp was organised by YRC unit of the 
college on 05.11.2014 at ZLT of Bhadrak Autonomous College where 
145 units of blood were collected under the supervision of Sri S. K. 
Nayak, Convener-Secretary, YRC, Bhadrak Autonomous / Junior 
College. 

 Athletic Activities  
Achievements of Students at different levels from the session 2010-11 
to 2014-15 

Session  Event  Name of the levels  of 
Participation 
(University / State Level ) 

Name of the Students  

 
 
 
 
 
2010-11 
 
 
 

Cricket 
(Men) 

 East Zone Inter University 
Cricket Tournament 
organized by Ravenshaw 
University  

1. Brajeswar Prusty  
2. Sagar Nayak  
3. Kaibalya Barik  
4. Pranab Kishore 

Das 
Basket Ball 
(Men) 

 East Zone Inter University 
Basketball Tournament 
organized by Purvanchal 
Univ. , U.P. 

1. Sourav Kumar 
Rout  

2. Ricky Mohanty  
3. Pranab Kishore 

Das 
4. Suresh Sethy  
5. Prakash Sahoo 

 
Kabaddi             
( Men) 
 

 East Zone Inter University 
Kabaddi Tournament 
organized by Purvanchal 
Univ. , U.P. 

1. Ashesh Patra  
2. Dukhiram Singh  
3. Abhimanyu Jena  
4. Suresh Sethy 

Athletics 
(Women) 

State Level  1. Geetanjali Sutar  
2.  Kadambini Dhal 

Cricket                  
( Women) 

State Level 1. Geetanjali Sutar  
 

 
 
 
 

Football  
(Men) 

East Zone Inter University 
Football Tournament 
organized by Sambalpur 
University 

1. Purna Chandra 
Soren 

2. Dayanidhi Murmu 
3. Maharaj Ranjit 
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2011-12 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
2011-12 

Singh 
4. Manas Hembram 

Cricket 
(Men) 
 

 East Zone Inter University 
Cricket Tournament 
organized by Banaras Hindu  
Univ. 

1. Sagar Nayak  
2. Kishan Sethi  
3. Kaibalya Barik  
4. Bhanu Pratap 

Nayak  
5. Brajeswar Prusty 

Basketball 
(Men) 

 East Zone Inter University 
Basketball Tournament 
organized by Burdwan 
Univ., W.B. 

1. Prakas Sahoo 
2. Sourav Rout  

Athletics 
(Women) 

State Level 1. Geetanjali Sutar  
2.  Kadambini Dhal 

Kabaddi 
(Women)  

 East Zone Inter University 
Kabaddi Tournament 
organized by Shree 
Jagannath Univ. ,  

1. Ipsita Jagyaseni 
Das 

2. Liza Das 
3. Priyanka Mishra  
4. Kadambini Dhal  
5. Geetanjali Sutar 

Cricket                  
( Women) 

State Level 1. Geetanjali Sutar  
2.  Lopamudra 

Behera 
 
 
 
 
 
 
 
 
 
 
 
2012-13 

Cricket 
(Men) 
 

 East Zone Inter University 
Cricket Tournament 
organized by Kolkata Univ., 
W.B. 

1. Pranab Das  
2. Kishan Sethi  
3. Debasis Das 
4. Gangadhar Sahoo 
5. Rocky Pradhan   

Basket ball   East Zone Inter University 
Basketball Tournament 
organized by Kalyani  
University, W.B. 

1. J. J. Senapati   
2. Sukanta Nayak  
3. Debasis Mahunta  

Athletics 
(Women) 

State Level 1. Geetanjali Sutar  
2.  Kadambini Dhal 

Cricket 
(Women) 

State Level 1. Geetanjali Sutar   
2.  Lopamudra 

Behera 
Handball State Level 1. Sasmita Nayak 
Badminton  State Level 1. Geetanjali Sutar 

2014-15 Cricket 
(Men) 
 

 East Zone Inter University 
Cricket Tournament 
organized by Purvanchal 
Univ. , U.P. 

1. Khitish Mohanty  
2. Samir Ranjan 

Sutradhar  

            Cultural / Literary Activities 
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 2012-13 
 State Level Conference 
 Sri Sangram Tripathy, +3 I Science, was selected to participate in 8th 

STATE LEVEL POETS CONFERENCE ORGANISED BY ODISHA 
PRATIVA POOJA SANSAD, CUTTACK on 9th December, 2012. 

 2013-14 
 State Level Competition 
 1. Sri Ananta Sahu, +3 II Commerce, participated in the STATE 

LEVEL ODIA POEM COMPETITION ORGANISED BY ALL 
ODISHA INTER COLLEGE LITERARY COMPETITION 
JOURNAL SOCIETY, SCB MEDICAL COLLEGE AND HOSPITAL 
and secured third position. 

 2. Sri Sangram Tripathy, +3 II Science, stood first in district level 
English Essay Competition on water conservation and water quality 
organized by Water Resources Department, Govt. of Odisha, and 
participated in the State Level Competition. 

 3. Sri Sangram Tripathy, +3 II Science, received “Kabi Manjula 
Award” in State Level Poem Competition organized by Jagannath 
Sahitya Sanskruti Parisad and Pathagar, Bhadrak. 

 2014-15 
 State Level Competition 
 1. Sri Ananta Sahu, +3 III Commerce, participated in the STATE 

LEVEL ENGLISH ESSAY COMPETITION FOR COLLEGE 
STUDENTS ON CONSUMER PROTECTION AND WELFARE ON 
8TH MARCH 2015 ON THE OCCASION OF WORLD CONSUMER 
RIGHTS DAY 2015 and secured third position. He was selected for 
the state level after securing first position in the district level. The 
competition was organized by Food Supplies and Consumer Welfare 
Department, Govt. of Odisha. 

 2. Sri Sangram Tripathy, +3 III Science, secured first position in Odia 
Essay Competition organized by Odisha Sahitya Academy, Bhadrak. 

 3. Sri Sangram Tripathy, +3 III Science, secured first position in Odia 
Debate Competition organized by Odisha Sahitya Academy, Bhadrak. 

 4. Sri Sangram Tripathy, +3 III Science, secured third position in 
Mono Action Competition organized by F.M. University, Balasore, 
sponsored by Ministry of Youth Affairs and Sports, Govt. of India. 

 5. Sri Sangram Tripathy, +3 III Science, won the award as best actor 
with humor in the youth festival organized by Think India. 

 6. Sri Sangram Tripathy, +3 III Science, stood second in district level 
English Essay Competition on water conservation and water quality 
organized by Water Resources Department, Govt. of Odisha. 

5.3.3 How often does the College collect feedback from students for 
improving the support services? How is the feedback used? 

 The college usually collects feedback from the Final Year students 
every year for improving the quality of support services. The students 
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fill it up and submit to the Principal in the month of February. Those 
are analyzed by a core committee members and action, as suggested by 
the committee, is taken for improving the standard of support services. 

5.3.4 Does the College have a mechanism to seek and use data and 
feedback from its graduates and employers, to improve the growth 
and development of the College? No. 

5.3.5 How does the College involve and encourage students to publish   
materials like catalogues, wall magazines, College magazine, and 
other material? List the major publications / materials brought out 
by the students during the previous academic session. 

 The college publishes its annual magazine ‘The Palli Bharati’ and the 
students are induced to contribute articles for publication. It is the 
students’ magazine. Students also contribute articles for the wall 
magazines brought out in different departments and hostels of the 
college. The wall magazines are inaugurated on the occasion of ‘Lord 
Ganesh Puja’ / ‘Saraswati Puja’.  

5.3.6 Does the College have a Student Council or any similar body? Give 
details on its constitution, major activities and funding.  

 Yes. The college has Students Council. Different Bodies are – the 
college union, the dramatic society, the day scholars’ association, the 
social service guild, the athletic association, the science society and the 
commerce society. These bodies are constituted through direct 
election. They function under the active guidance of an advisory body 
– Vice President and Associate Vice presidents – selected by the 
Principal. The constitution of such bodies is reflected in the college 
calendar. These bodies are funded from students’ collection.  

5.3.7 Give details of various academic and administrative bodies that 
have student representatives on them. Provide details of their 
activities. 
The Administrative Body – the students’ grievances redressal cell – 
has 2 student representatives. Any complain from the student side is 
redressed by such body. Other administrative bodies are formed as per 
Government rule.  

 
Any additional information regarding Student Support and Progression, 
which the institution would like to include.     
 
The college provides variety of support services to enrich the academic life of 
students and make them develop into a complete MAN  with Morality, Ability 
and Nobility.  
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CRITERION VI:  GOVERNANCE , LEADERSHIP AND MANAGEMENT  
 
6.1 Institutional Vision and Leadership  
6.1.1 State the vision and mission of the College. Thevision and mission of 

the college is spelt out in the college calendar. 
Vision: Vision statement of the college ‘To be an advanced centre of 
learning, where pursuit of knowledge and search for excellence shall 
reign supreme unhindered by the barriers of caste, creed and religion’. 
Considering the strengths, weaknesses, opportunities and challenges, 
the vision 2020 is set as follows: 
The college will function as a Unitary / Cluster University and all the 
departments will achieve the minimum faculty strength and support 
staff so that the faculties will not only teach about their disciplines but 
also teach some add-on certificate / diploma courses in emergent / job 
related fields to the student stakeholders as value addition to their 
under graduate and post graduate degrees. 
Mission: Mission of the college is as follows: 

• To impart high quality education, general as well as job-oriented 
and develop appropriate skills for solving real-life problems. 

• To inculcate in the students the habit of continuous learning.  
• To help facilitate the unfolding of creative abilities and encourage 

research temperament. 
• To produce total men and women and foster the qualities of good 

citizenship. 
• To encourage the qualities of leadership keeping in view the 

challenges of time and societal responsibilities in the national 
perspective with a futuristic vision. 

• To create an atmosphere for adoption of the principles of morality 
and healthy practices of life. 

• To interact and remain in close liaison with other institutions of 
higher education for mutual benefit. 

6.1.2 Does the mission statement define the College’s distinctive 
characteristics in terms of addressing the needs of   the society, the 
students it seeks to serve, College’s traditions and value 
orientations, vision for the future, etc.? Yes. The mission statement 
defines the college’s distinctive characteristics in plurality.  

6.1.3 How is the leadership involved in 
∗ ensuring the organization’s management system development, 

implementation and continuous improvement: 
The Principal is the administrative head of the college. He 
coordinates, directs, supervises and controls the administrative, 
academic, financial, developmental and all other allied activities 
of the college. He plays a positive and creative role for the overall 
development of the institution. Active participation of employees 
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and regular interaction and consultation with departments and 
sections make decision-making process more scientific and 
transparent. The students’ feedback on teachers helps the teachers 
to reorient their teaching.  

∗ interaction with stakeholders: 
The college periodically interacts with various stakeholders. 
Executive committee meeting is held at least once in a year to 
discuss various issues, and chalk out plans and policies for the 
overall development of the institution. The Principal also convenes 
the meeting of the students’ representative for timely solution of 
the problems of the students in general. The old boys association 
interacts with the principal every month and renders valuable 
suggestions. The parents and guardians are invited to interact with 
the faculties and the Principal. 

∗ reinforcing culture of excellence: 
The college gives due regard to the culture of excellence. The best 
students (toppers in different Honours) are awarded certificate of 
merit by the college on its foundation day. The college holds 
different competitions for the students. The first, second and third 
rank holders are provided with certificate of merit and prizes on 
the inaugural / annual day functions. Further, NCC cadets, NSS 
volunteers and athletes representing the University / State are also 
awarded certificate of merit. The college organizes extra mural 
lectures frequently by inviting the dignitaries on various fields for 
reinforcing culture of excellence. 

∗ identifying needs and championing organizational development 
(OD)? 
The college identifies the needs of the students and staff and takes 
step for fulfillment of the needs. The Principal convenes the 
meeting at frequent intervals and takes suggestion from different 
quarters. 

6.1.4 Were any of the senior leadership positions of the College vacant 
for more than a year? If so, indicate the reasons: Yes, the Vice-
Principal Position of the college is lying vacant since 2008. The 
Government has not posted anybody for that post. However, the 
Principal has entrusted the duties of vice-principal to one faculty 
member, Dr. Prasanna Kumar Biswal, Reader in History. 

6.1.5 Does the College ensure that all positions in its various statutory 
bodies are filled and conduct of meetings at the stipulated 
intervals? Yes 

6.1.6 Does the College promote a culture of participative management? 
If yes, indicate the levels of participative management. 
Yes. The college believes in participative management. All the policy 
decisions are taken in a democratic manner through different 
committees where teaching and non-teaching staff are the 
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members.The present administration believes in participative style of 
management.  

6.1.7 Give details of the academic and administrative leadership 
provided by the University to the College? 

 The University appoints its nominees as members to different statutory 
committees thereby helping the college in its administrative matters. 
Further, the University provides academic leadership to the college by 
concurring affiliation to various subjects, approving the syllabus, 
approving the examination results, issuing degree certificates, etc.  

6.1.8 How does the College groom the leadership at various levels? 
 Existence of Different Bodies – the college union and different 

societies / association – helps in developing leadership quality among 
the students. The college conducts election to college union and 
different associations / societies each year. The college organizes 
Mock-Parliament for the students to groom leadership quality. Many 
old students of this college have become state / national level leaders. 
In distributing extra-curricular activities, a senior most faculty member 
heads the team, as a result the junior faculty members get scope to 
learn and develop leadership qualities. At the department level, the 
senior most members guide the newly recruited staffs. 

6.1.9 Has the College evolved any strategy for knowledge management?  
If yes, give details. Yes. The teachers attend refresher programmes / 
orientation programmes / national seminars / state level seminars to 
update their knowledge. The students are motivated to participate in 
seminars / national level competitions / state level competitions. 

6.1.10 How are the following values reflected in various functions of the 
College? 

∗ Contributing to national development: The students are 
inculcated with the values through NCC, NSS, Youth Red 
Cross, seminars, counseling and extra-mural lectures. 

∗ Fostering global competencies among students: The students 
are encouraged to participate in state level and national level 
competitions / examinations. The college organizes seminars 
and invites experts to foster global competencies among 
students. 

∗ Inculcating a value system among students: The students are 
inculcated with the values through NCC, NSS, Youth Red 
Cross, seminars, counseling and extra-mural lectures. 

∗ Promoting use of technology: Through Smart Class Room. 
∗ Quest for excellence: By conducting various competitions / 

tests / extra-mural lectures. The campus is going to be made 
Wi-Fi. 

6.1.11 Give details of the UGC autonomous review committee’s 
recommendations and its compliance: The UGC autonomy review 
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committee recommended the extension of autonomous status of the 
college from April-2009 to March-2015. 

6.2  Strategy Development and Deployment  
6.2.1 Does the College have a Perspective Plan for development? If so, 

give the aspects considered in development of policy and strategy. 
Yes 

∗ Teaching and learning – Yes. The aspects considered are: 
adherence to academic calendar, preparation of lesson plan, 
maintenance of progress register, etc. 

∗ Research and development – Yes. The faculties are encouraged 
to apply for minor research and major research projects. 

∗ Community engagement – Yes. By the existence of NCC, NSS 
and YRC units. 

∗ Human resource planning and development – Yes. The 
administration takes the stock of the staff position and writes to 
the Government to fill the vacancies. Development of human 
resources is undertaken through training programmes. 

∗ Industry interaction – No 
∗ Internationalization – No 

6.2.2 Enunciate the internal organizational structure of the College for 
decision making processes and their effectiveness. 
The internal organizational structure of the College for decision 
making processes and their effectiveness are as follows: 
The executive committee is at the top of the organizational structure. 
The Principal is the administrative head of the college. He coordinates, 
directs, supervises and controls the administrative, academic, financial, 
developmental and all other allied activities of the college. He plays a 
positive and creative role for the overall development of the institution. 
In the absence of posting of permanent Vice-principal, the Principal 
has entrusted the duties of Vice-principal to one Senior Reader of the 
college. Four to five Senior Readers are designated as Academic 
Bursars to assist the Principal in academic matters and to monitor the 
teaching-learning process. For monitoring office administration, the 
Principal has entrusted with a senior faculty member the duties of 
Administrative Bursar. For monitoring financial administration, one 
senior faculty member has been appointed as the Accounts Bursar. 
There is one Controller of Examinations to head the examination wing 
of the college and assisted by three Deputy Controller of 
Examinations. For monitoring the admission work of the college, one 
senior faculty member acts as the Secretary, admission committee.  

6.2.3 Specify how many planned proposals were initiated / implemented, 
during the last four years. Give details. 

 The following planned proposals have been initiated / implemented 
during the last four years. 
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 (A) Infrastructure  
  (i) A new block consisting of four rooms has been constructed 

and named as COMMERCE BLOCK. 
  (ii) A New Building has been constructed for the purpose of 

library. 
  (iii) A good number of rooms have been constructed in the first 

floor of Academic Block and Administrative Block. 
 (B) Academic 
  (i) Three job oriented PG programmes, MPMIR, MSW and 

MJ&MC, have been introducedunder PPP mode. 
  (ii) Vocational courses will be introduced from the session 

2015-16 after it is confirmed by the Government. 
  (iii) Choice Based Credit System has been introduced for the 

UG courses from the academic session 2015-16. Steps are being 
taken to introduce the same for PG courses very shortly. 

6.2.4 Does the College have a formally stated quality policy? How is it 
designed, driven, deployed and reviewed? – Yes, it is designed, 
driven, deployed and reviewed by the IQAC headed by the Principal. 

6.2.5 How does the College ensure that grievances / complaints are 
promptly attended to and resolved effectively? Is there a 
mechanism to analyze the nature of grievances for promoting 
better stakeholder-relationship? 
Various Committees have been formed for redressal of grievances / 
complaints of students, employees and women harassment. The 
redressal cell meets at least once in a month to promptly attend the 
complaints and resolve them effectively. The cell analyses the nature 
of the grievance and puts forth before the Principal along with the 
well-considered view to resolve the complaint. In case, the grievance 
merits a consideration effort is made to take up an appropriate remedial 
and speedy action at the college level. In case the grievance is from the 
employees of the college, the state Government is appraised of the 
grievances if it is not redressed at college level. 

6.2.6 Does the College have a mechanism for analyzing student feedback 
on institutional performance? If yes, what was the institutional 
response? 

 Yes, the college has a mechanism for analyzing student feedback on 
institutional performance. These feedbacks are analysed by a 
committee. The committee gives appropriate suggestions to the 
Principal and the Principal initiates action as per suggestion. 

6.2.7 In what way the affiliating University helped the College to 
identify the developmental needs of the College?  

 The college is affiliated to Fakir Mohan University. The University 
helps the college to identify the developmental needs of college. The 
University helps the college by nominating members to Executive 
Committee, Academic Council and Board of Studies. Financial 
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assistance is provided by the University for conducting NSS 
programmes. The University gives financial help for the sports 
conducted by the college on behalf of the university.  

6.2.8 Does the affiliating university have a functional College 
Development Council (CDC) or Board of College and University 
Development (BCUD)? If yes, in what way College is benefitted. 
Yes. The affiliating University has a functional College Development 
Council (CDC). It takes steps for development of the college by 
recommending the name of the college for financial assistance from 
UGC or other funding agencies. 

6.2.9 How does the College get feedback from non-teaching, teaching, 
parents and alumni on its functioning and how it is utilized. 
The college gets feedback from non-teaching, teaching, parents and 
alumni of the college. To get feedback from non-teaching staff, the 
Principal convenes the meeting. Staff council meeting (teaching staff), 
joint staff council meeting (both teaching and non-teaching staff) are 
convened by the Principal monthly. Parents meeting is also convened 
twice a year. The alumni meet in the college for a day every month. 
They give their feedback to the Principal. These feedbacks are 
analysed and proper actions are initiated. Above all, the feedback 
makes the college a vibrant centre of excellence in the field of 
knowledge and education. 

6.2.10 Does the College encourage autonomy to its academic departments 
and how does it ensure accountability? 
Yes. The Academic Departments have limited autonomy with regard to 
academic matters.  

6.2.11 Does the College conduct performance auditing of its various 
departments? 
Yes. The college conducts performance auditing of its various 
departments. The Head of the Department goes through the lesson 
plan, Progress register, etc., of the teachers in his department. Further, 
the Principal also goes through these records and gives suggestions for 
further improvement. The Principal communicates with the students 
confidentially to collect feedback on teachers. 

6.3 Faculty Empowerment Strategies   
6.3.1 What efforts are made by the College to enhance the professional 

development of teaching and non-teaching staff? 
 Efforts are made by the college to enhance the professional 

development of teaching and non-teaching staff. Teaching staffs are 
encouraged to attend state level and national level seminars, orientation 
programmes and refresher course programmes sponsored by UGC, to 
apply for minor research project, major research project, etc. Non-
teaching staffs are imparted training on use of computers in official 
work. 



84 
 

6.3.2 What is the outcome of the review of the Performance Appraisal 
Reports? List the major decisions. 

 The college empowers the vice-principal to maintain confidential 
reports on work efficiency of administrative staffs. He also makes 
appraisal of their performance on the basis of the targets fixed for each 
of them. Such reports are analysed periodically by the principal. He 
guides, controls and motivates them for improving their work 
efficiency. If necessary, reallocation of work is made among the 
administrative staff to optimize their efficiency. Heads of science 
departments regulate the work of non-teaching staff of their respective 
departments. The Principal submits the Performance Appraisal Reports 
of the faculties to the Government. Any adverse entry is communicated 
by the Government to the faculty for his / her future guidance.  

6.3.3 What are the welfare schemes available for teaching and non-
teaching staff? What percentage of staff have availed the benefit of 
such schemes in the last four years?  

 Group Insurance Scheme, Motor cycle advance, Car loan advance, 
House Building advance, festival advance, Reimbursement of medical 
expenses, Reimbursement for special hospitalization cases, etc., are 
provided to the teaching and non-teaching staff. 80% of staff have 
availed the benefit of such schemes in the last four years. 

6.3.4 What are the measures taken by the College for attracting and 
retaining eminent faculty? 
The college has reappointed four eminent retired faculty members 
under contractual basis as per Govt. rules. 

6.3.5 Has the College conducted a gender audit during the last four 
years? If yes, mention a few salient findings. No. 

6.3.6 Does the College conduct any gender sensitization programs for its 
staff? No. 

6.3.7 What is the impact of the University’s UGC-Academic Staff 
College Programmes in enhancing competencies of the College 
faculty? 

 College faculties have enhanced their competencies by attending 
refresher courses / orientation courses conducted by the UGC - 
Academic Staff College of different Universities. Teachers are greatly 
benefited by such programmes. 

6.4  Financial Management and Resource Mobilization  
6.4.1 What is the institutional mechanism to monitor effective and 

efficient use of financial resources? 
 To monitor the effective and efficient use of financial resources, the 

college adopts Govt. norms. All expenditures are done as per Govt. 
norms duly approved by the purchase committee, development 
committee, finance committee and the executive committee. After the 
expenditure is incurred, the bills, vouchers, relevant records, etc., are 
scrutinized by the bill clerk and accountant. If it is found correct and as 
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per rule, then it is passed for payment and adjustment in the books by 
the Principal. The daily collection register (DCR) is verified by the 
Accounts bursar / a faculty in charge of verification of DCR. 

6.4.2 Does the College have a mechanism for internal and external 
audit? Give details.  

 Yes. The Department of Higher Education conducts internal audit of 
the college. The External Audit is undertaken by AG, Odisha, 
regularly. Sometimes, Chartered Accountants are also engaged for 
external audit of the accounts of the college. The stock audit is done by 
the college annually by a group of faculty members. 

6.4.3 Provide audited income and expenditure statement of academic 
and administrative activities of the previous four years:  

 Statement of Receipts and Expenditure of the previous four years are 
as follows: 

 Statement of Receipts and Expenditure for the year 2011-12 
 Receipts    Payments 

Op. Balance:    Salary and  
Govt. Cash Book 813187.30 Non-salary 93525554.00 

 P/L Cash Book 2065714.45 P/L Exp. 1257074.00 
 UGC Cash Book 2605068.00 UGC Exp. 848350.00  
 Comp. Sc. C. B. 4159478.00 Comp. Sc. 494345.00 
 BCA Cash Book 1326071.00 BCA  483684.00 
 SAMS Cash Book 168348.00 SAMS  224972.00 

State Govt. Allot. 94004095.50 Cl. Balance: 
 (Salary and non-salary)  Govt. C. B. 1291728.80 
 Collection from   P/L C. B. 2803824.45  
 Students (P/L Head) 1995184.00 UGC C. B. 2570902.00 
 UGC Grant  814184.00 Comp.Sc.C.B.4796111.00 
 Self-financing   BCA C. B. 1931387.00 
 (Comp. Sc.)  1130978.00 SAMS C. B. 307748.00 
 Self-financing 
 (BCA)  1089000.00 
 SAMS  364372.00 
 Total   110535680.25   110535680.25 
 Statement of Receipts and Expenditure for the year 2012-13 
 Receipts    Payments 

Op. Balance:    Salary and  
Govt. Cash Book 1291728.80 Non-salary 94880438.50 

 P/L Cash Book 2803824.45 P/L Exp. 2069576.00 
 UGC Cash Book 2570902.00 UGC Exp. 1479460.00  
 Comp. Sc. C. B. 4796111.00 Comp. Sc. 470447.00 
 BCA Cash Book 1931387.00 BCA  676936.00 
 SAMS Cash Book 307748.00 SAMS  209860.00 

State Govt. Allot. 96196052.00 Cl. Balance: 
 (Salary and non-salary)  Govt. C. B. 2607342.30 
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 Collection from   P/L C. B. 2739363.45  
 Students (P/L Head) 2005115.00 UGC C. B. 2520902.00 
 UGC Grant  1429460.00 Comp.Sc.C.B.5503278.00 
 Self-financing   BCA C. B. 2519772.00 
 (Comp. Sc.)  1177614.00 SAMS C. B. 660367.00 
 Self-financing 
 (BCA)  1265321.00 
 SAMS  562479.00 
 Total   116337742.25   116337742.25 
 Statement of Receipts and Expenditure for the year 2013-14 
 Receipts    Payments 

Op. Balance:    Salary and  
Govt. Cash Book 2607342.30 Non-salary 93851683.00 

 P/L Cash Book 2739363.45 P/L Exp. 1794875.00 
 UGC Cash Book 2520902.00 UGC Exp. 1494694.00  
 Comp. Sc. C. B. 5503278.00 Comp. Sc. 1013903.00 
 BCA Cash Book 2519772.00 BCA  1653048.00 
 SAMS Cash Book 660367.00 SAMS  283239.00 

State Govt. Allot. 92064970.00 Cl. Balance: 
 (Salary and non-salary)  Govt. C. B. 820629.30 
 Collection from   P/L C. B. 3423140.45  
 Students (P/L Head) 2478652.00 UGC C. B. 1340125.00 
 UGC Grant  313917.00 Comp.Sc.C.B.5776992.00 
 Self-financing   BCA C. B. 2551885.00 
 (Comp. Sc.)  1287617.00 SAMS C. B. 915084.00 
 Self-financing 
 (BCA)  1685161.00 
 SAMS  537956.00 
 Total   114919297.75   114919297.75 
 Statement of Receipts and Expenditure for the year 2014-15 
 Receipts    Payments 

Op. Balance:    Salary and  
Govt. Cash Book 820629.30 Non-salary 92428885.00 

 P/L Cash Book 3423140.45 P/L Exp. 1398202.00 
 UGC Cash Book 1340125.00 UGC Exp. 913112.00  
 Comp. Sc. C. B. 5776992.00 Comp. Sc. 563484.00 
 BCA Cash Book 2551885.00 BCA  1311955.00 
 SAMS Cash Book 915084.00 SAMS  250394.00 

State Govt. Allot. 92423949.00 Cl. Balance: 
 (Salary and non-salary)  Govt. C. B. 815693.30 
 Collection from   P/L C. B. 4272076.45  
 Students (P/L Head) 2247138.00 UGC C. B. 1907843.00 
 UGC Grant  1480830.00 Comp.Sc.C.B.6996995.00 
 Self-financing   BCA C. B. 3297389.00 
 (Comp. Sc.)  1783487.00 SAMS C. B. 1326005.00 
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 Self-financing 
 (BCA)  2057459.00 
 SAMS  661315.00 
 Total   115482033.75   115482033.75 
6.4.4 Have the accounts been audited regularly? What are the major 

audit objections and how are they complied with? 
 Yes, the accounts have been audited regularly. It was last audited by 

the AG, Odisha, in 2013-14. The major audit objections have been 
complied by submitting compliance report to the AG. Also major 
outstanding paras have been settled in the Triangular Committee 
meeting of the Department of Higher Education, Government of 
Odisha, held on 10.12.2013. 

6.4.5 Narrate the efforts taken by the College for resource mobilization.   
For resource mobilization, the college collects annual fees and 
development fees from the students. The college has also launched 
self-financing courses and some courses under PPP mode. 

6.4.6 Is there any provision for the College to maintain the ‘corpus 
fund’? If yes, give details.  No 

6.5 Internal Quality Assurance System  
6.5.1 Does the College conduct an academic audit of its departments? If 

yes, give details. 
 Yes, Academic audit of different departments are conducted by the 

Principal, Head of the departments and the Coordinator of IQAC.  
6.5.2 Based on the recommendations of academic audit what specific 

measures have been taken by the College to improve teaching, 
learning and evaluation? 

 Based on the recommendation of academic audit, the college always 
takes steps to improve teaching, learning and evaluation.  

6.5.3 Is there a central body within the College to continuously review 
the teaching learning process? Give details of its structure, 
methodologies of operations and outcome? 

 Yes. The central body, i.e., Internal Quality Assurance Cell 
continuously reviewsthe teaching learning process. The body is headed 
by the Principal being assisted by the coordinator and other staff.  

6.5.4 How has IQAC contributed to institutionalizing quality assurance 
strategies and processes?   

 The IQAC holds monthly meeting of teaching as well as non-teaching 
staffs. The staff members are motivated to become quality conscious. 

6.5.5 Does the IQAC have external members on its committees? If so, 
mention any significant contribution made by such members.      

 Yes. The external members in the IQAC suggest appropriate 
measuresfor enhancingthe quality of the institution a whole.  

6.5.6 Has the IQAC conducted any study on the incremental academic 
growth of students from disadvantaged sections of society? No 
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6.5.7 What policies are in place for the periodic review of administrative 
and academic departments, subject areas, research centres, etc.? 
The following policies are in place for the periodic review: 

 (a) Infrastructural development. 
 (b) Computerisation of library. 
 (c) Office automation. 

 
Any additional information regarding Governance, Leadership and 
Management, which the institution would like to include.     
 
The institution believes in democratic and participative style of governance, 
leadership and management. 
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CRITERIA VII:  INNOVATION AND BEST PRACTICES  
 
7.1 Environment Consciousness 
7.1.1 Does the College conduct a Green Audit of its campus?    
 Yes.  The college conducts a green audit of its campus. Its sprawling 

campus, cool green with shady trees like mango, bokul and deodar, 
provides a serene and idyllic atmosphere and gives the real look of a 
place of learning. Steps have been taken to ensure the environmental 
consciousness among the student mass as well as teaching and non-
teaching staffs. The plantation programme is undertaken by the staff 
members and students under active supervision of the head of the 
institution on the occasions of Independence Day and Republic Day. A 
thematic committee has been formed to inspect the dumping of 
garbage, waste management to enshrine an eco-friendly campus.  

7.1.2  What are the initiatives taken by the College to make the campus 
eco-friendly? 

∗ Energy conservation  
The college is conscious of energy conservation by taking the 
following steps: 
(1) CFL / LED bulbs are fitted in the college. 
(2) All the power supply points are switched off after working 
hours. 
(3) ISI mark and star marked electrical appliances and electronic 
instruments have been installed. 
(4) Air conditioners are used for limited period. 
(5) Three essential initiatives have been taken to create awareness 
about energy crisis, energy consumption and effects of carbon 
emission. (i) Posters and placards on energy conservation are 
displayed in classrooms, computer labs and administrative office. 
(ii) Talks have been arranged for students and staffs on energy 
misuse and methods to conserve energy. Minor steps like shutting 
down computers when not in use, turning off computer monitors 
and other electric appliances at the end of the day, etc., were 
practised. (iii) Various competitions like poster painting and essay 
writing are held regularly to create awareness among the students 
about energy conservation. 

∗ Use of renewable energy 
Inverters have been installed to renew the energy during load 
shedding. 

∗ Water harvesting 
There is no mechanism for harvesting of rain water. The excess 
water is drained to the nearest river Salandi.  

∗ Check dam construction  No 
∗ Efforts for Carbon neutrality 

The college takes up plantation programme for carbon neutrality.  
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∗ Plantation 
The plantation programme is undertaken by the staff members, 
students and boarders of the hostels under active supervision of 
the head of the institution on the occasions of Independence Day 
and Republic Day. 

∗ Hazardous waste management 
The municipality takes away the hazardous wastes from the 
college campus.  Other wastes are managed by igniting fire.  

∗ e-waste management 
 There is no mechanism for e-waste management.  
∗ Any other 
 Campus cleaning programme is undertaken regularly on 

Sundays by the NSS volunteers.  
7.2 Innovations 
7.2.1 Provide details of innovations introduced during the last four 

years which have created a positive impact on the functioning of 
the College.  
The following innovations have been introduced during the last four 
years which have created a positive impact on the functioning of the 
college: 

• Installation of Language Laboratory. 
• Installation of Computer Lab. 
• Construction of Smart Class Room. 
• Adherence to Academic Calendar. 
• Induction meeting for new entrants to make them familiar with 

the academic environment. 
• Introduction of CBCS curriculum. 
• Seminars / project work / field studies / viva-voice test have 

been introduced. 
• Introduction of unitary pattern in syllabus. 
• Conduct of remedial classes for slow learners. 
• Introduction of cultural week. 
• Introduction of three Self-Financing courses under PPP mode. 
• Steps already taken to make the campus Wi-Fi. 

 
7.3 Best Practices 
7.3.1 Give details of any two best practices which have contributed to 

better academic and administrative functioning of the College.   
Best Practice I. 
1. Title of the Practice – Punctilious Workaholism 
An institution of higher learning verily thrives on the premises it spells out and 
the performance in consonance with it. This college lives on what it believes 
in. It believes that imparting quality education sincerely is as much vital as it 
is done punctually. That is why the faculties being ably guided by the 
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Principal as their helmsman do always emphasize covering the courses of 
studies stipulated in the syllabus. However, they perform it with gusto by 
engaging classes regularly and soulfully. As a result, the courses scheduled to 
be covered semester wise are completed duly. As a corollary to imparting 
education, examinations are held after the end of each semester. The college 
never shirks in declaring results of the sixth semester examinations of +3 III 
year students and IV semester examinations P.G. II year students within a 
month, so that the examinees can go for higher education in the Universities or 
can apply for any job. 
2. Objectives of the Practice – The following are the main objectives of the 
practice: 
 (i) To enable each and every student of this institution to avail the 
scope of higher education within as well as outside the state and overseas. 
 (ii) To make the faculty and students more goal-oriented. As the task 
before them is time bound, they would become more conscious, agile and 
leave no stone unturned to harness themselves accordingly.  
 (iii) Teachers would engage classes without fail and students too would 
attend classes regularly. Since they know that they have to sit for examinations 
in due time. 
 (iv) To ensure discipline in academic atmosphere and help avert 
student indiscipline. As a result, the college will churn out responsible citizens 
with feet firmly set on earth and soul soaring in a heaven of constructive 
idealism. 
3. The Context – Even though such practices are chalked out dexterously, 
they are not so easy to implement unless certain things are taken care of. For 
example, completion of courses of study invariably necessitates agility, ability, 
attentiveness, adroitness and above all allegiance of the faculty members. If 
they squirm and scamper in these aspects, the whole dream of making the 
teaching-learning process of the college will fall like ninepins. To make the 
faculty committed, responsive and responsible, the college authorities will 
have to convene monthly or even fortnightly staff meetings to inspire them. In 
case of deviation, stringent measures may be taken recourse to. Similar is the 
case with the students. In order to make them alert, the Principal will hold 
class-wise meetings every month and interact with them to know about their 
academic problems and reduce threats. Now-a-days, it is found that the 
students are effectively motivated to attending classes regularly and cordially 
so that the college authorities could distract them from disturbing distractions.  
4. The Practice– In this premier institution, classes are regularly held to 
snatch the students away from the monotony of reading all by themselves 
without effective intellectual stewardship. In the beginning of the academic 
session, usually the Principal calls upon a staff council meeting and make the 
staff members alert to be very sincere and meticulous to finish up their courses 
as per a well-planned lesson plan. Accordingly, the teachers prepare a lesson 
plan and progress in imparting teaching as per the stipulated time frame. As a 
result, our courses are covered satisfactorily on time and students appear the 
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mid-semester examinations. In fact, in spite of the curricular and co-curricular 
activities, the semester examinations are held in time, so also the results are 
published as per the academic calendar to provide feedback to the students for 
preparing for the next semester. Since all the curricular activities are 
accomplished on time, in all academic sessions, this ensures the conduct of the 
sixth semester examinations of U.G. and fourth semester examinations P.G. 
classes in earliest possible time and publication of the result within 35 days 
every year. 
 In the context of Indian Higher education, it may be noted that the 
present choice based credit system syllabi as per the UGC guidelines has been 
introduced from the current academic session 2015-16. All the members of the 
staff under the expert guidance of our Principal have shown compliance to 
follow the new UGC pattern syllabi to give their maximum effort to make the 
new system of education a success. 
 In spite of our strong will to be effortful in achieving our academic 
target, there are certain constraints and limitations to be confronted with. In 
fact, the existing library of the college is not well equipped to meet the needs 
of the learners as per the new syllabi and definitely it will take little time to 
come up to the desired level. 
5. Evidence of Success – In Indian higher education notwithstanding, this 
college marches forward as its faculty members are very sincere and student 
indulgent. For them, teaching is not a vocation, rather it is an avocation. With 
a missionary zeal, they impart education in class rooms in such a lively 
manner that the students never desire to skip classes. Students know that the 
excellent teaching they get will go a long way in building up their career and 
character. Beyond classroom, the teachers also interact with the students 
regularly and cordially by visiting their places of habitation. All this leads to 
the fostering of a healthy academic ambience, the testimony of which is 
excellent academic success of the students.  
6. Problems Encountered and Resources Required– Since the college is a 
very large one, it is quite natural on its part to encounter problems. The college 
has its own academic calendar added with Government instructions for 
admission, college election, and conduct of midterm and semester 
examinations. Due to occasional natural calamities like flood and storm, strike 
call by different political and social organisations within an academic year, 
there is colossal loss of academic days for which we are swaddled with 
constraints of completing the syllabus very early, but we manage the shortfall 
by taking extra classes, conduct examinations as per the calendar and results 
are published in stipulated time. Besides the aforesaid reasons, the major 
drawback is lack of adequate staff almost in every department that hinders the 
teaching process.  
 Since our motto is to maintain transparency in the evaluation system of 
the autonomous college, answer scripts are coded and sent to senior and 
efficient teachers of different autonomous colleges and universities across the 
state. At times, getting back the valued answer scripts are delayed due to 
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reasons beyond our control. Still, it is ensured to get back the scripts as quick 
as possible so that the results are published within the stipulated time frame. 
7. Notes- Optional.  
 
Best Practice II. 

 
1. Title of the Practice – Academic Incubation Strategy 
2. Objectives of the Practice – With a visionary zeal to maximize student 
potential, the following are the objectives: 
 (i) To impart updated quality education to ensure conceptual clarity, 
ability of comprehension and strengthen the knowledge base of the learners. 
 (ii) To inculcate communication skill, research provocating thinking in 
order to enable the ignited minds so as to comprehend the existing social 
reality issues with the help of theoretical constructs. 
 (iii) To hone their creative talents and sharpen their oratory abilities 
before the audience. 
 (iv) To provide proper guidance and counseling for the bright career up 
building of the learners. Keeping this in view, the college in general and the 
different departments in particular would strike a meaningful cord having 
regular special seminars by inviting luminaries and top brasses in their 
profession. 
 (v) To give the students exposure to various software packages relating 
to discipline specific areas through organised inter-disciplinary workshops and 
capacity building programmes. 
 (vi) To strive a participative approach through student-teacher 
interaction. 
 (vii) To ensure feedback mechanism in order to get an insight into the 
contexts as discussed in the seminar. 
3. The Context – Along with the regular class room learning, the academic 
environment needs regular updating and exposure of the students to new 
frontiers of knowledge with  the help of various interactive discussions like 
seminars, conferences, workshops, counseling sessions, etc. Not only the 
learners but also the teachers themselves need to upgrade their knowledge 
base for which seminars are organized on current topics by inviting experts 
and thereby they gain knowledge in the said field. Regular departmental 
seminars in this context are thought to be essential both for the teachers and 
students. Since the relative slow learners lag behind their optimal academic 
achievement, arrangement of extra classes is another endeavour on the part of 
the teachers. Seminars and discussions on various topics undoubtedly inspire 
the scholars for higher studies and innovative research work. 
4. The Practice– Seminars and conferences are held periodically in different 
departments. They are UGC sponsored national level seminars, state level 
seminars, departmental seminars and workshops. Once in an academic year, 
almost every department organizes a study tour for providing direct and first-
hand information in various fields of academic concern. Since for the final 
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year degree students, the syllabus necessitates a dissertation paper towards 
partial fulfillment of the Bachelor’s Degree in the required subject, the 
students undergo fieldwork for collecting data and preparing the project. 
 A major milestone in the academic calendar merit mention, that is, the 
college organizes two significant functions in a year, viz., The College 
Foundation Day (6th July) and N. P. Das Memorial Lecture (during the month 
of January) in honour of the founding father of the college having an academic 
fervour. On these two occasions, academic stalwarts, eminent luminaries, both 
from within and outside the state with high social standing and academic 
reputation are invited to address the faculty and student community on current 
social issues which undoubtedly inspire our students to go for higher studies 
and academic achievements.  
 But in spite of the will and effort, it is an undeniable fact that 

(i) The time constraint due to the semester system of examination in 
the Autonomous College stands as a harping barrier in implementing our plan. 
 (ii) Since, the scheduled performance of the college like admission, 
conduct of college election, conduct of Inaugural and Annual function of the 
college union, annual athletic meet, functions of various societies, etc., permit 
no time for the same.  
 (iii) Moreover the human resource crunch both at the teaching and 
non-teaching level stands as a hydra-headed monster to achieve our goal.  
5. Evidence of Success – Timely effort is taken to conduct the seminars 
regularly which help our student to excel in the examinations and campus 
placement. It is evident from the college annual results for the last four years 
as reproduced below: 

Programme 2011-2012 2012-2013 2013-2014 2014-2015 
UG Arts 97.68% 96.08% 92.02% 93.27% 
UG Science 91.58% 91.00% 88.67% 97.30% 
UG Commerce 97.02% 98.32% 86.47% 95.90% 
PG Arts 93.07% 85.84% 95.00% 95.20% 
PG Science 78.57% 83.33% 82.14% 94.74% 
PG Commerce 85.36% 52.94% 87.50% 88.09% 
BCA  96.00% 93.75% 84.21% 90.00% 
           The results of the college are at par with the results of other 
Autonomous Colleges of the state. A good number of students graduating 
from this college have qualified in P.G. entrance examinations of different 
State Universities, Central Universities and P.G. departments of other 
colleges. Being inspired by the illuminating results of the college, a pressing 
demand came from the students’ community as well as local bodies to launch 
new professional courses. To meet the popular demand, three new professional 
courses have been launched from the current academic session 2015-16. B.Ed. 
Course is going to be introduced from the coming academic session 2016-17. 
Campus drive and placement have yielded significant results also. 
6. Problems Encountered and Resources Required– Since conduct of 
examinations and publications of results are the twin vital functions of any 
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healthy and forward looking institutions, the college authorities are very keen 
and meticulous about this. As such, the following are the practical problems 
encountered for conducting the seminars and workshops successfully.  

(i) The time constraint in the academic calendar of the college where 
the major target is to complete the syllabus and conduct the internal and 
semester examinations in time. 

(ii) Lack of adequate number of faculty members in most of the 
departments, both teaching and support staff, and the heavy workload do not 
provide ample scope for the aforesaid best practice.  

(iii) Last but not the least, availability of funds also acts as the 
bottleneck in undertaking the practice. However, the college aims at 
maximizing the output with the available resources.  
7. Notes- Optional.  

 
Any additional information regarding Innovations and Best Practices, 
which the College would like to include 
 

Nil
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C. Evaluative Report of the Departments 
 

Evaluative Report of the Department of Botany 
 

1. Name of the Department & its year of establishment: BOTANY, August 
1948 

2. Names of Programmes / Courses offered (UG, PG, M.Phil., Ph.D., 
Integrated Masters; Integrated Ph.D., etc.): UG  

3. Interdisciplinary courses and departments involved: NIL 
4. Annual / semester / choice based credit system: Semester, CBCS w. e. f 

2015-16 
5. Participation of the department in the courses offered by other 

departments: NA  
6. Number of teaching posts sanctioned and filled (Professors / Associate 

Professors / Asst. Professors) : Total teaching post sanctioned – 5. 
 Sanctioned  Filled 

Professor   
Associate Professors / Reader 5 Nil 
Asst. Professors / Lecturer  01 (Adhoc) 
Contractual Faculty  01 
Guest Faculty  03 

7. Faculty profile with name, qualification, designation, specialization (D.Sc. 
/ D.Litt. / Ph.D. / M.Phil., etc.) 

Name 
 

Qualification Designation Specialization No. of 
Years 

of 
Experie

nce 

No. of Ph.D. 
students 
guided 
for the last 4 
years 

Dr. Sasmita 
Satpathy 

M. Sc., 
M.Phil., Ph. D.  

Lecturer Biochemistry 
and 
Biotechnology 

4 years  Nil 

Dr. S. N. 
Satpathy 

M. Sc. , Ph. D. Contractual 
Faculty 

Micro Biology  36 
years 

Nil 

Adyashree 
Priyadarshini  

M. Sc.  Guest 
Faculty 

Industrial Micro 
Biology  

2 years  Nil 

Ms. Adyasha 
Dhal  

M. Sc. , 
M.Phil. 

Guest 
Faculty 

Micro Biology  1 year Nil 

Ms. Mausumee 
Dalai  

M. Sc.  Guest 
Faculty 

Bio-informatics  1 year Nil 

8. Percentage of classes taken by temporary faculty – programme-wise 
information: 60%  

9. Programme-wise Student Teacher Ratio:    90:1 
10. Number of academic support staff (technical) and administrative staff: 
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sanctioned and filled:   Sanctioned  Filled  
i.  Demonstrator    02  Nil 
ii. Asst. Store-Keeper  01  Nil 
iii. Artist-cum-Photographer  01  01 
iv. Lab. Attendant   04  02 
v. Specimen Collector  01  Nil 
vi. Gardner    02  02 

11. Number of faculty with ongoing projects from a) national b) international 
funding agencies and c) Total grants received. Mention names of funding 
agencies and grants received project-wise: Nil 

12. Departmental projects funded by DST-FIST; DBT, ICSSR, etc.; total 
grants received: Nil 

13. Research facility / centre with  
• state recognition    Nil 
• national recognition   Nil 
• international recognition  Nil 

14. Publications:  
∗ number of papers published in peer reviewed journals (national / 

international): 
Dr. Sasmita Satpathy 
i.  Punetha, H., Pani, D., Satpathy, S., Gaur, A.K. and Sukla, A. 

(2005) “RAPD based molecular characterization of Phaseolus 
vulgaris Llandraces of Uttaranchal Kumaon Hills” Plant Sci. 
Res. Vol.27 (1 & 2):11-15. 

ii.  Yadav A.K., Pani Dr. Arif Mohd., Satpathy, S., Shukla SK and 
Singh US(2007), Role of proteins in kernel elongation after 
cooking in aromatic rice : Oryza , Vol-44, No.3, 200-204. 

iii.  Pani Dr, Satpathy S and Singh US (2013) , DNA finger printing 
of short and medium grained scented rice (Oryza sativa L.) using 
inter-simple sequence repeat (ISSR) amplification Ad. Plant Sci. 
26(1) 77-82. 

∗ Monograph Nil  
∗ Chapter(s) in Books 

i. Satpathy, S., J. Pattnaik and B.K.Debata (2000) In viitiro 
selection of salinity tolerant callus lines and regeneration of plant 
nets in palmarosa (Cymbopogon martini) and lemon grass 
(Cymbopogon flexuosus) Presented in the International 
conference  on “Women Biotechnology, environment and non-
conventional energy” held at IICT, Hyderabad during 17th -21st 
October,2000, pp.74. 

ii.  Satpathy, S., J. Pattnaik and B.K.Debata (2001). Germination of 
artificial seeds of lemon grass (Cymbopogon flexuosus) under in 
vitro and in vivo conditions. In conservation and utilization of 
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medicinal and aromatic plants.( edts. S. Sahoo, D.B.Ramesh , 
Y.R. Rao, B.K.Debata and Vibhuti N. Mishra ) pp. 292-295. 

iii.  Satpathy, S., J. Pattnaik and B.K.Debata (2001), Plant 
regeneration from sea water adapted callus lines of Cymbopogon 
martini var.motia In conservation and utilization of medicinal 
and aromatic plants.(edts. S. Sahoo, D.B.Ramesh , Y.R. Rao , 
B.K.Debata and Vibhuti N. Mishra) pp. 302-312. 

∗  Editing Books: Nil 
∗ Books with ISBN numbers with details of publishers: Nil 
∗ number listed in International Database (For e.g. Web of Science, 

Scopus, Humanities International Complete, Dare Database - 
International Social Sciences Directory, EBSCO host, etc.): Nil 

∗ Citation Index – range / average  
∗ SNIP 
∗ SJR 
∗ Impact factor – range / average   
∗ h-index  

15. Details of patents and income generated :   Nil  
16. Areas of consultancy and income generated  : Nil 
17. Faculty recharging strategies: Nil 
18. Student projects : 

• Percentage of students who have done in house projects including 
inter-departmental: Nil 

• Percentage of students doing projects in collaboration with 
industries/institutes: Nil 

19. Awards / recognitions received at the national and international level by :  
• Faculty : Dr. S. Satpathy, DBT Sponsored Project, J.P.F., 

I.M.M.T., BBSR. 
• Doctoral/Post-Doctoral Fellows: Nil 
• Students : Nil 

20. Seminars / Conferences / Workshops organized and the source of funding 
(national / international) with details of outstanding participants, if any. 
Seminar (UGC): 

i. Internal conference on “Women: Biotechnology, environment 
and non-conventional energy” held at IICT Hyderabad during 
17th – 21st October, 2000. 

ii.  5th International Herbal day and an exhibition cum work shop on 
“indigenous herbs – an approach to ISM” on 22nd March, 2001 at 
Bhubaneswar. 

iii.  Silver jubilee symposium on plant genetic Resource 
Management: Advances and challenges held at NBPGR, New 
Delhi during 1st – 4th August, 2001. 

iv. National Seminar on “Bio-diversity, environment and food 
security: prospectus and challenges” held at CRRI, Cuttack 
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organized by Orissa Botanical Society during 21st-22nd 
December, 2001. 

21. Student profile course-wise: 
Name of the Course 
(refer question no. 2) 

Applications 
received 

Selected 
Male    Female  

Pass percentage  
Male     Female  

U. G. Hons:  130 44 95% 
22. Diversity of students 
Name of the 

Course 
(refer question 

no. 2) 

% of 
students 
from the 
College 

% of students 
from the State 

% of students 
from other 

States 

% of 
students 

from other 
countries  

U. G. Hons:   100%   
23. How many students have cleared Civil Services, Defense Services, NET, 

SLET, GATE and any other competitive examinations? NA 
24. Student progression 

Student progression Percentage against enrolled  
UG to PG 50% 
PG to M.Phil.  10% 
PG to Ph.D.   05% 
Ph.D. to Post-Doctoral    
Employed  
• Campus selection  
• Other than campus recruitment  

 
Nil 

60% 
Entrepreneurs    10% 

25. Diversity of staff 
Percentage of  faculty who are graduates    
of the same parent university   
from other universities within the State 100% 
from other universities from other States  

26. Number of faculty who were awarded Ph.D., D.Sc. and D.Litt. during the 
assessment period. : 02 

27. Present details about infrastructural facilities  
a) Library: Seminar Library 
b) Internet facilities for staff and students: No 
c) Total number of class rooms: U.G. – 01 
d) Class rooms with ICT facility: No 
e) Students’ laboratories: Two 
f) Research laboratories: Nil 

28. Number of students of the department getting financial assistance from 
College: 05 students get financial assistance through half-free ship, 2 
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students get financial assistance from students’ aid fund. 
29. Was any need assessment exercise undertaken before the development of 

new program(s)? If so, give the methodology. : No 
30. Does the department obtain feedback from  

a. Faculty on curriculum as well as teaching-learning-evaluation? If yes, 
how does the department utilize it? : Nil  

b. students on staff, curriculum as well as teaching-learning-evaluation 
and what is the response of the department to the same?: Nil 

c. alumni and employers on the programmes and what is the response of 
the department to the same?: Not taken 

31. List the distinguished alumni of the department (maximum 10):  
32. Give details of student enrichment programmes (special lectures /  

workshops / seminar) with external experts: 
(i) Seminars are conducted in the Department to enrich the knowledge of 
the students. 

33. List the teaching methods adopted by the faculty for different 
programmes: Lecture method, Power point presentations  

34. How does the department ensure that programme objectives are 
constantly met and learning outcomes monitored?: The students are given 
regular assignment in classes. Besides, Internal Assessment is conducted 
in each Seminar and one Examination is conducted at the end of each 
Semester to monitor the learning outcome of the students. 

35. Highlight the participation of students and faculty in extension activities: 
Participation in national level seminars and Global seminar by the faculty. 

36. Give details of “beyond syllabus scholarly activities” of the department: 
Interaction with the students in departmental seminars. 

37. State whether the programme / department is accredited / graded by other 
agencies. Give details. : No. 

38. Detail any five Strengths, Weaknesses, Opportunities and Challenges 
(SWOC) of the department: 
Strengths: Infrastructure, A good number of students, Continuous 
evaluation through Semester pattern of Examination, publication of 
results in time.  
Opportunities: To make the students employable. 
Weaknesses: shortage of teaching and academic support staff and well 
equipped Laboratory. 
Challenges: To provide quality education to the students. 

39. Future plans of the department: To develop Research laboratory, Impart 
P.G. teaching. 
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Evaluative Report of the Department of Chemistry 
 
1. Name of the Department & its year of establishment: CHEMISTRY, 

August 1955(UG), 1992 (P. G.). 
2. Names of Programmes / Courses offered (UG, PG, M. Phil., Ph.D., 

Integrated Masters; Integrated Ph.D., etc.): UG & P.G. 
3. Interdisciplinary courses and departments involved: Yes, in P.G., 

Department of Botany, Zoology and Comp. Sc. 
4. Annual / semester / choice based credit system: Semester both in UG & 

PG & CBCS – in UG w. e. f. 2015-16 
5. Participation of the department in the courses offered by other 

departments: Yes Chemistry as pass and Maj. Elective for the students of 
other Departments.  

6. Number of teaching posts sanctioned and filled (Professors / Associate 
Professors / Asst. Professors) : Total teaching post sanctioned – 8. 

 Sanctioned  Filled 
Professor   
Associate Professors / Reader 8 02 
Asst. Professors / Lecturer  02 
GuestFaculty   03 

7. Faculty profile with name, qualification, designation, specialization (D.Sc. 
/ D.Litt. / Ph.D. / M. Phil., etc.) 

Name 
 

Qualification Designation Specializa
tion 

No. of 
Years of 

Experience 

No. of Ph.D. 
students 
guided 
for the last 4 
years 

Dr. R. Barik  M. Sc., Ph.D. Reader Organic  26 02 
Dr. P.K.Dash M. Sc., 

M.Phil, Ph.D. 
Reader Organic  26 01 

Dr. P. Patri  M. Sc., 
M.Phil, Ph.D. 

Lecturer  Inorganic  16 Nil 

Sri L.Nayak  M. Sc.  Lecturer  Physical  16 Nil 
Minati Behera M. Sc. Guest 

Faculty 
 01 Nil 

Jagruti Bhagde M. Sc. Guest 
Faculty 

 01 Nil 

Sahil Fouzia M. Sc. Guest 
Faculty 

 01 Nil 

8. Percentage of classes taken by temporary faculty – programme-wise 
information: 50% in U.G. and 60% in P.G. 

9. Programme-wise Student Teacher Ratio: 96:1 in UG and no sanctioned 
teacher in P.G. 
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10. Number of academic support staff (technical) and administrative staff: 
sanctioned and filled:   Sanctioned  Filled  
i. Demonstrator    08  02 
ii. Asst. Store-Keeper  01  Nil 
iii. Compounding Asst.  01  Nil 
iv. Lab. Attendant     05 

11. Number of faculty with ongoing projects from a) national b) international 
funding agencies and c) Total grants received. Mention names of funding 
agencies and grants received project-wise.: Nil 

12. Departmental projects funded by DST-FIST; DBT, ICSSR, etc.; total 
grants received: Nil 

13. Research facility / centre with  
• state recognition    Yes 
• national recognition   Nil 
• international recognition  Nil 

14. Publications:  
∗ number of papers published in peer reviewed journals (national / 

international): 
Dr. R. Barik - National -25, International -30 
Dr. P. K. Dash- National -05, International -03 
Dr. P. Patri – National – 03, International-Nil 

∗ Monographs: Nil  
∗ Chapter(s) in Books: Nil 
∗ Editing Books-01 (Handbook of salt chart for +2 students by L.K. 

Nayak) 
∗ Books with ISBN numbers with details of publishers – 978-81-272-

5972-3, Kalyani Publisher , New Delhi 
∗ number listed in International Database (For e.g. Web of Science, 

Scopus, Humanities International Complete, Dare Database - 
International Social Sciences Directory, EBSCO host, etc.): Nil 

∗ Citation Index – range / average: Nil 
∗ SNIP: Nil 
∗ SJR: Nil 
∗ Impact factor – range / average: Nil 
∗ h-index: Nil 

15. Details of patents and income generated :   Nil  
16. Areas of consultancy and income generated  : Nil 
17. Faculty recharging strategies: Yes, Faculties participated in Refresher 

Courses organized by Academic Staff College  
18. Student projects :  

• Percentage of students who have done in house projects including 
inter-departmental: Nil 

• Percentage of students doing projects in collaboration with 
industries/institutes: Nil 
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19. Awards / recognitions received at the national and international level by :  
• Faculty : Nil 
• Doctoral/Post-Doctoral Fellows: Nil 
• Students : Nil 

20. Seminars / Conferences / Workshops organized and the source of funding 
(national / international) with details of outstanding participants, if any. 
Seminar (UGC):  

i. A state level UGC aided seminar was organized in the Department 
on 18.02.2012 on “Recent trends in Chemistry and its Economic 
Aspects”. All the UG (Hons.) and PG students along with teaching 
staff of nearby colleges had participated in the seminar. Prof. S. 
Samal, Principal, S.B. Rath Women’s College, Berhampur and Prof. 
P. Mohanty, Retired Professor of Chemistry, Utkal University, 
Bhubaneswar, attended as resource persons. 

ii.  One seminar was organized by the Department on “Green 
Chemistry” on 13.02.2015 where Prof. Dr. S. Jena, retired Prof. of 
Chemistry, Utkal University attended as resource person. 

iii.  A state level seminar was organized in the Department on 28.2.2015 
on “Chemistry and Industry”. All the UG (Hons.) and PG students 
along with teaching staff of nearby colleges had participated in the 
seminar. 

21. Student profile course-wise: 
Name of the 

Course 
(refer 

question no. 
2) 

Applications 
received 

Selected 
Male    Female  

Pass percentage  
Male     Female  

U. G. Hons: 
( 2012-
15) 

      28            20    100%        100% 

P.G. ( 2013-
15) 

128      07             09        40%           85% 

22. Diversity of students 
Name of 

the Course 
(refer 

question 
no. 2) 

% of 
students 
from the 
College 

% of students 
from the State 

% of students 
from other 

States 

% of 
students 

from other 
countries  

U. G. Hons:  30 70   
P.G. 25 75   

23. How many students have cleared Civil Services, Defense Services, NET, 
SLET, GATE and any other competitive examinations? Some of our 
students have entered in Defense services and in different Banks through 
competitive Examinations.  
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24. Student progression 
Student progression Percentage against 

enrolled  
UG to PG 25% 
PG to M.Phil.   
PG to Ph.D.   06% 
Ph.D. to Post-Doctoral    
Employed  

• Campus selection  
• Other than campus recruitment  

 
Nil 

60% 
Entrepreneurs    10% 

25. Diversity of staff 
Percentage of  faculty who are graduates    
of the same parent university  5% 
from other universities within the State 95% 
from other universities from other States  

26. Number of faculty who were awarded Ph.D., D.Sc. and D.Litt. during the 
assessment period : Nil 

27. Present details about infrastructural facilities  
a) Library: Seminar Library containing 1005 books  
b) Internet facilities for staff and students: No 
c) Total number of class rooms: not specified for the Department  
d) Class rooms with ICT facility: Nil 
e) Students’ laboratories: Three  
f) Research laboratories: 01 

28. Number of students of the department getting financial assistance from 
College: Many students get financial assistance through half-free ship, 
SSG & Students’ Aid fund from the College. 

29. Was any need assessment exercise undertaken before the development of 
new program(s)? If so, give the methodology : No 

30. Does the department obtain feedback from  
a. Faculty on curriculum as well as teaching-learning-evaluation? If 

yes, how does the department utilize it? : Yes, Utilized for up 
gradation of curriculum  

b. students on staff, curriculum as well as teaching-learning-evaluation 
and what is the response of the department to the same?: Yes, 
Feedback positively addressed 

c. alumni and employers on the programmes and what is the response of 
the department to the same?: Positive  

31. List the distinguished alumni of the department (maximum 10):  
 1. Dr. Hrushikesh Panda, Retired I.A.S. (IAS Topper), 2. Prof. Satyaban 

Jena, Retired Prof. of Chemistry, Utkal University, Odisha, 3. Sri 
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Sushanta Kumar Roul, I.P.S., 4. Dr. Atulya Kumar Nayak, Scientist 
BARC, 5. Dr. Daitari Rout, Scientist, BARC, 6. Dt. Akshaya Kumar 
Nayak, Scientist, BARC, 7. Dr. Pritigandha Pati, Asst. Prof., OUAT, 
BBSR, 8. Dr. Nihar Ranjan Kundu, Scientist, BARC, 9. Dr. Himansu 
Panda, I.P.S., 10. Dr. Kulamani Das, Scientist, BARC, (11) Dr. Debendra 
Nath Rout, Retired Principal, F. M. College, Balasore, (12) Dr. 
Nityananda Pradhan, Former Director, NIMHANS, Bengaluru, (13) Sj. 
Prafulla Kumar Samal, Former Cabinet Minister and sitting M.L.A., 
Odisha, (14) Sk. Matlub Ali, Former Cabinet Minister, Odisha, (15) Sj. 
Manmohan Samal, Former Cabinet Minister, Odisha and Former member 
of Rajya Sabha. 

32. Give details of student enrichment programmes (special lectures /  
workshops / seminar) with external experts: 

 (i) Department is organizing seminars lectures in special field where the 
resource persons from the different colleges and University participate 
which enrich the knowledge of our UG & PG students. 

33. List the teaching methods adopted by the faculty for different 
programmes: Lecture method, Power point presentations.  

34. How does the department ensure that programme objectives are 
constantly met and learning outcomes monitored?: The Department is 
monitoring the objectives of the teaching of both UG & PG students by 
giving them regular assignments in classes . Besides, internal assessment 
is conducted for UG students and Term End Examination is conducted at 
the end of each semester for both UG & PG students. 

35. Highlight the participation of students and faculty in extension activities: 
Our students participate in various competitions like debate, quiz etc. 
organized by the college and in the district level. Our faculty members 
participate in State and National level Seminars. Dr. P.K. Dash, Reader in 
Chemistry participated in an International Seminar on 6th-8th February, 
2015 organised by the PG Department of Chemistry, Berhampur 
University, Odisha. 

36. Give details of “beyond syllabus scholarly activities” of the department: 
The department conducts a number of seminars and value based lectures 
where the students of both UG & PG classes interact with one another. 
Department also organizes debate competitions on scientific topic and 
quiz competitions among the students and encourage the students with 
prizes given in the Annual function of the Department. The department 
also observes National Science Day every year.  

37. State whether the programme / department is accredited / graded by other 
agencies. Give details : No. 

38. Detail any five Strengths, Weaknesses, Opportunities and Challenges 
(SWOC) of the department: 
Strengths: Infrastructure, A good number of students, Continuous 
evaluation through Semester pattern of Examination, publication of 
results in time.  
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Opportunities: To make the students employable in various Sectors.  
Weaknesses: Acute shortage of teaching and academic support staffs. 
Challenges: To provide quality education to the students. 

39. Future plans of the department: To develop all the laboratories of UG & 
PG classes and the Research Room and to create a Computer Laboratory 
and a Smart Room for PG students. 
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Evaluative Report of the Department of Computer Science 
 
1. Name of the Department & its year of establishment: COMPUTER 

SCIENCE, July, 2000 
2. Names of Programmes / Courses offered (UG, PG, M. Phil., Ph.D., 

Integrated Masters; Integrated Ph.D., etc.): UG  
3. Interdisciplinary courses and departments involved: Nil 
4. Annual / semester / choice based credit system: Semester in UG, CBCS in 

UG w. e. f. 2015-16 
5. Participation of the department in the courses offered by other 

departments: Nil  
6. Number of teaching posts sanctioned and filled (Professors / Associate 

Professors / Asst. Professors): Total teaching post sanctioned – 2. 
 Sanctioned  Filled 

Professor   
Associate Professors / Reader   
Asst. Professors / Lecturer 02  
Contractual Faculty  Nil 
Guest Faculty  04 

7. Faculty profile with name, qualification, designation, specialization (D.Sc. 
/ D.Litt. / Ph.D. / M. Phil., etc.) 

Name 
 

Qualification Design
ation 

Specializa
tion 

No. of Years 
of 

Experience 

No. of Ph.D. 
students 
guided 
for the last 4 
years 

Digbijay 
Mohanty  

M.C.A. Guest 
Faculty 

 8 Nil 

 Abhilash Pati  M. Tech. 
MBA 

Guest 
Faculty 

 6 Nil 

Sarat Ku. Rout M. Tech Guest 
Faculty 

 2 Nil 

Pulak Chandan 
Bihari 

M.C.A. Guest 
Faculty 

 2 Nil 

8. Percentage of classes taken by temporary faculty – programme-wise 
information: 100% 

9. Programme-wise Student Teacher Ratio:    31:1  
10. Number of academic support staff (technical) and administrative staff: 

sanctioned and filled: 01 
11. Number of faculty with ongoing projects from a) national b) international 

funding agencies and c) Total grants received. Mention names of funding 
agencies and grants received project-wise: Nil 

12. Departmental projects funded by DST-FIST; DBT, ICSSR, etc.; total 
grants received: Nil 
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13. Research facility / centre with  
• state recognition    Nil 
• national recognition   Nil 
• international recognition  Nil 

14. Publications:  
∗ number of papers published in peer reviewed journals (national / 

international): Nil 
∗ Monographs:  Nil  
∗ Chapter(s) in Books: Nil 
∗ Editing Books: Nil 
∗ Books with ISBN numbers with details of publishers:  Nil 
∗ number listed in International Database (For e.g.Web of Science, 

Scopus, Humanities International Complete, Dare Database - 
International Social Sciences Directory, EBSCO host, etc.): Nil 

∗ Citation Index – range / average:  Nil 
∗ SNIP: Nil 
∗ SJR:  Nil 
∗ Impact factor – range / average:   Nil 
∗ h-index:  Nil 

15. Details of patents and income generated :   Nil  
16. Areas of consultancy and income generated  : Nil 
17. Faculty recharging strategies:  

• Through revising courses at least twice in the career. 
18. Student projects : 

• Percentage of students who have done in house projects including 
inter-departmental-100% 

• Percentage of students doing projects in collaboration with 
industries/institutes: Nil 

19. Awards / recognitions received at the national and international level by :  
• Faculty : Nil 
• Doctoral/Post-Doctoral Fellows: Nil 
• Students : Nil 

20. Seminars / Conferences / Workshops organized and the source of funding 
(national / international) with details of outstanding participants, if any.  

• Organised the Seminars. Faculties and students from nearby 
colleges attended the seminars. 

21. Student profile course-wise: 
Name of the Course 
(refer question no. 2) 

Applications 
received 

Selected 
Male    Female  

Pass percentage  
Male     Female  

U. G. Hons: (2015-16) 365 42          16  
U. G. Hons: (2014-15) 253 27          11 97% 
U. G. Hons: (2013-14) 223 23         25 96% 

 



109 
 

22. Diversity of students 
Name of the 

Course 
(refer question 

no. 2) 

% of 
students 
from the 
College 

% of students 
from the State 

% of students 
from other 

States 

% of 
students 

from other 
countries  

U. G. Hons:  20% 80% Nil Nil 
23. How many students have cleared Civil Services, Defense Services, NET, 

SLET, GATE and any other competitive examinations? Nil.  
24. Student progression 

Student progression Percentage against 
enrolled  

UG to PG 65% 
PG to M.Phil.   
PG to Ph.D.    
Ph.D. to Post-Doctoral    
Employed  
• Campus selection  
• Other than campus recruitment  

 
5% 

 
Entrepreneurs    Nil 

25. Diversity of staff 
Percentage of  faculty who are graduates    
of the same parent university  Nil 
from other universities within the State 100% 
from other universities from other States Nil 

26. Number of faculty who were awarded Ph.D., D.Sc. and D.Litt. during the 
assessment period : Nil 

27. Present details about infrastructural facilities  
a) Library: Seminar Library with around 886 books and college General 
Library has more than one lakh books  
b) Internet facilities for staff and students: Yes 
c) Total number of class rooms: 03  
d) Class rooms with ICT facility: Nil 
e) Students’ laboratories: 01 
f) Research laboratories: Nil 

28. Number of students of the department getting financial assistance from 
College: Nil 

29. Was any need assessment exercise undertaken before the development of 
new program(s)? If so, give the methodology : No 

30. Does the department obtain feedback from  
a. Faculty on curriculum as well as teaching-learning-evaluation? If 

yes, how does the department utilize it? : NA 
b. students on staff, curriculum as well as teaching-learning-evaluation 

and what is the response of the department to the same?: Yes,  
c. alumni and employers on the programmes and what is the response of 
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the department to the same?: Positive  
31. List the distinguished alumni of the department (maximum 10):  

1. Ankita Mohanty, 2. Subhasmita Parhi, 3. Subhashis Das, 4. Chandrika 
Rout, 5. Ramakrushna Deuri  

32. Give details of student enrichment programmes (special lectures /  
workshops / seminar) with external experts: 

• The Departmental seminar, Work shop and project enrich the 
knowledge of the students. 

33. List the teaching methods adopted by the faculty for different 
programmes: 

• The Faculties of the Department follow different well known 
books for the lectures on different topics and deliver brief lectures 
on topics as to cover question of all pattern in examination as well 
as competitions aspects. 

• The Faculties of the Department ensure better understanding in 
each fundamental aspect of the subjects that require for the 
competitive examinations and self-employment. 

34. How does the department ensure that programme objectives are 
constantly met and learning outcomes monitored? 

• The outcome of different programmes like teaching/learning is 
ensured by the Department through class test, seminar and papers 
submitted in the seminar. 

35. Highlight the participation of students and faculty in extension activities:  
• Many students of the department voluntarily participate in the 

extension activities such as NCC, NSS, organizing seminar and 
many other social activities. 

36. Give details of “beyond syllabus scholarly activities” of the department: 
Besides the syllabus activities, the students of the department take part in 
organizing seminar, participating in different competitions , celebrating 
Ganesh Puja and Saraswati Puja in the campus, involving in college 
elections and many more 

37. State whether the programme / department is accredited / graded by other 
agencies. Give details: No. 

38. Detail any five Strengths, Weaknesses, Opportunities and Challenges 
(SWOC) of the department: 
Strengths: Completion of courses in schedule time, conducting class test 
as a part of learning-evaluation process, taking remedial classes for 
clearing the doubt of the students and slow learners of the department 
after class hour, preparing students for higher learning, counseling 
students for success in competitive examinations, conducting personal 
development classes and workshops.   
Opportunities: The students get opportunity of P.G. studies in reputed 
Institutions / Universities; they excel in different competitive 
examinations.  
Weaknesses: No permanent faculty, Availability of fewer working days.  
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Challenges: To complete the course much before examination. 
39. Future plans of the department: To organize more number of National / 

International seminars, to increase research activities. 
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Evaluative Report of the Department of Mathematics 
 

1. Name of the Department& its year of establishment: MATHEMATICS, 
1948 

2. Names of Programmes / Courses offered (UG, PG, M. Phil., Ph.D., 
Integrated Masters; Integrated Ph.D., etc.): UG & P.G. 

3. Interdisciplinary courses and departments involved: Nil 
4. Annual / semester / choice based credit system: Semester both in UG & 

PG & CBCS in UG w. e. f. 2015-16. 
5. Participation of the department in the courses offered by other 

departments: Nil 
6. Number of teaching posts sanctioned and filled (Professors / Associate 

Professors / Asst. Professors) : Total teaching post sanctioned – 3. 
 Sanctioned  Filled 

Professor   
Associate Professors / Reader 1 1 
Asst. Professors / Lecturer 2 1 
Contractual Faculty   
Guest Faculty  2 

7. Faculty profile with name, qualification, designation, specialization (D.Sc. 
/ D.Litt. / Ph.D. / M. Phil., etc.) 

Name 
 

Qualifica
tion 

Designation Specializati
on 

No. of 
Years of 

Experience 

No. of Ph.D. 
students 
guided 
for the last 4 
years 

Dr. P.C. Nayak  M. Sc., 
M.Phil., 
Ph.D. 

Reader Differential 
Equation 

30 06 
(Awarded 1, 
working 5) 

D.N.Rout M. Sc. Lecturer   12 Nil 
Binapani Parhi M. Sc. Guest Faculty  3 Nil 
Krishna 
Mallick   

M. Sc.  Guest Faculty  0 Nil 

8. Percentage of classes taken by temporary faculty – programme-wise 
information: 40%  

9. Programme-wise Student Teacher Ratio:   31:1 in UG and  P.G.-8:1 
10. Number of academic support staff (technical) and administrative staff: 

sanctioned and filled: Nil 
11. Number of faculty with ongoing projects from a) national b) international 

funding agencies and c) Total grants received. Mention names of funding 
agencies and grants received project-wise: Nil 

12. Departmental projects funded by DST-FIST; DBT, ICSSR, etc.; total 
grants received: Nil 
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13. Research facility / centre with  
• state recognition    Nil 
• national recognition   Nil 
• international recognition  Nil 

14. Publications:  
∗ number of papers published in peer reviewed journals (national / 

international): 05 
Dr. P.C. Nayak-National -1, International -4 

∗ Monographs:  Nil  
∗ Chapter(s) in Books: Nil 
∗ Editing Books: Nil 
∗ Books with ISBN numbers with details of publishers : 

(i)Concept of Real Analysis - Kalyani Publication. 
(ii)Introduction to Mechanics – By Springer – Verlag Publication. 

∗ number listed in International Database (For e.g. Web of Science, 
Scopus, Humanities International Complete, Dare Database - 
International Social Sciences Directory, EBSCO host, etc.): Nil 

∗ Citation Index – range / average: Nil 
∗ SNIP:    Nil 
∗ SJR:     Nil 
∗ Impact factor – range / average: Nil 
∗ h-index:    Nil 

15. Details of patents and income generated :   Nil  
16. Areas of consultancy and income generated  :  Nil 
17. Faculty recharging strategies: Through revising courses at least twice in 

the career.  
18. Student projects :   

∗ Percentage of students who have done in house projects including inter-
departmental-40 

∗ Percentage of students doing projects in collaboration with industries 
/Institutes : Nil 

19. Awards / recognitions received at the national and international level by :  
• Faculty : Nil 
• Doctoral / Post-Doctoral Fellows: Nil 
• Students : Nil 

20. Seminars / Conferences / Workshops organized and the source of funding 
(national / international) with details of outstanding participants, if any. 
Seminar (UGC):  
i.  A state level Departmental Seminar conducted in 17th Nov. 2014. 

Details : Dr. M. N. Bhattacharya, Ex-Principal of Bolangir Auto. 
College and Dr. Aswini Sahoo, Reader in Math. Deputy Secretary, 
C.H.S.E.(O) attended the Seminar. Faculties and students of near 
by colleges also attended the Seminar. 
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21. Student profile course-wise: 
Name of the 

Course 
(refer 

question no. 
2) 

Applications 
received 

Selected 
Male    Female  

Pass percentage  
Male     Female  

U. G. Hons: 
( 2015-
16) 

1697 38           20  

U. G. Hons: 
( 2014-
15) 

1769 44           13 90% 

U. G. Hons: 
( 2013-
14) 

1137 35           12 89% 

P.G. Math.   
( 2015-
16) 

38 07           09  

P.G. Math.   
( 2014-
15) 

42 09          07 85% 

22. Diversity of students 
Name of the 

Course 
(refer question 

no. 2) 

% of 
students 
from the 
College 

% of students 
from the State 

% of students 
from other 

States 

% of 
students 

from other 
countries  

P.G. 50 90 10 Nil 
U.G. 70 90 10 Nil 
23. How many students have cleared Civil Services, Defense Services, NET, 

SLET, GATE and any other competitive examinations? Not recorded  
24. Student progression 

Student progression Percentage against enrolled  
UG to PG 60 
PG to M.Phil.   
PG to Ph.D.    
Ph.D. to Post-Doctoral    
Employed  
• Campus selection  
• Other than campus recruitment  

 
Nil 

 
Entrepreneurs    Nil 

25. Diversity of staff 
Percentage of  faculty who are graduates    
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of the same parent university  25% 
from other universities within the State 50% 
from other universities from other States Nil 

26. Number of faculty who were awarded Ph.D., D.Sc. and D.Litt. during the 
assessment period : Nil 

27. Present details about infrastructural facilities  
a) Library: Seminar Library with around 400 books & College General 
Library has more than one lakh books. 
b) Internet facilities for staff and students: No 
c) Total number of class rooms: 04  
d) Class rooms with ICT facility: Nil 
e) Students’ laboratories: Nil 
f) Research laboratories: Nil 

28. Number of students of the department getting financial assistance from 
College: Nil 

29. Was any need assessment exercise undertaken before the development of 
new program(s)? If so, give the methodology : No 

30. Does the department obtain feedback from  
a. Faculty on curriculum as well as teaching-learning-evaluation? If 

yes, how does the department utilize it? : Yes, Utilized for up 
gradation of curriculum  

b. students on staff, curriculum as well as teaching-learning-evaluation 
and what is the response of the department to the same?: Yes, 
Feedback positively addressed 

c. alumni and employers on the programmes and what is the response of 
the department to the same?: Positive  

31. List the distinguished alumni of the department (maximum 10):  
1. Dr. Sridhara Mohanty, Retd. Prof. in Mathematics, IIT, Kanpur. 

 2. Sri Satyajit Sahoo, Research Scholar, IIT, Bhubaneswar. 
 3. Sri Sudhakar Nanda, Playwriter, Stage Director and Radio Artist. 
 4. Sri Rajesh Mohapatra,  
 5. Sri Alok Kumar Sahoo. 
32. Give details of student enrichment programmes (special lectures /  workshops / 

seminar) with external experts: 
• The Departmental Seminar and Project enriches the knowledge of the 

students  
33. List the teaching methods adopted by the faculty for different programmes: 

Lecture method, Power point presentations.  
• The Faculties of the Department of Mathematics follow different well 

known books for the lectures on different topics and deliver brief 
lectures on topics as to cover questions of all patterns in classes as well 
as competitive examinations. 

• The faculties of the Department ensure better understanding in each 
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fundamental aspect of the subjects that require for the future 
competitive examinations. 

34. How does the department ensure that programme objectives are constantly met 
and learning outcomes monitored? 
The outcomes of the different programmes like teaching/learning is ensured by 
the Department through class test, seminar and paper submitted in the seminar. 

35. Highlight the participation of students and faculty in extension activities:  
Many students of the Department voluntarily participate in the extension 
activities such as NCC, NSS, organizing seminar and many other social 
activities. 

36. Give details of “beyond syllabus scholarly activities” of the department:  
Besides the syllabus activities, the students of the Department take part in 
Mathematics Olympiad, organizing seminars, participating in different 
competitions, celebrating Ganesh puja and Saraswati Puja in the campus, 
involving in college elections and many more. 

37. State whether the programme / department is accredited / graded by other 
agencies. Give details : Nil 

38. Detail any five Strengths, Weaknesses, Opportunities and Challenges 
(SWOC) of the department: 
Strengths:  

• Completion of course within schedule time. 
•  Conducting class tests is a part of learning - evaluation process. 
• Taking remedial classes for clearing the doubts of the students and 

slow learner of the Department which is provided after class hour. 
•  Preparing students for higher learning. 
•  Counseling students for success in competitive examinations. 

Opportunities:  
• The student of the Department can go for PG studies in many 

reputed University by means of knowledge acquired from the 
Dept.  

• Opportunity of success in many competitive exams by means of 
counseling study of the Department throughout counselor. 

Weaknesses:  
• The weakness of the Department is inadequate staff.  
• Availability of less working days. 

Challenges:  
• To complete the course much before exam. 
• Better performance of students in examinations. 

39. Future plans of the department: 
To organize more number of National / International Seminar and paper 
presentation to increase the research activity. 
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Evaluative Report of the Department of Physics 
 
1. Name of the Department & its year of establishment: PHYSICS, UG: 

August 1955. 
2. Names of Programmes / Courses offered (UG, PG, M.Phil., Ph.D., 

Integrated Masters; Integrated Ph.D., etc.): UG  
3. Interdisciplinary courses and departments involved: Environmental 

Studies. 
4. Annual / semester / choice based credit system: Semester based & CBCS 

w.e.f. 2015-16. 
5. Participation of the department in the courses offered by other 

departments: Yes (Environmental Studies  in the faculty of Arts & 
Commerce) 

6. Number of teaching posts sanctioned and filled (Professors / Associate 
Professors / Asst. Professors): Total teaching post sanctioned – 6. 

 Sanctioned  Filled 
Professor   
Associate Professors / Reader   
Asst. Professors / Lecturer 6 4 
Guest Faculty  1 
Contractual Faculty  1 

7. Faculty profile with name, qualification, designation, specialization (D.Sc. 
/ D.Litt. / Ph.D. / M.Phil., etc.) 

Name 
 

Qualific
ation 

Designation Specializati
on 

No. of 
Years of 

Experience 

No. of Ph.D. 
students 
guided 
for the last 4 
years 

1. Rajat Kumar 
Pradhan 

M. Sc., 
M.Phil. 

Lecturer Plasma 
Physics 

16 Nil 

2. Paradeep Kumar 
Mishra 

M. Sc., 
M.Phil. 

Lecturer Electronics 16 Nil 

3. Kamala Kanta 
Jena 

M. Sc., 
M.Phil. 

Lecturer Electronics 16 Nil 

4. Dr. Bibekananda 
Nayak 

M. Sc., 
Ph.D. 

Lecturer Particle 
Physics  

04 Nil 

5. Krushna Mohan 
Mohapatra 

M.Sc. Guest 
Faculty 

Solid State 
Physics 

04 Nil 

6.Damodar 
Sahoo 

M. Sc., 
M.Phil. 

Contractual 
Faculty 

Electronics 35 Nil 

8. Percentage of classes taken by temporary faculty- Programme wise 
information. 
B.Sc. Hons. - 5%, B.Sc. Pass - 40%, Major Elective - 40%. 
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9. Programme wise Students Teacher Ratio : (1) Hons. 30 : 1, (2) Pass 75 : 1, 
(3) Maj. Elective 30 : 1. 

10. No of academic support staff (Technical ) and administrative staff 
sanctioned and filled. 
Demonstrator – 04  Filled –  01, Mechanic – 02 Filled –  01, Lab. 
Attendant – 06 filled – 02. 

11.  Number of faculty with ongoing projects from a) national b) international 
funding agencies andc) Total grants received mention names of funding 
agencies and grants received project wise: Nil 

12. Departmental projects funded by DST-FIST; DBT, ICSSR, etc.; total 
grants received: Nil 

13. Research facility / centre with  
• state recognition  : Nil 
• national recognition : Nil 
• international recognition : Nil 

14. Publications:  
∗ number of papers published in peer reviewed journals (national / 

international): 
∗          2009-10 - International-04, National-01, 
∗          2010-11 - International-05, National-01, 
∗          2011-12 - International-05, National-00, 
∗          2012-13 - International-04, National-01, 
∗          2013-14  - International-06, National-00, 
∗          2014-15 - International-02, National-02, 
∗ Monographs: One by Sri Kamalakanta Jena  
∗ Chapter(s) in Books:Two by Sri P.K. Mishra  
∗ Editing Books 
∗ Books with ISBN numbers with details of publishers 
∗ number listed in International Database (For e.g. Web of Science, 

Scopus, Humanities International Complete, Dare Database - 
International Social Sciences Directory, EBSCO host, etc.): 26 

∗ Citation Index – range / average  
∗ SNIP 
∗ SJR 
∗ Impact factor – range / average  : 0.5 to 6.019 
∗ h-index  

15. Details of patents and income generated :   Nil  
16. Areas of consultancy and income generated  : Nil 
17. Faculty recharging strategies: Participation in  Refresher & Orientation 

Courses Seminars, Conferences , Symposia   
18. Student projects  

• percentage of students who have done in-house projectsincluding inter-
departmental: Inspire Science Fellowship-03 students. 
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• percentage of students doing projects in collaboration with industries / 
institutes : Nil 

19. Awards / recognitions received at the national and international level by :  
• Faculty: Nil 
• Doctoral / post-doctoral fellows  
• Students : Inspire Science Fellowship-03 

20. Seminars / Conferences / Workshops organized and the source of funding 
(national / international) with details of outstanding participants, if any. 
One 

21. Student profile course-wise: 
Name of the 

Course 
(refer 

question no. 2) 

Applications 
received 

Selected 
Male    Female  

Pass percentage  
Male     Female  

U. G. Hons:  144         48 100% 
U. G. Pass:  176 148  
U. G. Maj. 

Elective   
10 08  

22. Diversity of students 
Name of the 

Course 
(refer 

question no. 
2) 

% of 
students 
from the 
College 

% of 
students 
from the 

State 

% of students 
from other 

States 

% of students 
from other 
countries  

U. G. Hons:   100% Nil Nil 
U. G. Pass:   100% Nil Nil 
U. G. Maj. 

Elective   
 100% Nil Nil 

23. How many students have cleared Civil Services, Defense Services, NET, 
SLET, GATE and any other competitive examinations?  
1. M. Rosalin Cleared JEST-2015 
2. Bharati Majhi Cleared IIT-JAM-2015 

24. Student progression 
Student progression Percentage against 

enrolled  
UG to PG 70% 
PG to M.Phil.   
PG to Ph.D.    
Ph.D. to Post-Doctoral    
Employed  
• Campus selection  
• Other than campus recruitment  

 
12% 
15% 

Entrepreneurs    Nil 
25. Diversity of staff 
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Percentage of  faculty who are graduates    
of the same parent university  Nil 
from other universities within the State 100% 
from other universities from other States Nil 

26. Number of faculty who were awarded Ph.D., D.Sc. and D.Litt. during the 
assessment period : Ph. D. awarded - 01 & Thesis submitted - 02 

27. Present details about infrastructural facilities  
a) Library: Available College Library, Reading Room & also Seminar 
Library 
b) Internet facilities for staff and students: Yes 
c) Total number of class rooms: 05 ( Five) 
d) Class rooms with ICT facility: Nil 
e) Students’ laboratories: 02 
f) Research laboratories: Nil 

28. Number of students of the department getting financial assistance from 
College: 15 students get financial assistance through half-free ship, 
20students get financial assistance from S.S.G. 

29. Was any need assessment exercise undertaken before the development of 
new program(s)? If so, give the methodology : NA 

30. Does the department obtain feedback from  
a. Faculty on curriculum as well as teaching-learning-evaluation? If 

yes, how does the department utilize it? Annual updating of syllabus 
in board of studies meeting  

b. students on staff, curriculum as well as teaching-learning-evaluation 
and what is the response of the department to the same?: Reports 
submitted to the Controller of Examinations for necessary action as 
per the demands of the students . 

c. alumni and employers on the programmes and what is the response of 
the department to the same?: The department responds positively to 
the suggestions received directly as well as through the IQAC for 
improvement . 

31. List the distinguished alumni of the department (maximum 10): (1) Dr. 
Ashok Kumar Das, Professor, University of Roshster, USA (2) Sri Naresh 
Ch. Das, Scientist, NASA, USA (3) Dr. J.K. Behera, Scientist, Japan (4) 
Dr. J. K. Nayak, Scientist, BARC & S.N.Bose Centre, Kolkata, (5) Sri 
Sarat Das, Architect, Asiad Village (6) Prof. (Dr.) Ashok Das, Professor, 
University of Rochester, USA. 

32. Give details of student enrichment programmes (special lectures / 
workshops / seminar) with external experts: Two National Seminars held 
during 2012-13. 
Seminar - 01. Prof. N. Barik, Prof. L.P. Singh, Prof. B.C. Parija, Er. S. 
Pattnayak, Director P.S.Planetorium. 
Seminar - 02. Prof. Ray Choudhury, Prof. Majumdar, Prof. Pal from 
S.N.Bose Institute of Science, Kolkata. 
One day State level seminar on 27.8.2015, Resource persons: Prof. S.C. 



121 
 

Nayak, Head, P.G. Dept. of Physics, F.M. Autonomous College, Balasore, 
Prof. S.S. Biswal, Ravenshaw University, Cuttack, Dr. B. Pradhan, IIIT, 
Bhubaneswar, Dr. R. Biswal, MPC Auto. College, Baripada. 

33. List the teaching methods adopted by the faculty for different 
programmes: informal Instruction, Direct Instruction, Inquiry based 
learning, Cooperative learning, Computer aided methods. 

34. How does the department ensure that programme objectives are 
constantly met and learning outcomes monitored? By regular evaluation 
through internal examination. 

35. Highlight the participation of students and faculty in extension activities: 
Large number of students participate in N.S.S. Programme & in red 
ribbon club for YRC. 

36. Give details of “beyond syllabus scholarly activities” of the department. 
Regular departmental seminars on every Wednesday A.N., (2) Regular 
publication of articles by the faculty in various newspapers and scientific 
periodicals.  

37. State whether the programme / department is accredited / graded by other 
agencies. Give details : No. 

38. Detail any five Strengths, Weaknesses, Opportunities and Challenges 
(SWOC) of the department: 
Strengths: Seminar book bank for students, Computational laboratory for 
programming, regular seminars, innovative teaching – learning methods 
adopted by teachers, Counseling for students aspiring for higher studies in 
Physics. 
Weaknesses: severe lack of adequate support staff for the Department, 
Existing vacancies in faculty. 
Opportunities: Student of the Department can opt for higher studies or go 
for appearing different competitive examinations. 
Challenges: Organisation of state level and national level work shop and 
seminars with inadequate support staff. 

39. Future plans of the department:  
a) The Department of Higher Education in Odisha has been moved for 

opening of P.G. Programme in Physics in view of the high demands 
from the students. 

b) Intensification of research activities by applying for research projects 
from various sources. 

c) Introduction of more modern experiments for students. 
d) Introduction of project work for III yr. Honours students as part of 

their curriculum subject to approval by board of studies (part of 
CBCS).  

e) Conversion of Honours Room (H.R.) to a smart class room with ICT 
facility. 
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Evaluative Report of the Department of Zoology 
 
1. Name of the Department & its year of establishment: ZOOLOGY, August 

1948 
2. Names of Programmes / Courses offered (UG, PG, M.Phil., Ph.D., 

Integrated Masters; Integrated Ph.D., etc.): UG  
3. Interdisciplinary courses and departments involved: NIL 
4. Annual / semester / choice based credit system: Semester based& CBCS 

w.e.f. 2015-16. 
5. Participation of the department in the courses offered by other 

departments: NA  
6. Number of teaching posts sanctioned and filled (Professors / Associate 

Professors / Asst. Professors): Total teaching post sanctioned – 6. 
 Sanctioned  Filled 

Professor   
Associate Professors / Reader 6 01 
Asst. Professors / Lecturer  01 
Guest Faculty   01 

7. Faculty profile with name, qualification, designation, specialization (D.Sc. 
/ D.Litt. / Ph.D. / M.Phil., etc.) 
Name 

 
Qualification Designation Specialization No. of 

Years of 
Experience 

No. of Ph.D. 
students guided 
for the last 4 
years 

Dr. 
A.K.Das 

M. Sc., Ph.D. Reader Wild life 
/Ecology 

33 Nil 

Dr. A. 
Tripathy 

M. Sc., Ph.D. Lecturer Molecular 
Biology & 
Bio-
Chemistry 

01 Nil 

Miss 
Suchitra 
Behera  

M. Sc.  Guest 
Faculty  

Molecular 
Biology & 
Genetic 
Engineering  

01 Nil 

8. Percentage of classes taken by temporary faculty – programme-wise 
information: 15%  

9. Programme-wise Student Teacher Ratio:    90.5:1 
10. Number of academic support staff (technical) and administrative staff: 

sanctioned and filled:   Sanctioned  Filled  
i. Demonstrator    02  01 
ii. Asst. Store-Keeper  01  01 
iii. Artist-cum-Photographer  01  01 
iv. Lab. Attendant   04  02 
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v. Specimen Collector  02  Nil 
11. Number of faculty with ongoing projects from a) national b) international 

funding agencies and c) Total grants received. Mention names of funding 
agencies and grants received project-wise: Nil 

12. Departmental projects funded by DST-FIST; DBT, ICSSR, etc.; total 
grants received: Nil 

13. Research facility / centre with  
• state recognition    Nil 
• national recognition   Nil 
• international recognition  Nil 

14. Publications:  
∗ number of papers published in peer reviewed journals (national / 

international):05 
Dr. A. Tripathy 

I) International Journals: Peer-reviewed: 
1. Kumari S, Parida SK, Marai N, Tripathy A, Hazra RK, Kar SK and 

Mahapatra N. Vectorial role of Anopheles subpictus grassi and 
Anopheles culicifacies giles in Angul district, Orissa, India. Southeast 
Asian J Trop Med Public Health. 2009, 40(4):1-7.  

2. Tripathy A, Samanta L, Das S, Parida SK, Marai N, Hazra RK, Kar SK, 
Mahapatra N. Distribution of sibling species of Anopheles culicifacies 
s.l. and Anopheles fluviatilis s.l. and their vectorial capacity in eight 
different malaria endemic districts of Orissa, India.Mem Inst Oswaldo 
Cruz. 2010,105(8):981-7. 

3. Tripathy A, Samanta L, Das S, Parida SK, Marai N,Hazra RK, 
Mallavdani UV, Kar SK and Mahapatra N. The mosquitocidal activity 
of methanolic extracts of Lantana cramera root and Anacardium 
occidentale leaf: role of glutathione S-transferase in insecticide 
resistance.J Med Entomol.2011, 48(2):291-5. 

4. Bhuputra Panda, Anita Rout, Sanghamitra Pati, Abhimanyu Singh 
Chauhan, Asima Tripathy, Radhika Shrivastava, Abhinav Bassi 
(2012)Tobacco Control Law Enforcement and Compliance in Odisha, 
India - Implications for Tobacco Control Policy and Practice. Asian 
Pacific J Cancer Prev, 13 (9), 4631-4637 

5. Tripathy A and Kar SK: Feeding stage, species, body part and sex-
specific activity of glutathione s-transferase in mosquito. Tropical  
Biomedicine 2015, 32(1): 1–11. 

II) National Journals: Non-Peer-reviewed: 03 
1. Srinath K, Dash H K, Agrawal S, Tripathy A, Roy PL and Pattanaik S. 

Drudgery Reduction and women friendly farm tools and Equipment, A 
technical Bulletin No. 16, DRWA (ICAR), 2010. 

2. Srinath K., Ponnusamy K., Dash H.K., Tripathy A, Roy P. L. and 
Pattanaik S. Labour migration, Agriculture and gender issues. V-Page 
Case Study Series-2, DRWA (ICAR), 2011. 
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3. Srinath K, Ponnusamy K, Dash H K, Tripathy A and S.S.J. Dash. 
Strengthening Role of Youth in Agriculture, V-Page Case Study 
Series-2, DRWA (ICAR). 2012.  

∗ Monographs:  Nil  
∗ Chapter(s) in Books: Nil 
∗ Editing Books: Nil 
∗ Books with ISBN numbers with details of publishers: Nil 
∗ number listed in International Database (For e.g. Web of Science, 

Scopus, Humanities International Complete, Dare Database - 
International Social Sciences Directory, EBSCO host, etc.): Nil 

∗ Citation Index – range / average  
∗ SNIP 
∗ SJR 
∗ Impact factor – range / average   
∗ h-index  

15. Details of patents and income generated :   Nil  
16. Areas of consultancy and income generated  : Nil 
17. Faculty recharging strategies: Faculties participated in Refresher Courses 

organized by Academic Staff College  
18. Student projects :  Nil 

• Percentage of students who have done in house projects including 
inter-departmental: Nil 

• Percentage of students doing  projects in collaboration with industries 
/institutes: Nil 

19. Awards / recognitions received at the national and international level by :  
• Faculty :Dr. Asima Tripathy, ICMR Post Doctoral Felloship 
• Doctoral / Post Doctoral Fellows: Nil 
• Students : Nil 

20. Seminars / Conferences / Workshops organized and the source of funding 
(national / international) with details of outstanding participants, if any. 
Seminar (UGC): Nil 

21. Student profile course-wise: 
Name of the Course 
(refer question no. 2) 

Applications 
received 

Selected 
Male    Female  

Pass percentage  
Male     Female  

U. G. Hons:  130 44 95% 
22. Diversity of students 
Name of the 

Course 

(refer question 
no. 2) 

% of 
students 
from the 
College 

% of students 
from the State 

% of students 
from other 

States 

% of 
students 

from other 
countries  

U. G. Hons:   100%   
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23. How many students have cleared Civil Services, Defense Services, NET, 
SLET, GATE and any other competitive examinations? NA 

24. Student progression 
Student progression Percentage against enrolled  

UG to PG 50% 
PG to M.Phil.  10% 
PG to Ph.D.   05% 
Ph.D. to Post-Doctoral    
Employed  
• Campus selection  
• Other than campus recruitment  

 
Nil 

60% 
Entrepreneurs    10% 

25. Diversity of staff 
Percentage of  faculty who are graduates    
of the same parent university   
from other universities within the State 100% 
from other universities from other States  

26. Number of faculty who were awarded Ph.D., D.Sc. and D.Litt. during the 
assessment period : Nil 

27. Present details about infrastructural facilities  
a) Library: Seminar Library 
b) Internet facilities for staff and students: No 
c) Total number of class rooms: U.G. – 03 
d) Class rooms with ICT facility: No 
e) Students’ laboratories: Two 
f) Research laboratories: Nil 

28. Number of students of the department getting financial assistance from 
College: 05 students get financial assistance through half-free ship, 2 
students get financial assistance from students’ aid fund. 

29. Was any need assessment exercise undertaken before the development of 
new program(s)? If so, give the methodology : No 

30. Does the department obtain feedback from  
a. faculty on curriculum as well as teaching-learning-evaluation? If yes, 

how does the department utilize it? : Yes, Utilized for up gradation 
of curriculum  

b. students on staff, curriculum as well as teaching-learning-evaluation 
and what is the response of the department to the same?: Yes 
Feedback positively addressed 

c. alumni and employers on the programmes and what is the response of 
the department to the same?: Not taken 

31. List the distinguished alumni of the department (maximum 10): (1) Dr. 
Rajib Swain, Professor, Biotechnology, Heidelberg Univ. German (2) Dr. 
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Niraj Kumar Tripathy, Professor, Zoology, Berhampur University (3) Dr. 
Hemendra Behera, Professor, Zoology, Berhampur University  (4) Dr. 
Ushakanta Nanda, Professor, Zoology, Regional Institute of Education, 
Bhubaneswar  (5) Dr. Uttam Sahoo, Centre of bio-technology, JNU, New 
Delhi (6) Dr. N.C. Biswal, Deputy Director, Directorate of Fisheries (7) 
Sri Sudersan Panda, IFS, DFO, Bhubaneswar (8) Dr. Lambodar Dey, 
Reader in Zoology, K.K.S. Women’s College (9) Dr. Nirakar Jena, 
Reader in Zoology, Govt. Auto. College, Phulbani (10) Sri Madan Mohan 
Panda, Retired Reader in Zoology, Bhadrak Auto. College. 

32. Give details of student enrichment programmes (special lectures /  
workshops / seminar) with external experts: 
(i) Seminars are conducted in the Department to enrich the knowledge of 
the students. 

33. List the teaching methods adopted by the faculty for different 
programmes: Lecture method, Power point presentations  

34. How does the department ensure that programme objectives are 
constantly met and learning outcomes monitored? The students are given 
regular assignment in classes. Besides, Internal Assessment is conducted 
in each Seminar and one Examination is conducted at the end of each 
Semester to monitor the learning outcome of the students. 

35. Highlight the participation of students and faculty in extension activities: 
Participation national level seminars & Global seminar by the faculty. 

36. Give details of “beyond syllabus scholarly activities” of the department: 
Interaction with the students in departmental seminars, value based 
lectures. Department also organizes various literally and quiz 
competitions in each year. 

37. State whether the programme / department is accredited / graded by other 
agencies. Give details : No. 

38. Detail any five Strengths, Weaknesses, Opportunities and Challenges 
(SWOC) of the department: 
Strengths: Infrastructure, A good number of students, Continuous 
evaluation through Semester pattern of Examination, publication of 
results in time.  
Opportunities: To make the students employable,  
Weaknesses: shortage of teaching and academic support staff,  
Challenges: To provide quality education to the students. 

39. Future plans of the department: To develop Research laboratory, Impart 
P.G. teaching. 
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Evaluative Report of the Department of Economics 
 
1. Name of the Department & its year of establishment: ECONOMICS, 

1948(UG) & 1979(P.G.). 
2. Names of Programmes / Courses offered (UG, PG, M.Phil., Ph.D., 

Integrated Masters; Integrated Ph.D., etc.): UG: B.A. (Hons.), B.A. 
(Elective), B.Com.(Compulsory / Generic) and P.G. 

3. Interdisciplinary courses and departments involved: Yes 
4. Annual / semester / choice based credit system: Semester based and 

CBCS w.e.f. 2015-16. 
5. Participation of the department in the courses offered by other 

departments: Business Economics taught by the Department in B.Com 
classes 

6. Number of teaching posts sanctioned and filled (Professors / Associate 
Professors / Asst. Professors): Total teaching post sanctioned – 8. 

 Sanctioned  Filled 
Professor Nil Nil 
Associate Professors / Reader 08 02 
Asst. Professors / Lecturer  01 
Guest Faculty  03 

7. Faculty profile with name, qualification, designation, specialization (D.Sc. 
/ D.Litt. / Ph.D. / M.Phil., etc.) 

Name 
 

Qualification Desig- 
nation 

Specializa- 
tion 

No. of 
Years of 

Experience 

No. of Ph.D. 
students 
guided 
for the last 4 
years 

Dr. (Smt.) 
Kalpana Panda  

M. A.,Ph. D.  Reader Statistics  33 Nil 

Sri Anirudha 
Behera  

M. A.  Reader(SS) Demography 23 Nil 

Dr. Simantini 
Mohapatra  

M. A., 
M.Phil., 
Ph.D. 

Lecturer  Mathematical 
Economics & 
Econometrics  

01 Nil 

Sasmita Dhal M. A., 
M.Phil. 

Guest 
Faculty 

Mathematical 
Economics & 
FIM 

02 Nil 

Sahadev Panda M. A., 
M.Phil. 

Guest 
Faculty 

Mathematical 
Economics & 
FIM 

01 Nil 

Sanjita Manjari 
Sahu 

M. A., 
M.Phil. 

Guest 
Faculty 

Econometrics 
& FIM 

00 Nil 

8. Percentage of classes taken by temporary faculty – Programme-wise 
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information: UG- 30%, PG-30% 
9. Programme-wise Student Teacher Ratio: Both UG and PG : 71:1 
10. Number of academic support staff (technical) and administrative staff: 

sanctioned and filled: Post -Nil    
11. Number of faculty with ongoing projects from a) national b) international 

funding agencies and c) Total grants received. Mention names of funding 
agencies and grants received project-wise: Nil 

12. Departmental projects funded by DST-FIST; DBT, ICSSR, etc.; total 
grants received: Nil 

13. Research facility / centre with  
• state recognition    Nil 
• national recognition   Nil 
• international recognition  Nil 

14. Publications:  
∗ number of papers published in peer reviewed journals (national / 

international):Papers published by Dr. Simantini Mohapatra, Lecturer 
in Economics 
(1) “Microfinance for Development or Is an Illusion in microcredit 

and women empowerment: A Picture ofRural India” (Ed), Mayur 
Publications, New Delhi, 2013. ISBN: 978-93-5074-066-8. 

(2) Agricultural Disparity Across Indian States: Determinants and 
Policy Implication (2009) in (Ed) Baxi Himani Joshi Regional 
disparity in India : issues and perspectives, IUP publication, 
ISBN: 9788131424490. 

(3) “Impact of Microfinance on Rural Poor, An Empirical 
Investigation in Microfinance: Performance Evaluation and 
Enterprise Development” (Ed) by Lazar D. and Deo M. Allied 
Publisher Pvt. Ltd. Chennai, 2009, ISBN: 978-81-8424-414-4. 

∗ Monographs:  Nil  
∗ Chapter(s) in Books: Nil 
∗ Editing Books: Nil 
∗ Books with ISBN numbers with details of publishers: Books 

published by Dr. Simantini Mohapatra, Lecturer in Economics: 
Microfinance for the Poor in India: An Empirical Investigation, VDM 
Publishing House Ltd. Germany, 2010, ISBN: 978-3-639-27963-4 
(Co-author). 

∗ number listed in International Database (For e.g. Web of Science, 
Scopus, Humanities International Complete, Dare Database - 
International Social Sciences Directory, EBSCO host, etc.): Nil 

∗ Citation Index – range / average: Nil 
∗ SNIP:    Nil 
∗ SJR:     Nil 
∗ Impact factor – range / average: Nil 
∗ h-index:    Nil 



129 
 

15. Details of patents and income generated :   Nil  
16. Areas of consultancy and income generated  : Nil 
17. Faculty recharging strategies: (1) Attending Seminar, workshops and 

Conferences (2) Attending Refresher Courses (3) Keeping constant touch 
with text books, journals, periodicals and reference books of recent 
edition. 

18. Student projects :   
• Percentage of students who have done in house projects including 

inter-departmental - Nil 
• Percentage of students doing  projects in collaboration with 

industries /institutes - Nil 
19. Awards / recognitions received at the national and international level by :  

• Faculty: Ph.D. Degree received by Simantini Mohapatra in 2012 
from Jawaharlal Nehru University, New Delhi. 

• Doctoral/Post-Doctoral Fellows: Nil 
• Students : Nil 

20. Seminars / Conferences / Workshops organized and the source of funding 
(national / international) with details of outstanding participants, if any. 
U.G.C. Aided Seminar on “Inclusive Growth and Rural Poor” organized 
by the Department of Economics on 17.02.2012, source of Funding –
U.G.C., Outstanding Participants: 
(1) Prof. Kumar B. Das, Former Vice-Chancellor, Fakir Mohan 

University, Balasore. 
(2) Prof. Sanatan Mohanty, Former Professor, Economics, G. M. Auto. 

College, Sambalpur. 
(3) Dr. Ramesh Chandra Mishra, Former H.O.D., Economics, K.K.S. 

Women’s College, Balasore. 
(4) Dr. Balaram Mishra, Consultant, DMC, Balasore. 

21. Student profile course-wise: (Year refers to Admission Batch) 
Name of the 

Course 
(refer 

question no. 2) 

Applications 
received 

Selected 
Male    Female  

Pass percentage  
Male     Female  

UG (2011-12) 285 26 70 86.36% 96.96% 
UG (2012-13) 289 40 56 96.96% 96.07% 
PG (2012-13) 160 16 48 83.33% 95.00% 
PG (2013-14) 170 15 49 81.81% 95.34% 

22. Diversity of students 
Name of the 

Course 
(refer 

question no. 
2) 

% of 
students 
from the 
College 

% of students 
from the State 

% of students 
from other 

States 

% of 
students 

from other 
countries  
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Name of the 
Course 
(refer 

question no. 
2) 

% of 
students 
from the 
College 

% of students 
from the State 

% of students 
from other 

States 

% of 
students 

from other 
countries  

U. G.  60% 40 % Nil Nil 
P.G. 55% 45 % Nil Nil 

23. How many students have cleared Civil Services, Defense Services, NET, 
SLET, GATE and any other competitive examinations? No information is 
available. 

24. Student progression 
Student progression Percentage against enrolled  

UG to PG 55% 
PG to M.Phil.  Nil 
PG to Ph.D.   Nil 
Ph.D. to Post-Doctoral   Nil 
Employed  
• Campus selection  
• Other than campus recruitment  

 
 

20% 
Entrepreneurs    5% 

25. Diversity of staff 
Percentage of  faculty who are graduates    
of the same parent university  03 
from other universities within the State Nil 
from other universities from other States Nil  

26. Number of faculty who were awarded Ph.D., D.Sc. and D.Litt. during the 
assessment period : Ph.D. awarded-01 

27. Present details about infrastructural facilities  
a) Library: Available college library, reading room and also seminar 
library 
b) Internet facilities for staff and students: No 
c) Total number of class rooms: 01. 
d) Class rooms with ICT facility: Nil 
e) Students’ laboratories: Multi-lingual laboratory for spoken English - 01 
f) Research laboratories: Nil 

28. Number of students of the department getting financial assistance from 
College: 50 students are getting half freeship, 30 students from S.S.G., 
SAF – 20. 

29. Was any need assessment exercise undertaken before the development of 
new program(s)? If so, give the methodology : Nil 

30. Does the department obtain feedback from  
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a. faculty on curriculum as well as teaching-learning-evaluation? If yes, 
how does the department utilize it? : Yes, On the basis of feedback 
from faculty changes in the curriculum are brought at par with the 
curriculum of other Universities in order to improve the standard of 
the programme.  Basing upon the feedback from faculty on teaching 
and learning evaluation, attempts are made to improve the teaching 
methodology.Class-room tests, group discussions and seminar 
discussions are made to improve the teaching learning evaluation 

b. students on staff, curriculum as well as teaching-learning-evaluation 
and what is the response of the department to the same?: Yes, on the 
basis of feedback from students allotment of papers among the 
faculty members are made. Remedial classes are taken for the slow 
learners and special classes are arranged for bright students. Regular 
assignments are given to students in the class to improve their 
standard. . 

c. alumni and employers on the programmes and what is the response of 
the department to the same? Basing on the feedback from the alumni, 
the department takes care for the improvement in the quality of 
teaching, research activities and career planning of the students. The 
circulars, instructions, guidelines from the employer of general nature 
and in respect of the Department in particular are complied with and 
accordingly the teaching learning process is tuned up.  

31. List the distinguished alumni of the department (maximum 10): 
(1) Amit Basant Roy, Asst. Prof., Central University, Himachal Pradesh, 
(2) Jajatikeshari Parida, Asst. Prof., Central University, Punjab, (3) Sri 
Mantu Mallick, Asst. Prof., NIT, Rourkela, (4) Sri Rabi Narayan 
Senapati, Former I.A.S. and Principal Secretary to Govt. of Odisha, (5) 
Sri Kulamani Deo, Retd. I.P.S., (6) Dr. Padmaja Mishra, Prof. of 
Economics, Utkal University, Bhubaneswar, (7) Dr. Jagannath Lenka, 
Prof. of Economics, North Orissa University, Baripada, (8) Sj. Prafulla 
Chandra Ghadei, Former Cabinet Minister, Odisha, (9) Sj. Badri Narayan 
Patra, Cabinet Minister, Odisha, (10) Sj. Jagannath Rout, Former 
Minister, Odisha. 

32. Give details of student enrichment programmes (special lectures / 
workshops / seminar) with external experts: Special lectures, Seminars 
with external experts, group discussions and class room tests are 
organized by the department. 

33. List the teaching methods adopted by the faculty for different 
programmes:  
(1) Lecture method: Giving lectures on topics as per syllabus. 
(2) Snap Test: Assessment of the understanding of the students at the end 

of the delivery of the lecture. 
(3) Weekly and monthly test: Periodic tests both weekly and monthly are 

undertaken to assess the understanding of the students. 
34. How does the department ensure that programme objectives are 
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constantly met and learning outcomes monitored? Performance appraisal 
is the chief indicator of outcome of the programme objective and the 
learning outcomes are monitored through multiple tests. 

35. Highlight the participation of students and faculty in extension activities: 
Students and teachers of the department participate in Study tour  
organized periodically to update the knowledge . Environment awareness 
programme is also organized by the department which is of contemporary 
relevance. 

36. Give details of “beyond syllabus scholarly activities” of the department: 
Department undertakes programmes for career planning of the students 
and provides regular guidance for NET  Exam., various Entrance Tests 
such as P.G., M.Phil. and Ph. D. in Central Universities and other 
Universities in the country.  

37. State whether the programme / department is accredited / graded by other 
agencies. Give details : No 

38. Detail any five Strengths, Weaknesses, Opportunities and Challenges 
(SWOC) of the department: 
Strengths: specialised ability and expertise of the staff; Sincerity, 
Punctuality and complete dedication to work of the teachers; Merit and 
enthusiasm for learning of the students; Encouragement and co-operation 
from the authority. 
Weaknesses: lack of adequate research facility; Limited fund to undertake 
any new programme; Library facility is insufficient to meet the 
requirement of students; Inadequate staff; Time constraint to complete 
any programme. 
Opportunities: Existing infrastructure provides for (1) opening of M. Phil. 
Course (2) introduction of project work as a part of curriculum (3) 
programme in Ph. D. Course –work. 
Challenges: completion of any programme within time frame with 
inadequate staff; Preparing students to come out successful in campus 
selection; to complete the research work in time due to heavy work load.  

39. Future plans of the department:  
(a) Developing the department into an advance centre of learning in 

Applied Economics. 
(b) Project work in collaboration with industries. 
(c) To offer interdisciplinary programme involving other departments. 
(d) To organise seminars on topics of current issues. 
(e) To ensure greater participation of students in field studies. 
(f) To take initiatives in respect of raising success rate of students 

through special care.  
(g) Equip the seminar library with text and reference books. 
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Evaluative Report of the Department of Education 
 

1. Name of the Department & its year of establishment: 
EDUCATION,July,1948(UG)  

2. Names of Programmes / Courses offered (UG, PG, M.Phil., Ph.D., 
Integrated Masters; Integrated Ph.D., etc.): UG   

3. Interdisciplinary courses and departments involved: Yes 
4. Annual / semester / choice based credit system: Semester based & CBCS 

w.e.f.2015-16. 
5. Participation of the department in the courses offered by other 

departments: Yes 
6. Number of teaching posts sanctioned and filled (Professors / Associate 

Professors / Asst. Professors): Total teaching post sanctioned – 3. 
 Sanctioned  Filled 

Professor Nil Nil 
Associate Professors / Reader 03 02 

(out of 2, one is on deployment) 
Asst. Professors / Lecturer  01 
Guest Faculty  01 

7. Faculty profile with name, qualification, designation, specialization (D.Sc. 
/ D.Litt. / Ph.D. / M.Phil., etc.) 

Name 
 

Qualifica
tion 

Desig- 
nation 

Specializa- 
tion 

No. of 
Years of 

Experience 

No. of Ph.D. 
students 
guided 
for the last 4 
years 

Dr. N.P.Rath  M. A., 
M.Phil., 
Ph.D. 

Reader Educational 
measurement and 
evaluation 

25 Nil 

Dr. (Smt.)  S. Jena M. A., 
M.Phil., 
Ph.D. 

Reader Educational 
measurement and 
evaluation 

(On  
deployment) 

04 

Dr. S. C. Mishra  M. A., 
M.Phil., 
Ph.D. 

Lecturer Educational 
Measurement and 
evaluation of 
primary Education 

23 Nil 

Rubiya Islam 
 

M. A., 
M.Phil. 

Guest 
Faculty 

 01 Nil 

8. Percentage of classes taken by temporary faculty – Programme-wise 
information: UG - 30% 

9. Programme-wise Student Teacher Ratio:  (i) UG – 105:1 
10. Number of academic support staff (technical) and administrative staff: 

Sanctioned-02 and filled - 01    
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11. Number of faculty with ongoing projects from a) national b) international 
funding agencies and c) Total grants received. Mention names of funding 
agencies and grants received project-wise: UGC – Minor Research 
Project– 2014-16 (Quality of Elementary Education in Tribal Area under 
Sarva Sikhya Abhiyan), Grants Sanctioned – Rs.300000, Received – Rs. 
180000. 

12. Departmental projects funded by DST-FIST; DBT, ICSSR, etc.; total 
grants received: Nil 

13. Research facility / centre with  
• state recognition    Nil 
• national recognition   Nil 
• international recognition  Nil 

14. Publications:  
∗ number of papers published in peer reviewed journals (national / 

international): Nil 
∗ Monographs:  Nil  
∗ Chapter(s) in Books: Nil 
∗ Editing Books: Nil 
∗ Books with ISBN numbers with details of publishers: Nil 
∗ number listed in International Database (For e.g. Web of Science, 

Scopus, Humanities International Complete, Dare Database - 
International Social Sciences Directory, EBSCO host, etc.): Nil 

∗ Citation Index – range / average: Nil 
∗ SNIP:    Nil 
∗ SJR:     Nil 
∗ Impact factor – range / average: Nil 
∗ h-index:     Nil 

15. Details of patents and income generated :   Nil  
16. Areas of consultancy and income generated  : Nil 
17. Faculty recharging strategies: Nil. 
18. Student projects :   

• Percentage of students who have done in house projects including 
inter-departmental-65% 

• Percentage of students doing  projects in collaboration with 
industries /institutes-Nil 

19. Awards / recognitions received at the national and international level by :  
• Faculty: Nil 
• Doctoral / Post Doctoral Fellows: Nil 
• Students: Nil 

20. Seminars / Conferences / Workshops organized and the source of funding 
(national / international) with details of outstanding participants, if any. 
Seminar (UGC): Workshop on creative methods for promoting reading 
habits among adolescents organized by OSBTBPP, Odisha. 
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21. Student profile course-wise: 
Name of the Course 

(refer question no. 2) 

Applications 
received 

Selected 
Male    Female  

Pass percentage  
Male     Female  

U. G. 115      16          32     100         100 
22. Diversity of students 

Name of the 
Course 

(refer question 
no. 2) 

% of 
students 
from the 
College 

% of students 
from the State 

% of students 
from other 

States 

% of 
students 

from other 
countries  

U. G.  70% 30 % Nil Nil 
23. How many students have cleared Civil Services, Defense Services, NET, 

SLET, GATE and any other competitive examinations? No information is 
available  

24. Student progression 
Student progression Percentage against enrolled  

UG to PG 30% 
PG to M.Phil.  10% 
PG to Ph.D.   5% 
Ph.D. to Post-Doctoral   Nil 
Employed  
• Campus selection  
• Other than campus recruitment  

 
 

60% 
Entrepreneurs    Nil 

25. Diversity of staff 
Percentage of  faculty who are graduates    
of the same parent university   
from other universities within the State 100% 
from other universities from other States  

26. Number of faculty who were awarded Ph.D., D.Sc. and D.Litt. during the 
assessment period : Ph.D. awarded-01 

27. Present details about infrastructural facilities  
a) Library: Available college library, reading room and also seminar 
library 
b) Internet facilities for staff and students: No 
c) Total number of class rooms: 05. 
d) Class rooms with ICT facility: Nil 
e) Students’ laboratories: 01 
f) Research laboratories: Nil 
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28. Number of students of the department getting financial assistance from 
College: 24  

29. Was any need assessment exercise undertaken before the development of 
new program(s)? If so, give the methodology : NA 

30. Does the department obtain feedback from  
a. faculty on curriculum as well as teaching-learning-evaluation? If yes, 

how does the department utilize it? : Annual updating of syllabus in 
the Board of studies meeting  

b. students on staff, curriculum as well as teaching-learning-evaluation 
and what is the response of the department to the same?: Reports sent 
to competent authority for immediate necessary action as per the 
students demand . 

c. alumni and employers on the programmes and what is the response of 
the department to the same?: The department responds the positive 
suggestions of alumni received directly. 

31. List the distinguished alumni of the department (maximum 10) 
32. Give details of student enrichment programmes (special lectures /  

workshops / seminar) with external experts: Departmental Seminars are 
organized  

33. List the teaching methods adopted by the faculty for different 
programmes: Lecture , Discussion, Project & question-answer  

34. How does the department ensure that programme objectives are 
constantly met and learning outcomes monitored? Peerformance of 
students are assessed from time to time.  

35. Highlight the participation of students and faculty in extension activities: 
Large number of students participate in N.S.S. , Red Cross, NCC  & 
Plantation  

36. Give details of “beyond syllabus scholarly activities” of the department:  
37. State whether the programme / department is accredited / graded by other 

agencies. Give details : Nil 
38. Detail any five Strengths, Weaknesses, Opportunities and Challenges 

(SWOC) of the department: 
Strengths: Seminar Books of the Dept., library, Reading room Regular 
seminars innovative teaching learning methods, Counseling for higher 
studies.  
Weaknesses: lack of adequate faculty. 

Opportunities: 
 
Challenges:   

39. Future plans of the department: Opening of B. Ed. and M. A. in 
Education.  
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Evaluative Report of the Department of English 
 
1. Name of the Department & its year of establishment: ENGLISH, July, 

1948 (UG) & 1993(P.G.). 
2. Names of Programmes / Courses offered (UG, PG, M.Phil., Ph.D., 

Integrated Masters; Integrated Ph.D., etc.): UG & P.G. 
3. Interdisciplinary courses and departments involved: Yes 
4. Annual / semester / choice based credit system: Semester based & CBCS 

w.e.f.2015-16. 
5. Participation of the department in the courses offered by other 

departments: Yes 
6. Number of teaching posts sanctioned and filled (Professors / Associate 

Professors / Asst. Professors): Total teaching post sanctioned – 9. 
 Sanctioned  Filled 

Professor Nil Nil 
Associate Professors / Reader 09 01 
Asst. Professors / Lecturer  01 
Guest Faculty  04 

7. Faculty profile with name, qualification, designation, specialization 
(D.Sc./D.Litt./ Ph.D./M.Phil., etc.) 

Name 
 

Qualification Desig- 
nation 

Specializa- 
tion 

No. of 
Years of 

Experience 

No. of Ph.D. 
students 
guided 
for the last 4 
years 

Sri P.K.Swain M. A. Reader Linguistics 34 Nil 
Sri A.K.Das M. A., M.Phil. Lecturer Linguistics and 

ELT 
15 Nil 

Dr. Sonali Das M. A., M.Phil., 
Ph.D. 

Lecturer  Indian English 
literature  

5 Nil 

Soumen 
Mohapatra 

M. A. Guest 
Faculty 

 4 Nil 

Nanda Kishore 
Mohanty 

M. A., M.Phil. Guest 
Faculty 

 5 Nil 

Prasanta Kumar 
Mohanty 

M. A., M.Phil. Guest 
Faculty 

 4 Nil 

Subrata Kumar 
Kar 

M. A. Guest 
Faculty 

 1 Nil 

8. Percentage of classes taken by temporary faculty – Programme-wise 
information: UG - 25%, PG - 25% 

9. Programme-wise Student Teacher Ratio:  (i) UG – 341:1 (ii) P.G. – 43:1   
10. Number of academic support staff (technical) and administrative staff: 

sanctioned and filled: Post - NA    
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11. Number of faculty with ongoing projects from a) national b) international 
funding agencies and c) Total grants received. Mention names of funding 
agencies and grants received project-wise: Nil 

12. Departmental projects funded by DST-FIST; DBT, ICSSR, etc.; total 
grants received: Nil 

13. Research facility / centre with  
• state recognition    Nil 
• national recognition   Nil 
• international recognition  Nil 

14. Publications:  
∗ number of papers published in peer reviewed journals (national / 

international):10 (By Dr. Sonali Das) 
∗ Monographs: Nil  
∗ Chapter(s) in Books: 5 (By Dr. Sonali Das) 
∗ Editing Books: Nil 
∗ Books with ISBN numbers with details of publishers:Nil 
∗ number listed in International Database (For e.g. Web of Science, 

Scopus, Humanities International Complete, Dare Database - 
International Social Sciences Directory, EBSCO host, etc.): Nil 

∗ Citation Index – range / average: Nil 
∗ SNIP: Nil 
∗ SJR: Nil 
∗ Impact factor – range / average: Nil 
∗ h-index: Nil 

15. Details of patents and income generated :   Nil  
16. Areas of consultancy and income generated  : Nil 
17. Faculty recharging strategies: (1) Attending Seminar, workshops and 

Conferences, (2) Attending Refresher Courses (3) Keeping constant touch 
with text books, journals, periodicals and reference books of recent 
edition. 

18. Student projects :   
• Percentage of students who have done in house projects including 

inter-departmental-Nil 
• Percentage of students doing  projects in collaboration with 

industries /institutes-Nil 
19. Awards / recognitions received at the national and international level by :  

• Faculty: Ph.D. Degree received by Sonali Das in 2013 from Utkal 
University. 

• Doctoral/Post Doctoral Fellows: Nil 
• Students : Nil 

20. Seminars / Conferences / Workshops organized and the source of funding 
(national / international) with details of outstanding participants, if any. 
Seminar (UGC): Workshop on creative methods for promoting reading 
habits among adolescents organized by OSBTB PP, Odisha.  
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21. Student profile course-wise: 
Name of the Course 
(refer question no. 2) 

Applications 
received 

Selected 
Male    Female  

Pass percentage  
Male     Female  

+3 I , English (Hons.) 70     8          15  
P.G. I, English 72     7          22     85%        95.2% 
22. Diversity of students 

Name of the 
Course 

(refer question 
no. 2) 

% of 
students 
from the 
College 

% of students 
from the State 

% of students 
from other 

States 

% of 
students 

from other 
countries  

U. G.  75% 60 % Nil Nil 
P.G. 60% 65 % Nil Nil 
23. How many students have cleared Civil Services, Defense Services, NET, 

SLET, GATE and any other competitive examinations? No information is 
available  

24. Student progression 
Student progression Percentage against enrolled  

UG to PG 60% 
PG to M.Phil.  Nil 
PG to Ph.D.   Nil 
Ph.D. to Post-Doctoral   Nil 
Employed  
• Campus selection  
• Other than campus recruitment  

 
 

20% 
Entrepreneurs    Nil 

25. Diversity of staff 
Percentage of  faculty who are graduates    
of the same parent university  03 
from other universities within the State Nil 
from other universities from other States Nil  

26. Number of faculty who were awarded Ph.D., D.Sc. and D.Litt. during the 
assessment period : Ph.D. awarded - 01 

27. Present details about infrastructural facilities  
a) Library: Available college library, reading room and also seminar 
library 
b) Internet facilities for staff and students: Yes 
c) Total number of class rooms: 01. 
d) Class rooms with ICT facility: Nil 
e) Students’ laboratories: Multi-lingual laboratory for spoken English - 01 
f) Research laboratories: Nil 
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28. Number of students of the department getting financial assistance from 
College: 25 students are getting half free ship and 20 students from S.S.G. 

29. Was any need assessment exercise undertaken before the development of 
new program(s)? If so, give the methodology : NA 

30. Does the department obtain feedback from  
a. faculty on curriculum as well as teaching-learning-evaluation? If yes, 

how does the department utilize it? : Annual updating of syllabus in 
the Board of studies meeting  

b. students on staff, curriculum as well as teaching-learning-evaluation 
and what is the response of the department to the same?: Reports sent 
to competent authority for immediate necessary action as per the 
students demand . 

c. alumni and employers on the programmes and what is the response of 
the department to the same?: The department responds the positive 
suggestions of alumni received directly. 

31. List the distinguished alumni of the department (maximum 10): (1) Prof. 
Sailendra Kumar Mohapatra, Retired Principal, (2) Prof. Rama Chandra 
Panda, Retired Principal, (3) Sj. Ranendra Pratap Swain, Former Minister 
of State, Odisha, (4) Sj. Bhartuhari Mahatab, BJD Party Leader and M.P., 
Lok Sabha. 

32. Give details of student enrichment programmes (special lectures /  
workshops / seminar) with external experts: Nil 

33. List the teaching methods adopted by the faculty for different 
programmes: Informal instruction, inquiry based learning, Co-operative 
learning etc.  

34. How does the department ensure that programme objectives are 
constantly met and learning outcomes monitored? By regular evaluation 
through Internal Assessment.  

35. Highlight the participation of students and faculty in extension activities: 
Large numbers of students participate in N.S.S. and Red Cross. 

36. Give details of “beyond syllabus scholarly activities” of the department: 
(a) Regular departmental seminars are held (b) regular publication of 
articles in various newspapers and journals. 

37. State whether the programme / department is accredited / graded by other 
agencies. Give details : Nil 

38. Detail any five Strengths, Weaknesses, Opportunities and Challenges 
(SWOC) of the department: 
Strengths: Seminar Books of the Dept., library, Reading room Regular 
seminars innovative teaching learning methods, Counseling for higher 
studies.  
Weaknesses: Severe lack of adequate faculty. 
Opportunities: Adequate opportunity for opening of P.G. programme 
Challenges:   

39. Future plans of the department: (a) The Department of Higher Education, 
Govt. of Odisha has been moved for opening of P.G. programme in 
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Linguistics in view of high demands of the students. (b) Introduction of 
project work for III yr. Hons. students as part of their curriculum.  
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Evaluative Report of the Department of Hindi 
 
1. Name of the Department & its year of establishment: HINDI, 1948. 
2. Names of Programmes / Courses offered (UG, PG, M.Phil., Ph.D., 

Integrated Masters; Integrated Ph.D., etc.): UG  
3. Interdisciplinary courses and departments involved:  
4. Annual / semester / choice based credit system: Semester based & CBCS 

w.e.f.2015-16. 
5. Participation of the department in the courses offered by other 

departments: Nil 
6. Number of teaching posts sanctioned and filled (Professors / Associate 

Professors / Asst. Professors): Total teaching post sanctioned – 2. 
 Sanctioned  Filled 

Professor   
Associate Professors / Reader   
Asst. Professors / Lecturer 02 01 
Contractual Faculty  01 

7. Faculty profile with name, qualification, designation, specialization (D.Sc. 
/ D.Litt. / Ph.D. / M.Phil., etc.) 

Name 
 

Qualifi
cation 

Desig- 
nation 

Specializa- 
tion 

No. of 
Years of 

Experience 

No. of Ph.D. 
students guided 
for the last 4 years 

M. Das M. A. Lecturer  25 Nil 
Dr. B. K. 
Mohanty 

M. A., 
Ph. D. 

Contractual 
Faculty 

 24 Nil 

8. Percentage of classes taken by temporary faculty – Programme-wise 
information: 50% 

9. Programme-wise Student Teacher Ratio:  4:1   
10. Number of academic support staff (technical) and administrative staff: 

sanctioned and filled: Post - Nil    
11. Number of faculty with ongoing projects from a) national b) international 

funding agencies and c) Total grants received. Mention names of funding 
agencies and grants received project-wise: Nil 

12. Departmental projects funded by DST-FIST; DBT, ICSSR, etc.; total 
grants received: Nil 

13. Research facility / centre with  
• state recognition    Nil 
• national recognition   Nil 
• international recognition  Nil 

14. Publications:  
∗ number of papers published in peer reviewed journals (national / 

international):  Nil 
∗ Monographs:   Nil  
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∗ Chapter(s) in Books:  Nil 
∗ Editing Books:   Nil 
∗ Books with ISBN numbers with details of publishers: Nil 
∗ number listed in International Database (For e.g. Web of Science, 

Scopus, Humanities International Complete, Dare Database - 
International Social Sciences Directory, EBSCO host, etc.): Nil 

∗ Citation Index – range / average: Nil 
∗ SNIP:     Nil 
∗ SJR:      Nil 
∗ Impact factor – range / average: Nil 
∗ h-index: Nil 

15. Details of patents and income generated :    Nil  
16. Areas of consultancy and income generated  :  Nil 
17. Faculty recharging strategies:    Nil 
18. Student projects :   

• Percentage of students who have done in house projects including 
inter-departmental - Nil 

• Percentage of students doing  projects in collaboration with 
industries /institutes - Nil 

19. Awards / recognitions received at the national and international level by :  
• Faculty : Nil 
• Doctoral / Post Doctoral Fellows: Nil 
• Students : Nil 

20. Seminars / Conferences / Workshops organized and the source of funding 
(national / international) with details of outstanding participants, if any. 
Seminar (UGC): Nil 

21. Student profile course-wise: 
Name of the 

Course 
(refer question 

no. 2) 

Applications 
received 

Selected 
Male    Female  

Pass percentage  
Male     Female  

UG 21 7 85.71% (6/7) 
22. Diversity of students 

Name of the 
Course 

(refer question 
no. 2) 

% of 
students 
from the 
College 

% of students 
from the State 

% of students 
from other 

States 

% of 
students 

from other 
countries  

UG     
23. How many students have cleared Civil Services, Defense Services, NET, 

SLET, GATE and any other competitive examinations? No record 
24. Student progression 

Student progression Percentage against enrolled  
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Student progression Percentage against enrolled  
UG to PG 100% 
PG to M.Phil.  01 
PG to Ph.D.   05 
Ph.D. to Post-Doctoral   01 
Employed  
• Campus selection  
• Other than campus recruitment  

 
Nil 

 
Entrepreneurs    Nil 

25. Diversity of staff 
Percentage of  faculty who are graduates    
of the same parent university  Nil  
from other universities within the State  
from other universities from other States  

26. Number of faculty who were awarded Ph.D., D.Sc. and D.Litt. during the 
assessment period : Ph.D. awarded - 01 

27. Present details about infrastructural facilities  
a) Library:  
b) Internet facilities for staff and students:  
c) Total number of class rooms: two 
d) Class rooms with ICT facility: Nil 
e) Students’ laboratories: Nil 
f) Research laboratories: Nil 

28. Number of students of the department getting financial assistance from 
College: Nil 

29. Was any need assessment exercise undertaken before the development of 
new program(s)? If so, give the methodology : NA 

30. Does the department obtain feedback from  
a. faculty on curriculum as well as teaching-learning-evaluation? If yes, 

how does the department utilize it? : Annual updating of syllabus in 
the Board of studies meeting  

b. students on staff, curriculum as well as teaching-learning-evaluation 
and what is the response of the department to the same?: Reports sent 
to competent authority for immediate necessary action as per the 
students demand . 

c. alumni and employers on the programmes and what is the response of 
the department to the same?: The department responds the positive 
suggestions of alumni received directly. 

31. List the distinguished alumni of the department (maximum 10): (1) Dr. 
Sadan Kumar Paul, Reader, Principal in charge, G. M. Junior College, 
Sambalpur, (2) Dr. Balaram Mishra, Reader, (3) Sri Suryakanta Samal, 
ITO, Ranchi. 
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32. Give details of student enrichment programmes (special lectures /  
workshops / seminar) with external experts: Nil 

33. List the teaching methods adopted by the faculty for different 
programmes: Lecture and Black board method. 

34. How does the department ensure that programme objectives are 
constantly met and learning outcomes monitored? Periodical Assessment.  

35. Highlight the participation of students and faculty in extension activities: 
Large numbers of students participate in N.S.S. and Red Cross. 

36. Give details of “beyond syllabus scholarly activities” of the department: 
(a) Regular departmental seminars are held (b) regular publication of 
articles in various newspapers and journals. 

37. State whether the programme / department is accredited / graded by other 
agencies. Give details : Nil 

38. Detail any five Strengths, Weaknesses, Opportunities and Challenges 
(SWOC) of the department: 
Strengths: 
 
Weaknesses: No scope to fulfill the students’ demand for admission. 
 
Opportunities: Expand Hindi language as a social aspect. 
 
Challenges: Non-availability of modern equipment. 
 

39. Future plans of the department:  
Organise seminar on placement prospects. Making Hindi language 
popular among the Non-Hindi speaking people. 
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Evaluative Report of the Department of History 
 
1. Name of the Department & its year of establishment: HISTORY, July, 

1948. 
2. Names of Programmes / Courses offered (UG, PG, M.Phil., Ph.D., 

Integrated Masters; Integrated Ph.D., etc.): UG  
3. Interdisciplinary courses and departments involved: NIL 
4. Annual / semester / choice based credit system: Semester based & CBCS 

w.e.f.2015-16. 
5. Participation of the department in the courses offered by other 

departments: Nil 
6. Number of teaching posts sanctioned and filled (Professors / Associate 

Professors / Asst. Professors): Total teaching post sanctioned – 5. 
 Sanctioned  Filled 

Professor  Nil 
Associate Professors / Reader 5 03 
Asst. Professors / Lecturer   
Guest Faculty  01 

7. Faculty profile with name, qualification, designation, specialization (D.Sc. 
/ D.Litt. / Ph.D. / M.Phil., etc.) 

Name 
 

Qualification Desig- 
nation 

Specializa- 
tion 

No. of 
Years of 

Experience 

No. of Ph.D. 
students 
guided 
for the last 4 
years 

Smt. N.K.Mallick M. A., M.Phil. Reader Ancient India  31 Nil 
Dr. P.K.Biswal M. A., M.Phil., 

Ph. D. 
Reader Ancient India  28 02 

Sri G. C. Patra  M.A. Reader Ancient India  26 Nil 
Sasmita Dash M. A., M. Phil. GuestF

aculty 
Indian 
Society and 
Culture 

02 Nil 

8. Percentage of classes taken by temporary faculty – Programme-wise 
information: 20% 
+3 I yr. Hons - 2, Elective - 03, +3 II yr. Hons. - 02, +3 III yr. Hons.– 04. 

9. Programme-wise Student Teacher Ratio: 20:1   
10. Number of academic support staff (technical) and administrative staff: 

sanctioned and filled: Post - Nil    
11. Number of faculty with ongoing projects from a) national b) international 

funding agencies and c) Total grants received. Mention names of funding 
agencies and grants received project-wise: Nil 

12. Departmental projects funded by DST-FIST; DBT, ICSSR, etc.; total 
grants received: Nil 



147 
 

13. Research facility / centre with  
• state recognition    Nil 
• national recognition   Nil 
• international recognition  Nil 

14. Publications:  
∗ number of papers published in peer reviewed journals (national / 

international):   Nil 
∗ Monographs:   Nil  
∗ Chapter(s) in Books:  Nil 
∗ Editing Books: Nil 
∗ Books with ISBN numbers with details of publishers: Nil 
∗ number listed in International Database (For e.g. Web of Science, 

Scopus, Humanities International Complete, Dare Database - 
International Social Sciences Directory, EBSCO host, etc.): Nil 

∗ Citation Index – range / average  
∗ SNIP 
∗ SJR 
∗ Impact factor – range / average   
∗ h-index  

15. Details of patents and income generated :   Nil  
16. Areas of consultancy and income generated  : Nil 
17. Faculty recharging strategies: Nil 
18. Student projects :  

• Percentage of students who have done in house projects including 
inter-departmental: Nil 

• Percentage of students doing projects in collaboration with 
industries/institutes: Nil 

19. Awards / recognitions received at the national and international level by :  
• Faculty :Nil 
• Doctoral/Post Doctoral Fellows: Nil 
• Students : Nil 

20. Seminars / Conferences / Workshops organized and the source of funding 
(national / international) with details of outstanding participants, if any. 
Seminar (UGC): Nil 

21. Student profile course-wise: 
Name of the 

Course 
(refer question 

no. 2) 

Applications 
received 

Selected 
Male    Female  

Pass percentage  
Male     Female  

U. G. Hons:  30 04            06 80% 
22. Diversity of students 
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Name of the 
Course 

(refer question 
no. 2) 

% of 
students 
from the 
College 

% of students 
from the State 

% of students 
from other 

States 

% of 
students 

from other 
countries  

U. G. Hons:  70% 30% Nil Nil 
23. How many students have cleared Civil Services, Defense Services, NET, 

SLET, GATE and any other competitive examinations? NA 
24. Student progression 

Student progression Percentage against enrolled  
UG to PG 80% 
PG to M.Phil.  Nil 
PG to Ph.D.   Nil 
Ph.D. to Post-Doctoral   Nil 
Employed  
• Campus selection  
• Other than campus recruitment  

 
Nil 

60% 
Entrepreneurs    5% 

25. Diversity of staff 
Percentage of  faculty who are graduates    
of the same parent university   
from other universities within the State 100 % 
from other universities from other States  

26. Number of faculty who were awarded Ph.D., D.Sc. and D.Litt. during the 
assessment period : Nil 

27. Present details about infrastructural facilities  
a) Library: Yes 
b) Internet facilities for staff and students: No 
c) Total number of class rooms: U.G. – 04 
d) Class rooms with ICT facility: Nil 
e) Students’ laboratories: Nil 
f) Research laboratories: Nil 

28. Number of students of the department getting financial assistance from 
College: 16 

29. Was any need assessment exercise undertaken before the development of 
new program(s)? If so, give the methodology : Nil 

30. Does the department obtain feedback from  
a. faculty on curriculum as well as teaching-learning-evaluation? If yes, 

how does the department utilize it? : Nil  
b. students on staff, curriculum as well as teaching-learning-evaluation 

and what is the response of the department to the same?: Nil 
c. alumni and employers on the programmes and what is the response of 

the department to the same?: Nil 
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31. List the distinguished alumni of the department (maximum 10): (1) Sj. 
Arjun Charan Sethi, Ex-union Minister, Water Resoources, Govt. of India 
and present M.P. (Lok Sabha) (2) Sj. Bishnu Charan Sethi, Ex- MLA & 
Ex- Chairperson, Cashew Nut Corporation, Odisha (3) Sj. Pravat 
Tripathy, Present M.L.A. & Ex-Govt. Chief Whip (4) Narendra Prasad 
Sethi, O.A.S.- I (5) Sj. Bhubanananda Ray, O.A.S. - I (6) Dr. A.K. Mallik, 
Ex-Principal, Bhadrak Jr. College, Bhadrak (7) Sj. Sai Prasad Mohapatra, 
Sports Journalist, ESPN and Sub-editor, Hindustan Times (8) Dr. 
Janardan Pati, Former Principal, Law College and a named legal expert 
(9) Sri Subas Dash, Music Director and Singer (10) Sj. Netrananda 
Mallick, Former Minister, Odisha. 

32. Give details of student enrichment programmes (special lectures /  
workshops / seminar) with external experts: Nil 

33. List the teaching methods adopted by the faculty for different 
programmes: Lecture method,  

34. How does the department ensure that programme objectives are 
constantly met and learning outcomes monitored? 

35. Highlight the participation of students and faculty in extension activities: 
A good number of students participated in N.S.S., NCC & Red Cross and 
brought laurels for the Dept. 

36. Give details of “beyond syllabus scholarly activities” of the department: 
Participation in Debate & Essay competitions and departmental seminars. 

37. State whether the programme / department is accredited / graded by other 
agencies. Give details : No. 

38. Detail any five Strengths, Weaknesses, Opportunities and Challenges 
(SWOC) of the department: 
Strengths: Students have gone for higher studies in Central University. 
Opportunities: students have been getting jobs in Teaching, Banking and 
Army. 
Weaknesses: There is no departmental study room 
Challenges: Opening of P.G. classes and introduction of project work for 
III year Honours students. 

39. Future plans of the department: Opening of the P.G. Course and self- 
financing course on travel and tourism management.  
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Evaluative Report of the Department of Home Science 
 
1. Name of the Department & its year of establishment: HOME SCIENCE, 

1977 
2. Names of Programmes / Courses offered (UG, PG, M.Phil., Ph.D., 

Integrated Masters; Integrated Ph.D., etc.): UG  
3. Interdisciplinary courses and departments involved: NIL 
4. Annual / semester / choice based credit system: Semester based & CBCS 

w.e.f.2015-16. 
5. Participation of the department in the courses offered by other 

departments: Nil 
6. Number of teaching posts sanctioned and filled (Professors / Associate 

Professors / Asst. Professors): Total teaching post sanctioned – 1. 
 Sanctioned  Filled 

Professor Nil Nil 
Associate Professors / Reader 01 01 
Asst. Professors / Lecturer   
Contractual / Guest Faculty   

7. Faculty profile with name, qualification, designation, specialization (D.Sc. 
/ D.Litt. / Ph.D. / M.Phil., etc.) 

Name 
 

Qualification Desig- 
Nation 

Specializa- 
tion 

No. of 
Years of 

Experience 

No. of Ph.D. 
students guided 
for the last 4 
years 

Dr. Padmini 
Paikray 

M. A., Ph.D. Reader Extension 
Education 

32 Nil 

8. Percentage of classes taken by temporary faculty – Programme-wise 
information: Nil 

9. Programme-wise Student Teacher Ratio:  9:1   
10. Number of academic support staff (technical) and administrative staff: 

sanctioned and filled: 01.    
11. Number of faculty with ongoing projects from a) national b) international 

funding agencies and c) Total grants received. Mention names of funding 
agencies and grants received project-wise: Nil 

12. Departmental projects funded by DST-FIST; DBT, ICSSR, etc.; total 
grants received: Nil 

13. Research facility / centre with  
• state recognition    Nil 
• national recognition   Nil 
• international recognition  Nil 

14. Publications:  
∗ number of papers published in peer reviewed journals (national / 

international):  Nil 
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∗ Monographs:   Nil  
∗ Chapter(s) in Books:  Nil 
∗ Editing Books:   Nil 
∗ Books with ISBN numbers with details of publishers: Kalyani 

Publisher, ISBN-81-272-1138-9, Introductory Home Science. 
∗ number listed in International Database (For e.g. Web of Science, 

Scopus, Humanities International Complete, Dare Database - 
International Social Sciences Directory, EBSCO host, etc.): Nil 

∗ Citation Index – range / average  
∗ SNIP 
∗ SJR 
∗ Impact factor – range / average   
∗ h-index  

15. Details of patents and income generated :   Nil  
16. Areas of consultancy and income generated  : Nil 
17. Faculty recharging strategies: Nil 
18. Student projects :   

• Percentage of students who have done in house projects including 
inter-departmental - Nil 

• Percentage of students doing  projects in collaboration with 
industries / institutes - Nil 

19. Awards / recognitions received at the national and international level by:  
• Faculty :Dr. Padmini Paikray, Rastriya Gourav Award on 1st June , 

2015 by IIFS, New Delhi 
• Doctoral / Post Doctoral Fellows: Nil 
• Students : Nil 

20. Seminars / Conferences / Workshops organized and the source of funding 
(national / international) with details of outstanding participants, if any. 
Seminar (UGC): Nil 

21. Student profile course-wise: 
Name of the Course 
(refer question no. 2) 

Applications 
received 

Selected 
Male    Female  

Pass percentage  
Male     Female  

U. G. Hons. 15             5          100% 
22. Diversity of students 
Name of the 

Course 
(refer question 

no. 2) 

% of 
students 
from the 
College 

% of students 
from the State 

% of students 
from other 

States 

% of 
students 

from other 
countries  

U. G. Hons:  100% Nil Nil Nil 
23. How many students have cleared Civil Services, Defense Services, NET, 

SLET, GATE and any other competitive examinations? NIL 
24. Student progression 
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Student progression Percentage against enrolled  
UG to PG 30% 
PG to M.Phil.  Nil 
PG to Ph.D.   Nil 
Ph.D. to Post-Doctoral   Nil 
Employed  
• Campus selection  
• Other than campus recruitment  

 
Nil 

 
Entrepreneurs     

25. Diversity of staff 
Percentage of  faculty who are graduates    
of the same parent university  100 % 
from other universities within the State  
from other universities from other States  

26. Number of faculty who were awarded Ph.D., D.Sc. and D.Litt. during the 
assessment period : Nil 

27. Present details about infrastructural facilities  
a) Library: Yes 
b) Internet facilities for staff and students: No 
c) Total number of class rooms: 01 (Class room cum Laboratory) 
d) Class rooms with ICT facility: Nil 
e) Students’ laboratories: One 
f) Research laboratories: Nil 

28. Number of students of the department getting financial assistance from 
College: 03 

29. Was any need assessment exercise undertaken before the development of 
new program(s)? If so, give the methodology : Nil 

30. Does the department obtain feedback from  
a. faculty on curriculum as well as teaching-learning-evaluation? If yes, 

how does the department utilize it? :  
b. students on staff, curriculum as well as teaching-learning-evaluation 

and what is the response of the department to the same?: Yes 
c. alumni and employers on the programmes and what is the response of 

the department to the same?: Yes 
31. List the distinguished alumni of the department (maximum 10)-Nil 
32. Give details of student enrichment programmes (special lectures /  

workshops / seminar) with external experts: Department Seminar and 
Special Lecturers 

33. List the teaching methods adopted by the faculty for different 
programmes: Lecture method,  

34. How does the department ensure that programme objectives are 
constantly met and learning outcomes monitored? Regular Internal 
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Assessment.  
35. Highlight the participation of students and faculty in extension activities: 

Nil 
36. Give details of “beyond syllabus scholarly activities” of the department: 

Nil 
37. State whether the programme / department is accredited / graded by other 

agencies. Give details : No. 
38. Detail any five Strengths, Weaknesses, Opportunities and Challenges 

(SWOC) of the department: 
Strengths: Seminar Books of the Dept., Co-operation of Departmental 
Staff, Our students are our basic strength  
Weaknesses: Lack of staff for adequate support for the Dept. 
Opportunities:  
Challenges: To Plan for better academic achievements through advance 
study and to introduce project work for all +3 (Hons.) students  

39. Future plans of the department: To open P.G. Dept. in our subject and to 
get scope for study tour. Above all to create more post for the dept. as far 
as possible. 
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Evaluative Report of the Department of Odia 
 
1. Name of the Department & its year of establishment: ODIA, July, 1948. 
2. Names of Programmes / Courses offered (UG, PG, M. Phil., Ph.D., 

Integrated Masters; Integrated Ph.D., etc.): UG  
3. Interdisciplinary courses and departments involved: NIL 
4. Annual / semester / choice based credit system: Semester based & CBCS 

w.e.f.2015-16. 
5. Participation of the department in the courses offered by other 

departments: Nil 
6. Number of teaching posts sanctioned and filled (Professors / Associate 

Professors / Asst. Professors): Total teaching post sanctioned – 7. 
 Sanctioned  Filled 

Professor Nil Nil 
Associate Professors / Reader Nil Nil 
Asst. Professors / Lecturer 7 02 (Lecturer) 
Guest Faculty  03 

7. Faculty profile with name, qualification, designation, specialization (D.Sc. 
/ D.Litt. / Ph.D. / M.Phil., etc.) 

Name 
 

Qualification Designation Specializa- 
tion 

No. of 
Years of 

Experience 

No. of Ph.D. 
students guided 
for the last 4 
years 

Dr. Lipika 
Nayak 

M. A., Ph.D., 
NET (UGC) 

Lecturer Linguistic 5 (Pvt.) 
17 (Govt.) 

Nil 

Sri Ramakanta 
Dey 

M. A., 
M.Phil. 

Lecturer Linguistic 10(Pvt.) 
16(Govt.) 

Nil 

Bichismita 
Mohanty 

M. A. Guest 
Faculty 

 01 Nil 

S. S. Khuntia  M. A. Guest 
Faculty 

 01 Nil 

Gitanjali 
Debata 

M. A., 
M.Phil. 

Guest 
Faculty 

 01 Nil 

8. Percentage of classes taken by temporary faculty – programme-wise 
information: 67%. 

9. Programme-wise Student Teacher Ratio: 
10. Number of academic support staff (technical) and administrative staff: 

sanctioned and filled: Nil    
11. Number of faculty with ongoing projects from a) national b) international 

funding agencies and c) Total grants received. Mention names of funding 
agencies and grants received project-wise: Nil 

12. Departmental projects funded by DST-FIST; DBT, ICSSR, etc.; total 
grants received: Nil 
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13. Research facility / centre with  
• state recognition    Nil 
• national recognition   Nil 
• international recognition  Nil 

14. Publications:  
∗ number of papers published in peer reviewed journals (national / 

international):  Nil 
∗ Monographs:   Nil  
∗ Chapter(s) in Books:  Nil 
∗ Editing Books: 2 (Gopabadhu, Bhirna Yek Gopa) 
∗ Books with ISBN numbers with details of publishers: 2. 

1. Odia loksahityare SreeJagannath, ISBN 81-7406-020-0, 2. Odia 
Lokchetana O Lokachalinire, ISBN 81-7406-021-9, Publishers: 
Jagannath Ratha, Binod Bihari, Cuttack-2. 

∗ number listed in International Database (For e.g. Web of Science, 
Scopus, Humanities International Complete, Dare Database - 
International Social Sciences Directory, EBSCO host, etc.): Nil 

∗ Citation Index – range / average  
∗ SNIP 
∗ SJR 
∗ Impact factor – range / average   
∗ h-index  

15. Details of patents and income generated :   Nil  
16. Areas of consultancy and income generated  : Nil 
17. Faculty recharging strategies: Nil 
18. Student projects :  

• Percentage of students who have done in house projects including 
inter-departmental: Nil 

• Percentage of students doing projects in collaboration with 
industries/institutes: Nil 

19. Awards / recognitions received at the national and international level by :  
• Faculty :Nil 
• Doctoral/Post Doctoral Fellows: Nil 
• Students : Nil 

20. Seminars / Conferences / Workshops organized and the source of funding 
(national / international) with details of outstanding participants, if any. 
Seminar (UGC): Nil 

21. Student profile course-wise: 
Name of the 

Course 
(refer question 

no. 2) 

Applications 
received 

Selected 
Male    Female  

Pass percentage  
Male     Female  

U. G. Hons:  117 39 97.43% 
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22. Diversity of students 
Name of the 

Course 
(refer question 

no. 2) 

% of 
students 
from the 
College 

% of students 
from the State 

% of students 
from other 

States 

% of 
students 

from other 
countries  

U. G. Hons:   100%   
23. How many students have cleared Civil Services, Defense Services, NET, 

SLET, GATE and any other competitive examinations? NA 
24. Student progression 

Student progression Percentage against enrolled  
UG to PG Nil 
PG to M.Phil.  Nil 
PG to Ph.D.   Nil 
Ph.D. to Post-Doctoral   Nil 
Employed  
• Campus selection  
• Other than campus recruitment  

 
Nil 
Nil 

Entrepreneurs    Nil 
25. Diversity of staff 

Percentage of  faculty who are graduates    
of the same parent university   
from other universities within the State 100% 
from other universities from other States  

26. Number of faculty who were awarded Ph.D., D.Sc. and D.Litt. during the 
assessment period : 01 ( Dr. Lipika Nayak), Year of Award - 2002 

27. Present details about infrastructural facilities  
a) Library: Yes 
b) Internet facilities for staff and students: No 
c) Total number of class rooms: U.G. – 07 
d) Class rooms with ICT facility: Nil 
e) Students’ laboratories: Nil 
f) Research laboratories: Nil 

28. Number of students of the department getting financial assistance from 
College: Nil 

29. Was any need assessment exercise undertaken before the development of 
new program(s)? If so, give the methodology : Nil 

30. Does the department obtain feedback from  
a. faculty on curriculum as well as teaching-learning-evaluation? If yes, 

how does the department utilize it? : Nil  
b. students on staff, curriculum as well as teaching-learning-evaluation 

and what is the response of the department to the same?: Nil 
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c. alumni and employers on the programmes and what is the response of 
the department to the same? Nil 

31. List the distinguished alumni of the department (maximum 10): 1. Prof. 
(Dr.) Krushna Charan Behera, Retired Professor, Ravenshaw College, (2) 
Sj. Nirad Mohapatra (Deceased), Film Director, National Award Winner 
for MAYA MIRAGA, best film in odia, (3) Sj. Dhirendranath Mallick, 
Playwriter, Stage Director, Actor, Secretary, Odisha Sangeet Natak 
Academy. 

32. Give details of student enrichment programmes (special lectures /  
workshops / seminar) with external experts:Nil 

33. List the teaching methods adopted by the faculty for different 
programmes: Lecture method,  

34. How does the department ensure that programme objectives are 
constantly met and learning outcomes monitored? By Expert staff and 
result of students. 

35. Highlight the participation of students and faculty in extension activities: 
Nil 

36. Give details of “beyond syllabus scholarly activities” of the department: 
Nil 

37. State whether the programme / department is accredited / graded by other 
agencies. Give details : No. 

38. Detail any five Strengths, Weaknesses, Opportunities and Challenges 
(SWOC) of the department: 
Strengths: A good number of students, Continuous evaluation through 
Semester pattern of Examination, publication of results in time.  
Opportunities: students struggle. 
Weaknesses: No Department Room, Library. 
Challenges: To meet these weaknesses. 

39. Future plans of the department: To develop separate Dept. office, 
classrooms, Seminar rooms, Library with ICT facility. 
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Evaluative Report of the Department of Philosophy 
 
1. Name of the Department & its year of establishment: PHILOSOPHY, July, 

1948 
2. Names of Programmes / Courses offered (UG, PG, M.Phil., Ph.D., 

Integrated Masters; Integrated Ph.D., etc.): UG   
3. Interdisciplinary courses and departments involved: NIL 
4. Annual / semester / choice based credit system: Semester and CBCS from 

2015-16 
5. Participation of the department in the courses offered by other 

departments: Nil 
6. Number of teaching posts sanctioned and filled (Professors / Associate 

Professors / Asst. Professors): Total teaching post sanctioned – 2. 
 Sanctioned  Filled 

Professor Nil Nil 
Associate Professors / Reader  Nil 
Asst. Professors / Lecturer 02 1 (on long leave) 
Guest Faculty  02 

7. Faculty profile with name, qualification, designation, specialization (D.Sc. 
/ D.Litt. / Ph.D. / M.Phil., etc.) 

Name 
 

Qualification Designation Speciali
zation 

No. of Years 
of 

Experience 

No. of Ph.D. 
students 
guided 
for the last 4 
years 

Smt. Anastasia 
Samaria 

M. A. Lecturer  (On Long 
Leave) 

 

Rosalin Rahman  M. A.  Guest Faculty  01 Nil 
Swagatika Sahoo  M. A., M.Phil Guest Faculty  01 Nil 

8. Percentage of classes taken by temporary faculty – Programme-wise 
information: 100% 

9. Programme-wise Student Teacher Ratio: 
10. Number of academic support staff (technical) and administrative staff: 

sanctioned and filled: Nil    
11. Number of faculty with ongoing projects from a) national b) international 

funding agencies and c) Total grants received. Mention names of funding 
agencies and grants received project-wise: Nil 

12. Departmental projects funded by DST-FIST; DBT, ICSSR, etc.; total 
grants received:    Nil 

13. Research facility / centre with  
• state recognition    Nil 
• national recognition   Nil 
• international recognition  Nil 
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14. Publications:  

∗ number of papers published in peer reviewed journals (national / 
international):  Nil 

∗ Monographs:   Nil  
∗ Chapter(s) in Books:  Nil 
∗ Editing Books:   Nil 
∗ Books with ISBN numbers with details of publishers: Nil 
∗ number listed in International Database (For e.g. Web of Science, 

Scopus, Humanities International Complete, Dare Database - 
International Social Sciences Directory, EBSCO host, etc.): Nil 

∗ Citation Index – range / average  
∗ SNIP 
∗ SJR 
∗ Impact factor – range / average   
∗ h-index  

15. Details of patents and income generated :   Nil  
16. Areas of consultancy and income generated : Nil 
17. Faculty recharging strategies: Nil 
18. Student projects : 

• Percentage of students who have done in house projects including 
inter-departmental: Nil 

• Percentage of students doing projects in collaboration with 
industries/institutes: Nil 

19. Awards / recognitions received at the national and international level by :  
• Faculty :Nil 
• Doctoral/Post Doctoral Fellows: Nil 
• Students : Nil 

20. Seminars / Conferences / Workshops organized and the source of funding 
(national / international) with details of outstanding participants, if any. 
Seminar (UGC): Nil 

21. Student profile course-wise: 
Name of the 

Course 
(refer 

question no. 
2) 

Applications 
received 

Selected 
Male    Female  

Pass percentage  
Male     Female  

U. G. Hons.  01 100% (2014-15) 
22. Diversity of students 
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Name of 
the Course 

(refer 
question 
no. 2) 

% of 
students 
from the 
College 

% of students 
from the State 

% of students 
from other 

States 

% of 
students 

from other 
countries  

U. G.  100%  Nil Nil 
23. How many students have cleared Civil Services, Defense Services, NET, 

SLET, GATE and any other competitive examinations? No information 
24. Student progression 

Student progression Percentage against enrolled  
UG to PG  
PG to M.Phil.  Nil 
PG to Ph.D.   Nil 
Ph.D. to Post-Doctoral   Nil 
Employed  

• Campus selection  
• Other than campus recruitment  

 

Entrepreneurs     
25. Diversity of staff 

Percentage of  faculty who are graduates    
of the same parent university   
from other universities within the State  
from other universities from other States  

26. Number of faculty who were awarded Ph.D., D.Sc. and D.Litt. during the 
assessment period : Nil 

27. Present details about infrastructural facilities  
a) Library: No 
b) Internet facilities for staff and students: No 
c) Total number of class rooms:  
d) Class rooms with ICT facility: Nil 
e) Students’ laboratories: Nil 
f) Research laboratories: Nil 

28. Number of students of the department getting financial assistance from 
College:  

29. Was any need assessment exercise undertaken before the development of 
new program(s)? If so, give the methodology : Nil 

30. Does the department obtain feedback from  
a. faculty on curriculum as well as teaching-learning-evaluation? If yes, 

how does the department utilize it? : Nil  
b. students on staff, curriculum as well as teaching-learning-evaluation 

and what is the response of the department to the same?: Nil 
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c. alumni and employers on the programmes and what is the response of 
the department to the same?: Nil 

31. List the distinguished alumni of the department (maximum 10) 
32. Give details of student enrichment programmes (special lectures /  workshops / 

seminar) with external experts: Nil 
33. List the teaching methods adopted by the faculty for different programmes: 

Lecture method,  
34. How does the department ensure that programme objectives are constantly met 

and learning outcomes monitored? 
35. Highlight the participation of students and faculty in extension activities: 
36. Give details of “beyond syllabus scholarly activities” of the department: 

Participation in Debate & Essay competitions and departmental seminars. 
37. State whether the programme / department is accredited / graded by other 

agencies. Give details : No. 
38. Detail any five Strengths, Weaknesses, Opportunities and Challenges 

(SWOC) of the department: 
Strengths: 
 
Opportunities: 
 
Weaknesses: 
 
Challenges: 
 

39. Future plans of the department:  
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Evaluative Report of the Department of Political Science 
 
1. Name of the Department & its year of establishment: POLITICAL 

SCIENCE, July, 1948 
2. Names of Programmes / Courses offered (UG, PG, M.Phil., Ph.D., 

Integrated Masters; Integrated Ph.D., etc.): UG & P.G. 
3. Interdisciplinary courses and departments involved: NIL 
4. Annual / semester / choice based credit system: Semester and CBCS from 

2015-16. 
5. Participation of the department in the courses offered by other 

departments: Nil 
6. Number of teaching posts sanctioned and filled (Professors / Associate 

Professors / Asst. Professors) : Total teaching post sanctioned – 6. 
 Sanctioned  Filled 

Professor Nil Nil 
Associate Professors / Reader 6 1 
Asst. Professors / Lecturer  2 
Guest Faculty  3 

7. Faculty profile with name, qualification, designation, specialization (D.Sc. 
/ D.Litt. / Ph.D. / M.Phil., etc.) 

Name 
 

Qualification Desig- 
nation 

Specializa- 
tion 

No. of 
Years of 

Experience 

No. of Ph.D. 
students guided 
for the last 4 
years 

Sri L.K.Das M. A., M.Phil. Reader  33 Nil 
Dr. Gayatri Kar  M. A., Ph. D. Lecturer  01 Nil 
Dr. R.K.Samal  M. A., Ph. D. Lecturer  01 Nil 
Sri Dharmajit 
Behera 

M. A., M.Phil. Guest 
Faculty 

 01 Nil 

D. T. Barik M. A., M.Phil. Guest 
Faculty 

 01 Nil 

Pritimayee 
Mishra 

M. A., M.Phil. Guest 
Faculty 

 01 Nil 

8. Percentage of classes taken by temporary faculty – Programme-wise 
information:  

9. Programme-wise Student Teacher Ratio:   
10. Number of academic support staff (technical) and administrative staff: 

sanctioned and filled: Nil    
11. Number of faculty with ongoing projects from a) national b) international 

funding agencies and c) Total grants received. Mention names of funding 
agencies and grants received project-wise: Nil 

12. Departmental projects funded by DST-FIST; DBT, ICSSR, etc.; total 
grants received: Nil 
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13. Research facility / centre with  
• state recognition    Nil 
• national recognition   Nil 
• international recognition  Nil 

14. Publications:  
∗ number of papers published in peer reviewed journals (national / 

international):  Nil 
∗ Monographs:   Nil  
∗ Chapter(s) in Books:  Nil 
∗ Editing Books:  Nil 
∗ Books with ISBN numbers with details of publishers: Nil 
∗ number listed in International Database (For e.g. Web of Science, 

Scopus, Humanities International Complete, Dare Database - 
International Social Sciences Directory, EBSCO host, etc.): Nil 

∗ Citation Index – range / average  
∗ SNIP 
∗ SJR 
∗ Impact factor – range / average   
∗ h-index  

15. Details of patents and income generated :   Nil  
16. Areas of consultancy and income generated : Nil 
17. Faculty recharging strategies: Nil 
18. Student projects : 

• Percentage of students who have done in house projects including 
inter-departmental: Nil 

• Percentage of students doing projects in collaboration with 
industries/institutes: Nil 

19. Awards / recognitions received at the national and international level by :  
• Faculty :Nil 
• Doctoral / Post Doctoral Fellows: Nil 
• Students : Nil 

20. Seminars / Conferences / Workshops organized and the source of funding 
(national / international) with details of outstanding participants, if any. 
Seminar (UGC): Nil 

21. Student profile course-wise: 
Name of the Course 
(refer question no. 2) 

Applications 
received 

Selected 
Male    Female  

Pass percentage  
Male     Female  

U. G. Hons:  192 64 85.93% 
P.G. 77 25 92% 
22. Diversity of students 



164 
 

Name of the 
Course 

(refer question 
no. 2) 

% of 
students 
from the 
College 

% of students 
from the State 

% of students 
from other 

States 

% of 
students 

from other 
countries  

U. G.    Nil Nil 
P.G.     
23. How many students have cleared Civil Services, Defense Services, NET, 

SLET, GATE and any other competitive examinations? No information 
24. Student progression 

Student progression Percentage against enrolled  
UG to PG  
PG to M.Phil.  Nil 
PG to Ph.D.   Nil 
Ph.D. to Post-Doctoral   Nil 
Employed  

• Campus selection  
• Other than campus recruitment  

 

Entrepreneurs     
25. Diversity of staff 

Percentage of  faculty who are graduates    
of the same parent university  100% 
from other universities within the State  
from other universities from other States  

26. Number of faculty who were awarded Ph.D., D.Sc. and D.Litt. during the 
assessment period : Nil 

27. Present details about infrastructural facilities  
a) Library: Yes 
b) Internet facilities for staff and students: No 
c) Total number of class rooms:  
d) Class rooms with ICT facility: Nil 
e) Students’ laboratories: Nil 
f) Research laboratories: Nil 

28. Number of students of the department getting financial assistance from 
College:  

29. Was any need assessment exercise undertaken before the development of 
new program(s)? If so, give the methodology : Nil 

30. Does the department obtain feedback from  
a. faculty on curriculum as well as teaching-learning-evaluation? If yes, 

how does the department utilize it? : Nil  
b. students on staff, curriculum as well as teaching-learning-evaluation 

and what is the response of the department to the same? Nil 
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c. alumni and employers on the programmes and what is the response of 
the department to the same?: Nil 

31. List the distinguished alumni of the department (maximum 10): (1) Justice 
A. S. Naidu, Former Judge, Odisha High Court, (2) Sj. Jugal Kishore 
Pattanaik, Former Cabinet Minister and sitting M.L.A., Odisha, (3) Sj. 
Dharanidhar Nayak, Senior Advocate, Odisha High Court, Former 
President, All Odisha Lawyers’ Association, (4) Sj. Maha Meghabahan 
Aira Kharabela Swain, Former M.P., Founder of Utkal Bharat. 

32. Give details of student enrichment programmes (special lectures /  
workshops / seminar) with external experts: Nil 

33. List the teaching methods adopted by the faculty for different 
programmes: Lecture method,  

34. How does the department ensure that programme objectives are 
constantly met and learning outcomes monitored? 

35. Highlight the participation of students and faculty in extension activities: 
A good number of students participated in N.S.S., NCC & Red Cross and 
brought laurels for the Department. 

36. Give details of “beyond syllabus scholarly activities” of the department: 
Participation in Debate & Essay competitions and departmental seminars. 

37. State whether the programme / department is accredited / graded by other 
agencies. Give details : No. 

38. Detail any five Strengths, Weaknesses, Opportunities and Challenges 
(SWOC) of the department: 
Strengths: Students have gone for higher studies in Central University 
Opportunities: Students have been getting jobs in teaching, Banking and 
Army. 
 
Weaknesses: 
 
Challenges:  

39. Future plans of the department: 
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Evaluative Report of the Department of Psychology 
 
1. Name of the Department & its year of establishment: PSYCHOLOGY, 

1965. 
2. Names of Programmes / Courses offered (UG, PG, M. Phil., Ph.D., 

Integrated Masters; Integrated Ph.D., etc.): UG  
3. Interdisciplinary courses and departments involved: NIL 
4. Annual / semester / choice based credit system: Semester and CBCS 

w.e.f. 2015-16. 
5. Participation of the department in the courses offered by other 

departments: Nil 
6. Number of teaching posts sanctioned and filled (Professors / Associate 

Professors / Asst. Professors) : Total teaching post sanctioned – 3. 
 Sanctioned  Filled 

Professor Nil Nil 
Associate Professors / Reader 3 1 
Asst. Professors / Lecturer  1 
Guest Faculty  1 

7. Faculty profile with name, qualification, designation, specialization (D.Sc. 
/ D.Litt. / Ph.D. / M. Phil., etc.) 

Name 
 

Qualification Desig- 
nation 

Specializa- 
Tion 

No. of 
Years of 

Experience 

No. of 
Ph.D. 
students 
guided 
for the last 
4 years 

R. Tripathy M. A. Reader 1)Physiological  
Psychology 
2)Comparative 
Psychology 

34 Nil 

Dr. D.K.Nayak M. A.,Ph. D. Lecturer 1)Educational 
&Counseling 
Psychology 
2)Social & 
Organizational 
Psychology  

1 yr. 6 
months  

Nil 

Amit Kumar 
Nayak 

M. A., M. Phil. Guest 
Faculty 

Clinical Psy. & 
Counseling Psy. 

01 Nil 

8. Percentage of classes taken by temporary faculty – Programme-wise 
information: 25% 

9. Programme-wise Student Teacher Ratio:  18:1   
10. Number of academic support staff (technical) and administrative staff: 

sanctioned and filled: 01 (Temporary)    
11. Number of faculty with ongoing projects from a) national b) international 
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funding agencies and c) Total grants received. Mention names of funding 
agencies and grants received project-wise: Nil 

12. Departmental projects funded by DST-FIST; DBT, ICSSR, etc.; total 
grants received: Nil 

13. Research facility / centre with  
• state recognition    Nil 
• national recognition   Nil 
• international recognition  Nil 

14. Publications:  
∗ number of papers published in peer reviewed journals (national / 

international):  Nil 
∗ Monographs:   Nil  
∗ Chapter(s) in Books:  Nil 
∗ Editing Books:  Nil 
∗ Books with ISBN numbers with details of publishers: Nil 
∗ number listed in International Database (For e.g. Web of Science, 

Scopus, Humanities International Complete, Dare Database - 
International Social Sciences Directory, EBSCO host, etc.): Nil 

∗ Citation Index – range / average  
∗ SNIP 
∗ SJR 
∗ Impact factor – range / average   
∗ h-index  

15. Details of patents and income generated :   Nil  
16. Areas of consultancy and income generated : Nil 
17. Faculty recharging strategies: Nil 
18. Student projects :   

• Percentage of students who have done in house projects including 
inter-departmental-100% 

• Percentage of students doing  projects in collaboration with 
industries / institutes-Nil 

19. Awards / recognitions received at the national and international level by :  
• Faculty : Nil 
• Doctoral / Post Doctoral Fellows: Nil 
• Students : Nil 

20. Seminars / Conferences / Workshops organized and the source of funding 
(national / international) with details of outstanding participants, if any. 
Seminar (UGC): Nil 

21. Student profile course-wise: (Year refers to Admission Batch) 
Name of the Course 
(refer question no. 2) 

Applications 
received 

Selected 
Male    Female  

Pass percentage  
Male     Female  

U. G. Hons: I Yr. 
(2015-16) 

15 03            12  
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Name of the Course 
(refer question no. 2) 

Applications 
received 

Selected 
Male    Female  

Pass percentage  
Male     Female  

U. G. Hons: II Yr. 
(2014-15) 

21 03            16  

U. G. Hons: IIII Yr. 
(2013-14) 

11 0203 100%      100% 
     (2012-13) 

22. Diversity of students 
Name of the 

Course 
(refer question 

no. 2) 

% of 
students 
from the 
College 

% of students 
from the State 

% of students 
from other 

States 

% of 
students 

from other 
countries  

U. G. Hons:  80% 20% Nil Nil 
23. How many students have cleared Civil Services, Defense Services, NET, 

SLET, GATE and any other competitive examinations? NA 
24. Student progression 

Student progression Percentage against enrolled 

UG to PG 50% 
PG to M.Phil.  10% 
PG to Ph.D.   Nil 
Ph.D. to Post-Doctoral   Nil 
Employed  

• Campus selection  
• Other than campus recruitment  

 
Nil 

 
Entrepreneurs     

25. Diversity of staff 
Percentage of  faculty who are graduates    
of the same parent university  100 % 
from other universities within the State  
from other universities from other States  

26. Number of faculty who were awarded Ph.D., D.Sc. and D.Litt. during the 
assessment period : Nil 

27. Present details about infrastructural facilities  
a) Library: Yes 
b) Internet facilities for staff and students: No 
c) Total number of class rooms: 01 (Class room cum Laboratory) 
d) Class rooms with ICT facility: Nil 
e) Students’ laboratories: One 
f) Research laboratories: Nil 

28. Number of students of the department getting financial assistance from 
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College: 10 
29. Was any need assessment exercise undertaken before the development of 

new program(s)? If so, give the methodology : Nil 
30. Does the department obtain feedback from  

a. faculty on curriculum as well as teaching-learning-evaluation? If yes, 
how does the department utilize it? : Yes 

b. students on staff, curriculum as well as teaching-learning-evaluation 
and what is the response of the department to the same?: Yes 

c. alumni and employers on the programmes and what is the response of 
the department to the same?: Yes 

31. List the distinguished alumni of the department (maximum 10): 1. Dr. A. 
S. Dash, Retd. Prof. of Psy., 2. Dr. N. C. Pati, Retd. Prof. of Psy., 3. Dr. 
Damodar Suar, HOD, Dpt. of Psy., IIT, Kharagpur, 4. Late Prof. N. Pati, 
Former HOD, Dept. of Psy., Bhadrak College, 5. Prof. Govind Ch. Pal, 
Prof. of Social Science, JNU, New Delhi. 

32. Give details of student enrichment programmes (special lectures /  
workshops / seminar) with external experts: Nil 

33. List the teaching methods adopted by the faculty for different 
programmes: Lecture method,  

34. How does the department ensure that programme objectives are 
constantly met and learning outcomes monitored? 

35. Highlight the participation of students and faculty in extension activities: 
A good number of students participated in N.S.S. , NCC ,Debate & Essay 
competitions. 

36. Give details of “beyond syllabus scholarly activities” of the department: 
Participation in Debate & Essay competitions and departmental seminars. 

37. State whether the programme / department is accredited / graded by other 
agencies. Give details : No. 

38. Detail any five Strengths, Weaknesses, Opportunities and Challenges 
(SWOC) of the department: 
Strengths: Almost every year the result of the final year students is 100% 
1st Class. Well-equipped Experimental Laboratory is available, week end 
discussion of the Topics covered is done by the teachers to evaluate the 
classroom learning, Department has a library of its own with a collection 
of about 100 books which the students utilize. 
Weaknesses: We log behind the academic support staff. 
Opportunities: Students graduating from our college are joining Academic 
Courses like MSW, Counseling Psychology, Guidance service etc. 
Challenges:  

39. Future plans of the department: Opening of the P.G. Course in Applied 
Psychology. 

 
 
 
 



170 
 

Evaluative Report of the Department of Sanskrit 
 
1. Name of the Department & its year of establishment: SANSKRIT, 1948. 
2. Names of Programmes / Courses offered (UG, PG, M.Phil., Ph.D., 

Integrated Masters; Integrated Ph.D., etc.): UG (i) B.A.(Hons.) (ii) B.A. 
(Elective) 

3. Interdisciplinary courses and departments involved: NIL 
4. Annual / semester / choice based credit system: Semester and CBCS 

w.e.f. 2015-16. 
5. Participation of the department in the courses offered by other 

departments: Nil 
6. Number of teaching posts sanctioned and filled (Professors / Associate 

Professors / Asst. Professors): Total teaching post sanctioned – 2. 
 Sanctioned  Filled 

Professor Nil Nil 
Associate Professors / Reader  02 
Asst. Professors / Lecturer  Nil 
Contractual / Guest Faculty   

7. Faculty profile with name, qualification, designation, specialization (D.Sc. 
/ D.Litt. / Ph.D. / M.Phil., etc.) 

Name 
 

Qualification Desig- 
nation 

Specializa- 
Tion 

No. of 
Years of 

Experience 

No. of Ph.D. 
students guided 
for the last 4 
years 

Sri S.P.Maikap M.A., M. Phil. Reader Grammer 30 Nil 
Dr. P.K.Sahoo M. A., M. Phil. Reader Grammer 25 Nil 

8. Percentage of classes taken by temporary faculty – Programme-wise 
information: Nil 

9. Programme-wise Student Teacher Ratio:  (i) Hons – 48:1 (ii) Elective – 
80:1. 

10. Number of academic support staff (technical) and administrative staff: 
sanctioned and filled: Nil    

11. Number of faculty with ongoing projects from a) national b) international 
funding agencies and c) Total grants received. Mention names of funding 
agencies and grants received project-wise: Nil 

12. Departmental projects funded by DST-FIST; DBT, ICSSR, etc.; total 
grants received: Nil 

13. Research facility / centre with  
• state recognition    Nil 
• national recognition   Nil 
• international recognition  Nil 

14. Publications:  
∗ number of papers published in peer reviewed journals (national / 
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international):  Nil 
∗ Monographs:   Nil  
∗ Chapter(s) in Books:  Nil 
∗ Editing Books:  Nil 
∗ Books with ISBN numbers with details of publishers: Nil 
∗ number listed in International Database (For e.g. Web of Science, 

Scopus, Humanities International Complete, Dare Database - 
International Social Sciences Directory, EBSCO host, etc.): Nil 

∗ Citation Index – range / average: Nil 
∗ SNIP:     Nil 
∗ SJR:      Nil 
∗ Impact factor – range / average: Nil 
∗ h-index: Nil 

15. Details of patents and income generated :   Nil  
16. Areas of consultancy and income generated : Nil 
17. Faculty recharging strategies: Nil 
18. Student projects :   

• Percentage of students who have done in house projects including 
inter-departmental: IIIYear Honours students prepare dissertations 
on project work for Paper –VIII. Their percentage is 100%. 

• Percentage of students doing  projects in collaboration with 
industries / institutes-Nil 

19. Awards / recognitions received at the national and international level by :  
• Faculty :Nil 
• Doctoral / Post-Doctoral Fellows: Nil 
• Students : Nil 

20. Seminars / Conferences / Workshops organized and the source of funding 
(national / international) with details of outstanding participants, if any. 
Seminar (UGC): Nil 

21. Student profile course-wise: 
Name of the Course 
(refer question no. 2) 

Applications 
received 

Selected 
Male    Female  

Pass percentage  
Male     Female  

U. G. Hons: I yr.  160 04           32          100% 
U. G. Hons: II yr.  158 02          34          100% 
U. G. Hons: III yr.  150 03          33          100% 
U. G. (Elective): I yr.  310 27          50          100% 
U. G. (Elective): II yr.  288 24        60          100% 

22. Diversity of students 
Name of the 

Course 
(refer question 

no. 2) 

% of 
students 
from the 
College 

% of students 
from the State 

% of students 
from other 

States 

% of 
students 

from other 
countries  
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Name of the 
Course 

(refer question 
no. 2) 

% of 
students 
from the 
College 

% of students 
from the State 

% of students 
from other 

States 

% of 
students 

from other 
countries  

U. G. Hons.   100% Nil Nil 
U. G. Elective    100% Nil Nil 
23. How many students have cleared Civil Services, Defense Services, NET, 

SLET, GATE and any other competitive examinations? NIL 
24. Student progression 

Student progression Percentage against enrolled  
UG to PG 90% 
PG to M.Phil.  Nil 
PG to Ph.D.   Nil 
Ph.D. to Post-Doctoral   Nil 
Employed  

• Campus selection  
• Other than campus recruitment  

 
Nil 

 
Entrepreneurs    Nil 

25. Diversity of staff 
Percentage of  faculty who are graduates    
of the same parent university  Nil  
from other universities within the State 50% 
from other universities from other States 50% 

26. Number of faculty who were awarded Ph. D., D. Sc. and D. Litt. during 
the assessment period : Ph. D. awarded – 01. 

27. Present details about infrastructural facilities  
a) Library: Available college library, reading room and also seminar 
library 
b) Internet facilities for staff and students: Yes 
c) Total number of class rooms: There is no earmarked departmental class 
room. 
d) Class rooms with ICT facility:  Nil 
e) Students’ laboratories:   Nil 
f) Research laboratories:    Nil 

28. Number of students of the department getting financial assistance from 
College: 25 students are getting half free ship and 20 students from S.S.G. 

29. Was any need assessment exercise undertaken before the development of 
new program(s)? If so, give the methodology : NA 

30. Does the department obtain feedback from  
a. faculty on curriculum as well as teaching-learning-evaluation? If yes, 

how does the department utilize it? : Annual updating of syllabus in 
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the Board of studies meeting. 
b. students on staff, curriculum as well as teaching-learning-evaluation 

and what is the response of the department to the same? Reports sent 
to competent authority for immediate necessary action as per the 
students demand. 

c. alumni and employers on the programmes and what is the response of 
the department to the same? The department responds the positive 
suggestions of alumni received directly. 

31. List the distinguished alumni of the department (maximum 10): (1) Dr. 
Dushasan Ojha, Commissioner, Central School, BBSR (2) Dr. Niranjan 
Pati, Reader & Research Scholar (3) Dr. Chakradhar Behera, O.A.S. 

32. Give details of student enrichment programmes (special lectures /  
workshops / seminar) with external experts: Nil 

33. List the teaching methods adopted by the faculty for different 
programmes: Informal instruction, inquiry based learning, Co-operative 
learning etc.  

34. How does the department ensure that programme objectives are 
constantly met and learning outcomes monitored? By regular evaluation 
through Internal Assessment.  

35. Highlight the participation of students and faculty in extension activities: 
Large number of students participates in N.S.S. and Red Cross. 

36. Give details of “beyond syllabus scholarly activities” of the department: 
(a) Regular departmental seminars are held (b) regular publication of 
articles in various newspapers & journals. 

37. State whether the programme / department is accredited / graded by other 
agencies. Give details : Nil 

38. Detail any five Strengths, Weaknesses, Opportunities and Challenges 
(SWOC) of the department: 
Strengths: Seminar Books of the Dept., library, Reading room Regular 
seminars innovative teaching learning methods, Counseling for higher 
studies.  
Weaknesses: Severe lack of adequate faculty. 
Opportunities: Adequate opportunity for opening of P.G. programme 
Challenges: It has become mandatory for honours students to write 
Devanagari Scripts.  

39. Future plans of the department: (a) The Department of Higher Education, 
Govt. of Odisha has been moved for opening of P.G. programme in 
Sanskrit in view of high demands of the students. (b) Introduction of 
project work for III yr. Hons. Students as part of their curriculum.  
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Evaluative Report of the Department of Sociology 
 
1. Name of the Department & its year of establishment: SOCIOLOGY, 1978. 
2. Names of Programmes / Courses offered (UG, PG, M.Phil., Ph.D., 

Integrated Masters; Integrated Ph.D., etc.): UG (i) B.A.(Hons.) (ii) B.A. 
(Elective) 

3. Interdisciplinary courses and departments involved: NIL 
4. Annual / semester / choice based credit system: Semester and CBCS 

w.e.f. 2015-16. 
5. Participation of the department in the courses offered by other 

departments: Nil 
6. Number of teaching posts sanctioned and filled (Professors / Associate 

Professors / Asst. Professors) : Total teaching post sanctioned – 1. 
 Sanctioned  Filled 

Professor Nil Nil 
Associate Professors / Reader  Nil 
Asst. Professors / Lecturer 01 01 
Guest Faculty  01 

7. Faculty profile with name, qualification, designation, specialization (D.Sc. 
/ D.Litt. / Ph.D. / M.Phil., etc.) 

Name 
 

Qualification Desig- 
nation 

Specializa- 
tion 

No. of 
Years of 

Experience 

No. of Ph.D. 
students 
guided 
for the last 4 
years 

Dr. Arundhati 
Mohanty 

M. Phil.,Ph.D. Lecturer Development 
& Migration 

16 Nil 

Dr.Suvashree 
Behera 

M. Phil.,Ph.D. Guest 
Faculty 

Gender and 
Development 

01 Nil 

8. Percentage of classes taken by temporary faculty – Programme-wise 
information: 40%. 

9. Programme-wise Student Teacher Ratio:  60:1. 
10. Number of academic support staff (technical) and administrative staff: 

sanctioned and filled: Nil    
11. Number of faculty with ongoing projects from a) national b) international 

funding agencies and c) Total grants received. Mention names of funding 
agencies and grants received project-wise: Nil 

12. Departmental projects funded by DST-FIST; DBT, ICSSR, etc.; total 
grants received: Nil 

13. Research facility / centre with  
• state recognition    Nil 
• national recognition   Nil 
• international recognition  Nil 
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14. Publications:  
∗ number of papers published in peer reviewed journals (national / 

international): Nil 
∗ Monographs:  Nil  
∗ Chapter(s) in Books: Nil 
∗ Editing Books: Nil 
∗ Books with ISBN numbers with details of publishers: Indian Society 

& Culture, Nalanda Publishers, 2007. 
∗ number listed in International Database (For e.g. Web of Science, 

Scopus, Humanities International Complete, Dare Database - 
International Social Sciences Directory, EBSCO host, etc.): Nil 

∗ Citation Index – range / average: Nil 
∗ SNIP:    Nil 
∗ SJR:     Nil 
∗ Impact factor – range / average: Nil 
∗ h-index:     Nil 

15. Details of patents and income generated :  Nil  
16. Areas of consultancy and income generated : Nil 
17. Faculty recharging strategies: Nil 
18. Student projects :   

• Percentage of students who have done in house projects including 
inter-departmental: The final year  Honours students prepare  their 
dissertations (Paper-VIII) through  field work in the Dept. of 
Sociology. 

• Percentage of students doing  projects in collaboration with 
industries / institutes:Nil 

19. Awards / recognitions received at the national and international level by :  
• Faculty : Dr. Arundhati Mohanty 
• Doctoral / Post-Doctoral Fellows: ICSSR Fellowship for Ph. D.  & 

UGC Post-doctoral Fellowship for D. Litt. 
• Students : Nil 

20. Seminars / Conferences / Workshops organized and the source of funding 
(national / international) with details of outstanding participants, if any. 
Seminar (UGC): UGC National Seminar in 2011. 

21. Student profile course-wise: (Admission Batch 2012-13) 
Name of the 

Course 
(refer question 

no. 2) 

Applications 
received 

Selected 
Male    Female  

Pass percentage  
Male     Female  

U. G. Hons: +3 
IIIyear 

 03         36 37/39 = 94.87% 

22. Diversity of students 
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Name of the 
Course 

(refer question 
no. 2) 

% of 
students 
from the 
College 

% of students 
from the State 

% of students 
from other 

States 

% of 
students 

from other 
countries  

U. G. Hons.  70% 30% Nil Nil 
U. G. Elective   70% 30% Nil Nil 
23. How many students have cleared Civil Services, Defense Services, NET, 

SLET, GATE and any other competitive examinations? NIL 
24. Student progression 

Student progression Percentage against enrolled  
UG to PG Nil 
PG to M.Phil.  Nil 
PG to Ph.D.   Nil 
Ph.D. to Post-Doctoral   Nil 
Employed  

• Campus selection  
• Other than campus recruitment  

 
Nil 

 
Entrepreneurs    Nil 

25. Diversity of staff 
Percentage of  faculty who are graduates    
of the same parent university  Nil  
from other universities within the State 100% 
from other universities from other States  

26. Number of faculty who were awarded Ph.D., D.Sc. and D.Litt. during the 
assessment period : Ph. D. awarded - 02 

27. Present details about infrastructural facilities  
a) Library: Available college library, reading room and also seminar 
library. 
b) Internet facilities for staff and students: Nil 
c) Total number of class rooms: 01. 
d) Class rooms with ICT facility: Nil 
e) Students’ laboratories: Nil 
f) Research laboratories: Nil 

28. Number of students of the department getting financial assistance from 
College: 80% above 

29. Was any need assessment exercise undertaken before the development of 
new program(s)? If so, give the methodology : NA 

30. Does the department obtain feedback from  
a. faculty on curriculum as well as teaching-learning-evaluation? If yes, 

how does the department utilize it? : Annual updating of syllabus in 
the Board of studies meeting. 
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b. students on staff, curriculum as well as teaching-learning-evaluation 
and what is the response of the department to the same?: Reports sent 
to competent authority for immediate necessary action as per the 
students demand. 

c. alumni and employers on the programmes and what is the response of 
the department to the same?: The department responds the positive 
suggestions of alumni received directly. 

31. List the distinguished alumni of the department (maximum 10) 
32. Give details of student enrichment programmes (special lectures / 

workshops / seminar) with external experts: (i) UGC National seminar 
held in 2011, (ii) Special Lecture held in January 2015. 

33. List the teaching methods adopted by the faculty for different 
programmes: Class room discussion, Involving students for classroom 
presentations, Field work for Paper-VIII dissertations, Class tests done 
periodically. 

34. How does the department ensure that programme objectives are 
constantly met and learning outcomes monitored? The courses for every 
semester are covered in time and the students’ performance in mid 
semester and final semester examination bears testimony.  

35. Highlight the participation of students and faculty in extension activities: 
The department alongwith the students organized the UGC National 
seminar as well as memorial lecture. 

36. Give details of “beyond syllabus scholarly activities” of the department:  
Arranging departmental activities like welcome function, farewell 
function of the students having special lectures. 

37. State whether the programme / department is accredited / graded by other 
agencies. Give details : The department is part of Bhadrak Auto. College. 

38. Detail any five Strengths, Weaknesses, Opportunities and Challenges 
(SWOC) of the department: 
Strengths: Seminar Books of the Dept., library, Reading room, Regular 
seminars innovative teaching learning methods, Counseling for higher 
studies, Both the faculties are having Ph. D. Degree and both are actively 
engaged in research work. 
Weaknesses: Time constraint for further scholarly activities. 
Opportunities: For research through field work, For preparing students for 
outside universities. 
Challenges: Completing coursework in time as per the college calendar. 

39. Future plans of the department: To open post graduate courses in the 
Department.   

 
 
 
 
 



178 
 

Evaluative Report of the Department of Statistics 
 
1. Name of the Department & its year of establishment: STATISTICS, 1948. 
2. Names of Programmes / Courses offered (UG, PG, M.Phil., Ph.D., 

Integrated Masters; Integrated Ph.D., etc.): UG  
3. Interdisciplinary courses and departments involved: B.A.  & B. Sc.  
4. Annual / semester / choice based credit system: Semester and CBCS 

w.e.f. 2015-16. 
5. Participation of the department in the courses offered by other 

departments: Nil 
6. Number of teaching posts sanctioned and filled (Professors / Associate 

Professors / Asst. Professors) : Total teaching post sanctioned – 1. 
 Sanctioned  Filled 

Professor Nil Nil 
Associate Professors / Reader 01 01 
Asst. Professors / Lecturer  Nil 
Contractual / Guest Faculty   

7. Faculty profile with name, qualification, designation, specialization (D.Sc. 
/ D.Litt. / Ph.D. / M.Phil., etc.) 

Name 
 

Qualification Desig- 
nation 

Specializa- 
tion 

No. of 
Years of 

Experience 

No. of Ph.D. 
students guided 
for the last 4 
years 

Sri B. C. Sahoo M. Sc., M. Phil. Reader Sampling 29 Nil 
8. Percentage of classes taken by temporary faculty – Programme-wise 

information:      Nil 
9. Programme-wise Student Teacher Ratio:  30:1   
10. Number of academic support staff (technical) and administrative staff: 

sanctioned and filled:     Nil    
11. Number of faculty with ongoing projects from a) national b) international 

funding agencies and c) Total grants received. Mention names of funding 
agencies and grants received project-wise:  Nil 

12. Departmental projects funded by DST-FIST; DBT, ICSSR, etc.; total 
grants received:      Nil 

13. Research facility / centre with  
• state recognition      Nil 
• national recognition     Nil 
• international recognition    Nil 

14. Publications:  
∗ number of papers published in peer reviewed journals (national / 

international):    Nil 
∗ Monographs:     Nil  
∗ Chapter(s) in Books:    Nil 
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∗ Editing Books:    Nil 
∗ Books with ISBN numbers with details of publishers: Nil 
∗ number listed in International Database (For e.g. Web of Science, 

Scopus, Humanities International Complete, Dare Database - 
International Social Sciences Directory, EBSCO host, etc.): Nil 

∗ Citation Index – range / average:  Nil 
∗ SNIP:     Nil 
∗ SJR:      Nil 
∗ Impact factor – range / average:  Nil 
∗ h-index:      Nil 

15. Details of patents and income generated :    Nil  
16. Areas of consultancy and income generated :  Nil 
17. Faculty recharging strategies:    Nil 
18. Student projects :   

• Percentage of students who have done in house projects including 
inter-departmental-   Nil 

• Percentage of students doing  projects in collaboration with 
industries /institutes-   Nil 

19. Awards / recognitions received at the national and international level by :  
• Faculty :     Nil 
• Doctoral / Post-Doctoral Fellows:  Nil 
• Students :     Nil 

20. Seminars / Conferences / Workshops organized and the source of funding 
(national / international) with details of outstanding participants, if any. 
Seminar (UGC):     Nil 

21. Student profile course-wise: (No Honours Teaching) 
Name of the Course 
(refer question no. 2) 

Applications 
received 

Selected 
Male    Female  

Pass percentage  
Male     Female  

UG (Elective)    
22. Diversity of students 

Name of the 
Course 

(refer question 
no. 2) 

% of 
students 
from the 
College 

% of students 
from the State 

% of students 
from other 

States 

% of 
students 

from other 
countries  

UG (Elective)     
23. How many students have cleared Civil Services, Defense Services, NET, 

SLET, GATE and any other competitive examinations? NIL 
24. Student progression 

Student progression Percentage against enrolled  
UG to PG 90% 
PG to M.Phil.  Nil 
PG to Ph.D.   Nil 
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Student progression Percentage against enrolled  
Ph.D. to Post-Doctoral   Nil 
Employed  
• Campus selection  
• Other than campus recruitment  

 
Nil 

 
Entrepreneurs    Nil 

25. Diversity of staff 
Percentage of  faculty who are graduates    
of the same parent university  Nil  
from other universities within the State  
from other universities from other States  

26. Number of faculty who were awarded Ph.D., D.Sc. and D.Litt. during the 
assessment period :    NIL 

27. Present details about infrastructural facilities  
a) Library:  
b) Internet facilities for staff and students:  
c) Total number of class rooms:   Four 
d) Class rooms with ICT facility: Nil 
e) Students’ laboratories:   Nil 
f) Research laboratories:    Nil 

28. Number of students of the department getting financial assistance from 
College:      Nil 

29. Was any need assessment exercise undertaken before the development of 
new program(s)? If so, give the methodology : NA 

30. Does the department obtain feedback from  
a. faculty on curriculum as well as teaching-learning-evaluation? If yes, 

how does the department utilize it? : Annual updating of syllabus in 
the Board of studies meeting  

b. students on staff, curriculum as well as teaching-learning-evaluation 
and what is the response of the department to the same?: Reports sent 
to competent authority for immediate necessary action as per the 
students demand . 

c. alumni and employers on the programmes and what is the response of 
the department to the same?: The department responds the positive 
suggestions of alumni received directly. 

31. List the distinguished alumni of the department (maximum 10) 
32. Give details of student enrichment programmes (special lectures /  

workshops / seminar) with external experts: Nil 
33. List the teaching methods adopted by the faculty for different 

programmes: Lecture and Black board method  
34. How does the department ensure that programme objectives are 

constantly met and learning outcomes monitored? Periodical Assessment.  
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35. Highlight the participation of students and faculty in extension activities: 
Large number of students participates in N.S.S. and Red Cross. 

36. Give details of “beyond syllabus scholarly activities” of the department: 
(a) Regular departmental seminars are held (b) regular publication of 
articles in various newspapers & journals. 

37. State whether the programme / department is accredited / graded by 
other agencies. Give details : Nil 

38. Detail any five Strengths, Weaknesses, Opportunities and Challenges 
(SWOC) of the department: 
Strengths: 
 
Weaknesses: 
 
Opportunities:  
 
Challenges:  
 

39. Future plans of the department:   
To introduce Honours in Statistics. 
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Evaluative Report of the Department of Urdu 
 
1. Name of the Department & its year of establishment: URDU, 1948. 
2. Names of Programmes / Courses offered (UG, PG, M.Phil., Ph.D., 

Integrated Masters; Integrated Ph.D., etc.): U.G.  & P.G. 
3. Interdisciplinary courses and departments involved: NIL 
4. Annual / semester / choice based credit system: Semester and 

CBCS w.e.f. 2015-16. 
5. Participation of the department in the courses offered by other 

departments: Nil 
6. Number of teaching posts sanctioned and filled (Professors / Associate 

Professors / Asst. Professors) : Total teaching post sanctioned – 3. 
 Sanctioned  Filled 

Professor Nil Nil 
Associate Professors / Reader 01 Nil 
Asst. Professors / Lecturer 02 01 
Contractual / Guest Faculty  03 

7. Faculty profile with name, qualification, designation, specialization (D.Sc. 
/ D.Litt. / Ph.D. / M.Phil., etc.) 

Name 
 

Qualification Desig- 
nation 

Specializa- 
tion 

No. of 
Years of 

Experience 

No. of Ph.D. 
students guided 
for the last 4 
years 

Dr. Md. Hussain 
Jami  

 M.Phil.,  
Ph.D. 

Lecturer Non-fiction 01 Nil 

Dr. Rukhsana 
Tarannum 

Ph.D. Guest 
Faculty 

Ghazal 08 Nil 

Aslam Ali Khan  M.A. Guest 
Faculty 

NA 04 Nil 

Shazia Tamkeen M.A. Guest 
Faculty 

NA 05 Nil 

8. Percentage of classes taken by temporary faculty – Programme-wise 
information: UG - 68%, P.G. - 60%. 

9. Programme-wise Student Teacher Ratio:  UG - 14:3 , P.G. - 10:3 
10. Number of academic support staff (technical) and administrative staff: 

sanctioned and filled: Nil    
11. Number of faculty with ongoing projects from a) national b) international 

funding agencies and c) Total grants received. Mention names of funding 
agencies and grants received project-wise: Nil 

12. Departmental projects funded by DST-FIST; DBT, ICSSR, etc.; total 
grants received: Nil 

13. Research facility / centre with  
• state recognition: It is the only college in Odisha providing P.G. in 
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Urdu. 
• national recognition   Nil 
• international recognition  Nil 

14. Publications:  
∗ number of papers published in peer reviewed journals (national / 

international):  Nil 
∗ Monographs:   Nil  
∗ Chapter(s) in Books:  Nil 
∗ Editing Books:  Nil 
∗ Books with ISBN numbers with details of publishers: one book on 

literary genre of Urdu “URDU KHAKA NIGARI” published in 
October, 2010, by Arshia Publications, Surya Apartment, Dilshad 
Colony, Delhi – 110097, ISBN-978-81-909536-7-2. 

∗ number listed in International Database (For e.g. Web of Science, 
Scopus, Humanities International Complete, Dare Database - 
International Social Sciences Directory, EBSCO host, etc.):Nil 

∗ Citation Index – range / average  
∗ SNIP 
∗ SJR 
∗ Impact factor – range / average   
∗ h-index  

15. Details of patents and income generated :   Nil  
16. Areas of consultancy and income generated : Nil 
17. Faculty recharging strategies: Nil 
18. Student projects :   

• Percentage of students who have done in house projects including 
inter-departmental-Nil 

• Percentage of students doing  projects in collaboration with 
industries / institutes-Nil 

19. Awards / recognitions received at the national and international level by :  
• Faculty : Nil 
• Doctoral/Post Doctoral Fellows: Nil 
• Students : Nil 

20. Seminars / Conferences / Workshops organized and the source of funding 
(national / international) with details of outstanding participants, if any. 
Seminar (UGC): Nil 

21. Student profile course-wise: 
Name of the Course 
(refer question no. 2) 

Applications 
received 

Selected 
Male    Female  

Pass percentage  
Male     Female  

U. G. Hons:  31 3            6 100% 
P.G. 47 2          13 95% 
22. Diversity of students 
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Name of the 
Course 

(refer question 
no. 2) 

% of 
students 
from the 
College 

% of students 
from the State 

% of students 
from other 

States 

% of 
students 

from other 
countries  

U. G. Hons:  NIL 100% Nil Nil 
P.G. NIL 100% Nil Nil 
23. How many students have cleared Civil Services, Defense Services, NET, 

SLET, GATE and any other competitive examinations? NIL 
24. Student progression 

Student progression Percentage against enrolled  
UG to PG Nil 
PG to M.Phil.  Nil 
PG to Ph.D.   Nil 
Ph.D. to Post-Doctoral   Nil 
Employed  

• Campus selection  
• Other than campus recruitment  

 
Nil 

 
Entrepreneurs     

25. Diversity of staff 
Percentage of  faculty who are graduates    
of the same parent university  25% 
from other universities within the State 50% 
from other universities from other States 25% 

26. Number of faculty who were awarded Ph.D., D.Sc. and D.Litt. during the 
assessment period : Nil 

27. Present details about infrastructural facilities  
a) Library: Yes 
b) Internet facilities for staff and students: No 
c) Total number of class rooms: 01 (Department) 
d) Class rooms with ICT facility: Nil 
e) Students’ laboratories: Nil 
f) Research laboratories: Nil 

28. Number of students of the department getting financial assistance from 
College: 18 

29. Was any need assessment exercise undertaken before the development of 
new program(s)? If so, give the methodology : Nil 

30. Does the department obtain feedback from  
a. Faculty on curriculum as well as teaching-learning-evaluation? If 

yes, how does the department utilize it? : Yes, the Department 
follows the system in collecting feedback from the students. Our 
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teachers meet occasionally with students and discuss matters 
pertaining to curriculum, teaching, learning, evaluation and related 
practices. The minutes of these meetings are put in front of the HOD 
by the faculties on regular basis. These feedbacks are taken seriously 
by the HOD and on their priority basis are informed to the Principal. 

b. students on staff, curriculum as well as teaching-learning-evaluation 
and what is the response of the department to the same? Yes 

c. alumni and employers on the programmes and what is the response of 
the department to the same? Yes 

31. List the distinguished alumni of the department (maximum 10) -  
32. Give details of student enrichment programmes (special lectures /  

workshops / seminar) with external experts: Nil 
33. List the teaching methods adopted by the faculty for different 

programmes: The department follows conventional / traditional teaching 
methodology and lecture mode. For the development of students own 
clarity and thinking on subject, we have short question answer session for 
the P.G. Classes. 

34. How does the department ensure that programme objectives are 
constantly met and learning outcomes monitored? Learning outcomes are 
monitored through internal assessment and Term End Examinations.  

35. Highlight the participation of students and faculty in extension activities: 
Nil 

36. Give details of “beyond syllabus scholarly activities” of the department: 
Nil 

37. State whether the programme / department is accredited / graded by other 
agencies. Give details: No. 

38. Detail any five Strengths, Weaknesses, Opportunities and Challenges 
(SWOC) of the department: 
Strengths: The department has excellent student–teacher relationship. The 
faculties are very cooperative to students. 
Weaknesses: The Department does not have proper class room to conduct 
classes on time. The Department does not have permanent faculty. 
Opportunities:  
Challenges: Due to lack of permanent faculty, the department is unable to 
introduce elective paper ‘Urdu’ in +3. 

39. Future plans of the department: For better academic achievement, the 
department is planning to establish one small library in the department 
with the contributions of teachers and students and also to introduce 
project work for all +3 Honours students. 
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Evaluative Report of the Department of Commerce 
 
1. Name of the Department & its year of establishment: COMMERCE, UG: 

1964-65, PG: 1984-85. 
2. Names of Programmes / Courses offered (UG, PG, M.Phil., Ph.D., 

Integrated Masters; Integrated Ph.D., etc.): UG and PG only. 
3. Interdisciplinary courses and departments involved: Yes, Departments 

involved are English, Economics, Botany, Zoology and History. 
4. Annual / semester / choice based credit system: Semester both in UG and 

PG, CBCS only in UG w. e. f. 2015-16. 
5. Participation of the department in the courses offered by other 

departments: Yes (Bio-Statistics of Department of Zoology taken by Dr. 
R. K. Sahu) 

6. Number of teaching posts sanctioned and filled (Professors / Associate 
Professors / Asst. Professors): Total teaching post sanctioned – 9. 

 Sanctioned  Filled 
Professor   
Associate Professors / Reader 09 02 
Asst. Professors / Lecturer  02 
Contractual Faculty  01 

7. Faculty profile with name, qualification, designation, specialization (D.Sc. 
/ D.Litt. / Ph.D. / M.Phil., etc.) 

Name 
 

Qualifica-
tion 

Designation Specialization No. of 
Years of 

Experience 

No. of Ph.D. 
students guided 

for the last 4 years 
1. Sri B. P. 
Mishra 

M. Com., 
M. Phil. 

Reader Higher 
Company A/C 
and Taxation 

35 Nil 

2. Dr. R. K. 
Sahu 

M. Com., 
Ph. D., 
FCMA 

Reader Taxation and 
Cost Control 

31 03 in last 4 years, 01 
submitted thethesis. 
Total in last 15 years: 06 
(03awarded). On 30th 
Sept., 2015, six scholars 
have  applied for 
provisional registration 
under F. M. Univ. 

3. Dr. B. 
Sahu 

M. Com., 
Ph. D. 

Lecturer  Accounting 
and Finance 

01 Nil 
 

4. Miss N. 
Sunita 

M. Com. Lecturer  Accounting 
and Finance 

01 Nil 
 

5. Dr. B. N. 
Kamila 

M. Com., 
Ph. D. 

Contractual 
Faculty 

Higher 
Company A/C 
Accountsand 
Taxation 

37 01 
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8. Percentage of classes taken by temporary faculty – programme-wise 
information: U.G. – 20%, P. G. – 20%. 

9. Programme-wise Student Teacher Ratio: Total 5 teachers take classes of 
874 U. G. students and 96 P. G. students. 
Student-teacher ratio (U.G. and P. G. Combined) - 194:1. 

10. Number of academic support staff (technical) and administrative staff: 
sanctioned and filled: Sanctioned – Nil, Filled – Nil. 

11. Number of faculty with ongoing projects from a) national b) international 
funding agencies and c) Total grants received. Mention names of funding 
agencies and grants received project-wise: Nil 

12. Departmental projects funded by DST-FIST; DBT, ICSSR, etc.; total 
grants received: One Minor Research Project titled ‘Performance 
Evaluation of Public Sector Banks in India (1991-92 to 2000-01)’ 
undertaken in 2004-05 and completed in October 2006 by Dr. R. K. Sahu, 
funded by U. G. C. Rs. 70,000/-. 

13. Research facility / centre with  
• state recognition   
• national recognition  
• international recognition  

14. Publications:  
∗ number of papers published in peer reviewed journals (national / 

international): 
 (i) Sahu, R. K., Growth of Corporate Sector in India: An Evaluation, 

The Ravenshaw Journal of Business Studies, Vol. 4, No. 1, 1998-99, 
pp. 51-59. (ii) Biswal, D., Sahu, R. K. and Sharma, G., Internal 
Restructuring: Buyback Option, The Orissa Journal of Commerce, 
Vol. 24, No. 1, January 2000, pp. 21-27. (iii) Sahu, R. K., Analysis of 
Corporate Profitability: A Multivariate Approach, The Management 
Accountant, Vol. 35, No. 8, August 2000, pp. 571-577. (iv) Sahu, R. 
K. and Panda, J., Growth of Small Scale Industries in India and 
Orissa, The Orissa Journal of Commerce, Vol. 25, No. 1, January 
2001, pp. 35-42. (v) Sahu, R. K., Cross-sectional Growth and 
Variation in Profitability, The Management Accountant (Student 
Edition), Vol. 4, No. 4&5, April-May 2001, pp. 62-69. (vi) Sahu, R. 
K., Accounting Profitability vs. Shareholders’ Value Creation: An 
Empirical Study, The Management Accountant, Vol. 36, No. 9, 
September 2001, pp. 655-659. (vii) Mishra, B. B., Khatua, P. K. and 
Sahu, R. K., E-Marketing: The Modern Way, Information 
Technology in Management, IMIT, Cuttack, International Conference 
Volume 2001, pp. 221-224. (viii) Sahu, R. K. and Khatua, P. K., 
Corporate Strategy in the Competitive Environment, The Ravenshaw 
Journal of Business Studies, Vol. 5, No. 1, 2002, pp. 96-99. (ix) 
Sahu, R. K., A Simplified Model of Liquidity Analysis of Paper 
Companies, The Management Accountant, Vol. 37, No. 11, 
November 2002, pp. 805-808. (x) Sahu, R. K., Application of 
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Machines in College Offices and Teachings – Role of Computer, 
Souvenir on U.G.C. Sponsored State Level Workshop on Application 
and Implication of Machines in College Offices and Teachings 
(January 25th to 31st, 2005), pp. 31-35. (xi) Sahu, J., Mohanty, A. 
and Sahu, R. K., Social Empowerment of Women: A Case Study of 
WETSH Project in Bhadrak District, Souvenir on U.G.C. Sponsored 
State Level Seminar (31st January and 1st February, 2005), pp. 45-50. 
(xii) Sahu, R. K. and Mohanty, A., Working Capital Productivity and 
Profitability – A Case Study, The Management Accountant (Student 
Edition), Vol. 5, No. 2, February 2006, pp. 21-22. (xiii) Sahu, R. K. 
and Das Pooja, Challenges, Issues and Opportunities of Management 
Education: Time to Renovate, Splint International Journal of 
Professionals, Vol. 2, No. 10, October 2015, pp. 58 – 74. 

 (xiv) Sahu, B., Planning and Management of Distance Education, The 
Ravenshaw Journal of Business Studies, Vol. 5, No. 1, 2002. (xv) 
Sahu, B., Entrepreneurship and Physical Infrastructure Development 
in India, Utkal Business Review, The Journal of Business Studies, 
Vol. XVIII, 2005-06. (xvi) Sahu, B., Micro Project and Tribal 
Development in Orissa, The Orissa Journal of Commerce, Vol. 28, 
No. 1, 2006.  (xvii) Sahu, B., Bancassurance in India – Its 
Opportunities and Challenges, II International Seminar on Global 
Financial Reincarnation throughBancassurance, 2013. 

∗ Monographs 
∗ Chapter(s) in Books 
∗ Editing Books 
 (i) Grewal’s Accountancy for Higher Secondary, 2004, Sultan Chand 

& Sons (P) Ltd., New Delhi. (Edited by Dr. R. K. Sahu). 
∗ Books with ISBN numbers with details of publishers 
 (i) Sahu, R. K., Analysis of Corporate Profitability, 2000, Anmol 

Publications Pvt. Ltd., New Delhi, (ISBN 81-261-0666-2). 
 (ii) Sahu, R. K. (One of the joint compilers), Commerce Glossary 

(English-Oriya), 2002, Orissa State Bureau of Textbook Preparation 
and Production, Bhubaneswar. 

 (iii) Sahu, R. K., Basic Business Mathematics, 2005, Sultan Chand & 
Sons (P) Ltd., New Delhi. 

 (iv) Sahu, R. K. (one of the joint authors), Fundamentals of Company 
Accounts, 2008, Orissa State Bureau of Textbook Preparation and 
Production, Bhubaneswar. 

 (v) Sahu, R. K. (one of the joint authors), Fundamentals of 
Management Accounting, 2010, Orissa State Bureau of Textbook 
Preparation and Production, Bhubaneswar. 

 (vi) Sahu, B., Accounting for Management and Control, MCA Study 
Material, for students of Ravenshaw College, Cuttack.  

∗ number listed in International Database (For e.g. Web of Science, 
Scopus, Humanities International Complete, Dare Database - 



189 
 

International Social Sciences Directory, EBSCO host, etc.) 
∗ Citation Index – range / average 
∗ SNIP 
∗ SJR 
∗ Impact factor – range / average   
∗ h-index  

15. Details of patents and income generated :   Nil  
16. Areas of consultancy and income generated  : Nil 
17. Faculty recharging strategies: 

Teachers attend Refresher Courses sponsored by U. G.C. 
18. Satudent projects  

• percentage of students who have done in-house projects including inter-
departmental: 100% 

• percentage of students doing projects in collaboration with industries 
/ institutes: Nil 

19. Awards / recognitions received at the national and international level by :  
• Faculty: Dr. R. K. Sahu is a Fellow Member of the Institute of Cost 

Accountants India, Kolkata. 
• Doctoral / post-doctoral fellows  
• Students  

20. Seminars / Conferences / Workshops organized and the source of funding 
(national / international) with details of outstanding participants, if any. 
Seminar (UGC): Nil 

21. Student profile course-wise: (Year refers to Admission Batch) 
Name of the Course 
(refer question no. 2) 

Applications 
received 

Selected 
Male    Female  

Pass percentage  
Male     Female  

U. G. Hons: I Year 
(2015-16) 

807       307  

II Yr. (2014-15) 750 306  
III Yr. (2013-14) 703 261  234/244 = 95.90%   

(2012-13 Adm. Batch) 
P.G. I Year 
(2015-16) 

279 48  

P.G. II Year (2014-15) 250 48 37/42 = 88.09%  
(2013-14 Adm. Batch) 

22. Diversity of students 
Name of 

the Course 
(refer 

question 
no. 2) 

% of 
students 
from the 
College 

% of 
students 
from the 

State 

% of 
students 

from other 
States 

% of students 
from other 
countries  

UG 40% 55% 05%  
PG 50% 50%   

23. How many students have cleared Civil Services, Defense Services, NET, 
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SLET, GATE and any other competitive examinations? NA 
24. Student progression 

Student progression Percentage against enrolled  
UG to PG 60% 
PG to M.Phil.  10% 
PG to Ph.D.   05% 
Ph.D. to Post-Doctoral    
Employed  
• Campus selection  
• Other than campus recruitment  

 
02% 
60% 

Entrepreneurs    10% 
25. Diversity of staff 

Percentage of  faculty who are graduates    
of the same parent university   
from other universities within the State 100% 
from other universities from other States  

26. Number of faculty who were awarded Ph.D., D.Sc. and D.Litt. during the 
assessment period: Nil 

27. Present details about infrastructural facilities  
a) Library: The general library of the college has a good number of books. 
b) Internet facilities for staff and students: No 
c) Total number of class rooms: U.G. – 03, PG – 01 
d) Class rooms with ICT facility: No 
e) Students’ laboratories: No 
f) Research laboratories: No 

28. Number of students of the department getting financial assistance from 
College: 87 students get financial assistance through half-freeship, 50 
students get financial assistance from students’ aid fund. 

29. Was any need assessment exercise undertaken before the development of 
new program(s)? If so, give the methodology: No 

30. Does the department obtain feedback from  
a. faculty on curriculum as well as teaching-learning-evaluation? If yes, 

how does the department utilize it? : Yes, Utilised for up gradation 
of curriculum.  

b. students on staff, curriculum as well as teaching-learning-evaluation 
and what is the response of the department to the same?: Yes, 
Feedback positively addressed. 

c. alumni and employers on the programmes and what is the response of 
the department to the same?: Not taken 

31. List the distinguished alumni of the department (maximum 10): (1) Dr. 
Ranjan Kumar Bal, Professor in Commerce, (2) Dr. Nagari Mohan Panda, 
Professor in Commerce, (3) Dr. Ajoy Mohanty, Retired Principal, 
Sushilavati Govt. Women’s College, Rourkela, (4) Sri Radha Mohan 
Mohanty, Former Principal, I/C, Bhadrak Auto. College and Retd. 
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Reader, F.M. College, Balasore, (5) Sri Bichitrananda Das, Chartered 
Accountant, (6) Mr. Ashok Kumar Mishra, Chartered Accountant, (7) Dr. 
Bichitrananda Bal, Reader in Commerce, (8) Sri Satya Prakash Das, Bank 
Senior Executive, (9) Sri Ajay Agarwal, Industrialist, (10) Sri Arun 
Agarwal, Industrialist. 

32. Give details of student enrichment programmes (special lectures /  
workshops / seminar) with external experts: 

 (i) One day seminar on the topic titled ‘Basic Differences between Old 
Schedule VI and Revised Schedule VI’ was held on 17.02.2014. The 
External Expert / Resource Person was Mr. Ashok Kumar Mishra, 
Chartered Accountant, Bhadrak. 

 (ii) One day seminar on the topic titled ‘Direct Tax Code 2013’ was held 
on 03.02.2015. The External Expert / Resource Person was Dr. 
AjoyMohanty, Retired Principal, Sushilavati Govt. Women’s College, 
Rourkela. 

 (iii) One day seminar on the topic titled ‘Personality Development and 
Igniting Confidence’ was held on 11.02.2015. The Resource Person was 
Dr. Sanjay Kumar Satapathy, Asso. Prof. in Commerce, Ravenshaw 
University, Cuttack. 

33. List the teaching methods adopted by the faculty for different 
programmes: Lecture method. 

34. How does the department ensure that programme objectives are 
constantly met and learning outcomes monitored? Through student 
feedback. 

35. Highlight the participation of students and faculty in extension activities: 
Participation in inter college seminars, state level seminars, national level 
seminars. 

36. Give details of “beyond syllabus scholarly activities” of the department: 
Interaction with the students in departmental seminars, value based 
lectures.  

37. State whether the programme / department is accredited / graded by other 
agencies. Give details: No. 

38. Detail any five Strengths, Weaknesses, Opportunities and Challenges 
(SWOC) of the department: 
Strengths: A good number of students, Continuous evaluation through 
Semester pattern of Examination, publication of results in time. 
Weaknesses: shortage of teaching and academic support staff. 
Opportunities: To make the students employable. 
Challenges: To continue research with existing work load and extra–
curricular activities. 

39. Future plans of the department: 
 Opening of BBA and MBA Course. 
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Evaluative Report of the Department of BCA 
 
1. Name of the Department & its year of establishment: BCA, 2007. 
2. Names of Programmes / Courses offered (UG, PG, M. Phil., Ph.D., 

Integrated Masters; Integrated Ph.D., etc.): UG  
3. Interdisciplinary courses and departments involved: Nil 
4. Annual / semester / choice based credit system: Semester system 
5. Participation of the department in the courses offered by other 

departments: Nil 
6. Number of teaching posts sanctioned and filled (Professors / Associate 

Professors / Asst. Professors): Total teaching post sanctioned – Nil (Self-
financing Mode). 

 Sanctioned  Filled 
Professor   
Associate Professors / Reader Nil Nil 
Asst. Professors / Lecturer Nil Nil 
Contractual Faculty Nil Nil 
Guest Faculty 0 09 

7. Faculty profile with name, qualification, designation, specialization (D.Sc. 
/ D.Litt. / Ph.D. / M.Phil., etc.) 

Name 
 

Qualifica 
tion 

Designation Speciali 
zation 

No. of 
Years of 

Experienc
e 

No. of Ph.D. 
students guided 
for the last 4 
years 

Rabinarayan 
Senapati 

M. Tech., 
MCA 

Guest Faculty  07 Nil 

Rashmi Rekha 
Das 

M. Tech. Guest Faculty  06 Nil 

Rashmi Prava 
Panda  

B. Tech. Guest Faculty  02 Nil 

Santosh Kumar 
Panda  

MCA Guest Faculty  03 Nil 

Nrusingha Nath 
Parida  

M.Sc., 
M. Phil. 

Guest Faculty  06 Nil 

Nibedita Sahoo M.Sc., 
M. Phil 

Guest Faculty  02 Nil 

Rashmi Ranjan 
Sethi 

M. Com., 
LLB 

Guest Faculty  03 Nil 
 

Anwesa Gitipuspa 
Samal  

B. Tech. Guest Faculty  03 Nil 
 

Swayamsiddha 
Mishra  

M.A.,                
M. Phil. 

Guest Faculty  02 Nil 
 

8. Percentage of classes taken by temporary faculty – programme-wise 
information: 100%. 
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9. Programme-wise Student Teacher Ratio: 20:9 
10. Number of academic support staff (technical) and administrative staff: 

sanctioned and filled: 02 
11. Number of faculty with ongoing projects from a) national b) international 

funding agencies and c) Total grants received. Mention names of funding 
agencies and grants received project-wise: Nil 

12. Departmental projects funded by DST-FIST; DBT, ICSSR, etc.; total 
grants received:    Nil 

13. Research facility / centre with  
• state recognition    Nil 
• national recognition   Nil 
• international recognition  Nil 

14. Publications:  
∗ number of papers published in peer reviewed journals (national / 

international):   Nil 
∗ Monographs:   Nil  
∗ Chapter(s) in Books:  Nil 
∗ Editing Books:   Nil 
∗ Books with ISBN numbers with details of publishers: Nil 
∗ number listed in International Database (For e.g. Web of Science, 

Scopus, Humanities International Complete, Dare Database - 
International Social Sciences Directory, EBSCO host, etc.): Nil 

∗ Citation Index – range / average:  Nil 
∗ SNIP:     Nil 
∗ SJR:      Nil 
∗ Impact factor – range / average:  Nil 
∗ h-index: Nil 

15. Details of patents and income generated :  Nil  
16. Areas of consultancy and income generated : Nil 
17. Faculty recharging strategies: Through revising courses at least twice in 

the career. 
18. Student projects :   

∗ Percentage of students who have done in house projects including inter-
departmental : 100% 

∗ Percentage of students doing projects in collaboration with industries / 
Institutes :Nil 

19. Awards / recognitions received at the national and international level by :  
• Faculty : Nil 
• Doctoral / Post-Doctoral Fellows: Nil 
• Students : Nil 

20. Seminars / Conferences / Workshops organized and the source of funding 
(national / international) with details of outstanding participants, if any. 
National Level Seminar held on 04. 02. 2015. 

 Details: Dr. M.K.Roul, Principal, GITA, Bhubaneswar - Chief Guest, 
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Baidyanath Parhi, MD, Valuesaas IT solution Pvt. Limited, Hyderabad - 
Chief Speaker attended the seminar and all faculties and students from 
nearby colleges also attended the seminar. 

21. Student profile course-wise: 
Name of the Course 
(refer question no. 2) 

Applications 
received 

Selected 
Male    Female  

Pass percentage  
Male     Female  

U. G. Hons: ( 2015-16) 90 42           18  
U. G. Hons: ( 2014-15) 87 45           15        88%    
U. G. Hons: (2013-14) 81 38           22        85% 
22. Diversity of students 
Name of the 

Course 
(refer question 

no. 2) 

% of 
students 
from the 
College 

% of students 
from the State 

% of students 
from other 

States 

% of 
students 

from other 
countries  

U.G. 20% 80% Nil Nil 
23. How many students have cleared Civil Services, Defense Services, NET, 

SLET, GATE and any other competitive examinations? Nil 
24. Student progression 

Student progression Percentage against enrolled  
UG to PG 65% 
PG to M. Phil.   
PG to Ph.D.    
Ph.D. to Post-Doctoral    
Employed  
• Campus selection  
• Other than campus recruitment  

 
5% 

 
Entrepreneurs    Nil 

25. Diversity of staff 
Percentage of  faculty who are graduates    
of the same parent university  Nil 
from other universities within the State 100% 
from other universities from other States Nil 

26. Number of faculty who were awarded Ph.D., D.Sc. and D.Litt. during the 
assessment period : Nil 

27. Present details about infrastructural facilities  
a) Library: Seminar Library, College General Library  
b) Internet facilities for staff and students: Yes 
c) Total number of class rooms: 03  
d) Class rooms with ICT facility: Nil 
e) Students’ laboratories: 01 
f) Research laboratories: Nil 

28. Number of students of the department getting financial assistance from 
College: Nil 

29. Was any need assessment exercise undertaken before the development of 
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new program(s)? If so, give the methodology : Nil 
30. Does the department obtain feedback from  

a. Faculty on curriculum as well as teaching-learning-evaluation? If yes, 
how does the department utilize it? : NA 

b. students on staff, curriculum as well as teaching-learning-evaluation 
and what is the response of the department to the same? Yes 

c. alumni and employers on the programmes and what is the response of 
the department to the same?:  

31. List the distinguished alumni of the department (maximum 10):  
(1) Dibyarani Mohanty 
(2) Bikas Kumar Das 
(3) Ajitesh Nayak  
(4) Rajalaxmi Dhar 
(5) Sasanka Sekhar Nayak  
(6) Dibyaranjan Mohanty 

32. Give details of student enrichment programmes (special lectures /  
workshops / seminar) with external experts: 

• The Departmental Seminar, workshop and Project enriches the 
knowledge of the students  

33. List the teaching methods adopted by the faculty for different 
programmes: Lecture method, Power point presentations. 

• The Faculties of the Department of BCA follow different well 
known books for the lectures on different topics and deliver brief 
lectures on topics as to cover questions of all patterns in 
examination as well as competition aspects. 

• The faculties of the Department ensure better understanding in 
each fundamental aspect of the subjects that require for the future 
competitive examinations and self-employment. 

34. How does the department ensure that programme objectives are 
constantly met and learning outcomes monitored? 
The outcomes of the different programmes like teaching / learning is 
ensured by the Department through class test, seminar and paper 
submitted in the seminar. 

35. Highlight the participation of students and faculty in extension activities:  
Many students of the Department voluntarily participate in the extension 
activities such as NCC, NSS, organizing seminar and many other social 
activities. 

36. Give details of “beyond syllabus scholarly activities” of the department:  
Besides the syllabus activities, the students of the Department take part in 
organizing seminars, participating in different competitions, celebrating 
Ganesh Puja and Saraswati Puja in the campus, involve in college election 
and many more. 

37. State whether the programme / department is accredited / graded by other 
agencies. Give details : Nil 

38. Detail any five Strengths, Weaknesses, Opportunities and Challenges 
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(SWOC) of the department: 
Strengths:  

• Completion of course within schedule time. 
•  Conducting class tests is a part of learning - evaluation process. 
• Taking remedial classes for clearing the doubts of the students and 

slow learner of the Department which provided after class hour. 
•  Preparing students for higher learning. 
•  Counseling students for success in competitive examinations. 
• Conducting personal development classes, workshop. 

Opportunities:  
• To opportunity of the student of the Department is to available PG 

studies in many reputed University by means of knowledge 
obtained from the Dept.  

• Opportunity of success in many competitive exams by means of 
counseling the study of Dept. through the counselor. 

Weaknesses:  
• Availability of fewer working days. 

Challenges:  
• To complete the course much before examination. 
• Better performance of students in examinations. 

39. Future plans of the department: To organize more number of 
National/International Seminar, paper presentation to increase the 
research activity. 
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D. Post-accreditation Initiatives 
 
Suggestions of NAAC Peer Team and Action Taken Report 
 
Suggestion 1.  The College needs to bifurcate from +2 and thus make 

available separate infrastructure for college education. 
Action Taken:  The +2 (Junior) College has separate staff, separate office, and 

thus having a separate entity. The building is jointly shared for 
the purpose of taking classes. The Government has already 
taken steps to construct a separate building for +2. It will be 
completed in due course of time. 

Suggestion 2. The suggestion of parents and alumni to introduce some more 
non-conventional PG and UG courses such as Biotechnology, 
Medical Microbiology and Biochemistry may be taken up 
immediately both at the UG and PG levels.  

Action Taken:  Since it is mainly a semi-urban based college, availability of 
faculties is the main constraint in opening of such non-
conventional courses. Needless to mention here that the college 
finds it difficult to get guest faculties to teach the conventional 
subjects like chemistry, physics and mathematics. 

Suggestion 3. The college may also introduce Business School with Diploma 
in Management, BBA and MBA. The college may also think of 
introducing job-oriented, market friendly or area specific 
courses such as e-Commerce, IT, Agricultural Economics, and 
short-term programmed courses in Personality Development, 
Communication Skill, and Spoken English among others.  

Action Taken:  The college has introduced job-oriented, market friendly 
courses such as MSW, MPMIR and MJ&MC. Opening of 
BBA, MBA and MFC is under active consideration. Short-term 
programmed courses in Personality Development, 
Communication Skill, and Spoken English will be introduced 
from the session2015-16 through English Language 
Laboratory. 

Suggestion 4. Computerization of library with INFLI & NET facility be 
provided.  

Action Taken:  The work is in progress. 
Suggestion 5. Automation of the office be made.  
Action Taken:  Steps will be taken in this regard. 
Suggestion 6. The college needs to establish language laboratory. Spoken 

English and Saral Sanskrit coaching may be started.  
Action Taken:  Language Laboratory established. Spoken English classes shall 

be started from the academic session 2015-16. Steps will be 
taken to open Saral Sanskrit coaching in near future. 
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Suggestion 7. The teaching-learning process could be made more students-
centered by introducing new technological devices like OHP, 
LCD and other computer related devices.  

Action Taken:  These facilities are available in the smart class room only.  
Suggestion 8. There are students in the college who are interested in taking 

competitive examinations. The college could think of starting a 
formal center for helping students to appear for various 
competitive examinations both at the state, center and other 
national institutions. It will also help students to qualify in NET 
and GATE examination.  

Action Taken:  All the PG departments provide NET coaching to the final year 
PG students. 

Suggestion 9. The feedback received from the students on staff evaluation can 
be better utilized for the enhancement of the quality of 
teaching. While the better teachers could be provided with 
some incentives.  

Action Taken:  The feedback received from the students on staff evaluation is 
taken care of for the enhancement of the quality of teaching. 
There is no provision of incentives to the better teachers. 

Suggestion 10. The college needs to provide aqua-guard, cold water and better 
canteen facilities.  

Action Taken:  The college has provided aqua-guard, cold water and better 
canteen facilities to the students and staff.  

Suggestion 11. The college may provide more facilities such as computer, 
reading room, visitors’ room, etc., in the hostels.  

Action Taken:  The college has provided the facilities to the best of its 
abilities. 

Suggestion 12. More government quarters may be provided for non-teaching 
staff.  

Action Taken:  No action taken in this regard. 
Suggestion 13. Computer literacy programme may be started for the benefit of 

students, teaching and non-teaching staff.  
Action Taken:  The DEO and Computer Programmer of the college have been 

handling the computer literacy programme for the benefit of 
students, teaching and non-teaching staff. 

Suggestion 14. The college may impress upon Government to fill up vacant 
positions of both teaching and non-teaching.  

Action Taken:  The college has been impressing upon the Government to fill 
up vacant positions of both teaching and non-teaching. 

Suggestion 15. The college needs to provide better vehicle-parking shed. 
Action Taken:  The college has provided better vehicle-parking shed. 
Suggestion 16. Finally, it is important for the college to have a plan of action 

for the future. 
Action Taken:  The college plans to open a good number of self-financing 

courses such as BBA, MBA, MFC, etc., PG courses in Physics, 
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History and Sanskrit and has adopted CBCS so as to achieve 
the vision 2020 as follows:  

 
“The college will function as a Unitary / Cluster University and all the 
departments will achieve the minimum faculty strength and support 
staff so that the faculties will not only teach about their disciplines but 
also teach some add-on certificate / diploma courses in emergent / job 
related fields to the student stakeholders as value addition to their 
under graduate and post graduate degrees.” 
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E. Declaration by the Head of the Institution 
 

 
I certify that that the data included in this Self-Study Report (SSR) are true to 
the best of my knowledge.  
 
This SSR is prepared by the institution after internal discussions, and no part 
thereof has been outsourced.  
 
I am aware that the Peer team will validate the information provided in this 
SSR during the peer team visit.  
 
 
 

          
 

     (Sri Pradipta Kumar Swain) 
Signature of the Head of the institution  

with seal:  
 
 
 
Place: Bhadrak 
Date: 11th December, 2015 
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F. Certificate of Compliance 
 
 
(Affiliated / Constituent / Autonomous Colleges and Recognized Institutions) 

 
 
 

This is to certify that Bhadrak Autonomous College, Bhadrak (Name of the 
institution) fulfills all norms  
 
1. Stipulated by the affiliating University and / or  
2. Regulatory Council / Body [such as UGC, NCTE, AICTE, MCI, DCI, 

BCI, etc.] and  
3. The affiliation and recognition [if applicable] is valid as on date. 
 
In case the affiliation / recognition is conditional, then a detailed 
enclosurewith regard to compliance of conditions by the institution will be 
sent. 
 
It is noted that NAAC accreditation, if granted, shall stand cancelled 
automatically, once the institution loses its University affiliation or 
Recognition by the Regulatory Council, as the case may be. 
 
In case the undertaking submitted by the institution is found to be false then 
the accreditation given by NAAC is liable to be withdrawn. It is also agreeable 
that the undertaking given to NAAC will be displayed on the college website. 
 
          

              
 
Place: Bhadrak   Principal / Head of the Institution 
Date: 11th December, 2015  (Name and Signature with Office seal) 
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Annexure I 
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Annexure III 
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Annexure IV 
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